
 Pro Bono Services for Veterans  P. 16

 New Column: Success Secrets  P. 27

 2014 Awards Luncheon Registration  P. 35



The Delaware State Bar Association is looking for a number of  
talented members to join the 2015-2016 Executive Committee 
and lead DSBA to continued success.

The following positions on the Executive Committee of the Association must be filled for the year 
2015-2016:
Vice President-at-Large; Vice President, New Castle County; Secretary; Assistant Secretary; Treasurer; 
Assistant Treasurer; Six Members-at-Large

Note: The Vice President, Kent County and the Vice President, Sussex County will be those persons selected 
by, respectively, the Kent County Bar Association and the Sussex County Bar Association.

The following position must be filled for terms as noted:

One (1) DSBA Representative to the Delaware Bar Foundation Board for a four-year term

The Nominating Committee wants to consider all interested candidates. If you are interested in serving 
on the Executive Committee or would like to recommend a candidate, please send your name or the 
candidate’s name along with a CV and at least one letter of nomination to Rina Marks, Executive 
Director, by e-mail at: rmarks@dsba.org or by mail at: Delaware State Bar Association, 405 North 
King Street, Suite 100, Wilmington, DE 19801 by February 13, 2015.

WE NEED YOUR HELP TO FIND STRONG LEADERS FOR THE FUTURE!

Get Involved 
in DSBA
Leadership!

Delaware State Bar Association
405 N. King Street, Suite 100
Wilmington, Delaware 19801 

(302) 658-5279
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By Yvonne Takvorian Saville, Esquire

PRESIDENT'S CORNER

O ne question I am frequently asked is, “Are you enjoying your year as Presi-
dent?” The answer is an unequivocal, “Yes!” One of the most interesting 
and invigorating conferences that our leadership gets to attend each year 
is the Mid-Atlantic Bar Conference. The Mid-Atlantic Bar Conference is 

a part of the National Conference of Bar Presidents (“NCBP”). Each year, the NCBP 
hosts bi-annual conferences of state and local bar presidents which are held at the same 
time as the American Bar Association’s Mid-year and Annual Meetings.

The Mid-Atlantic Bar Conference is comprised of bar associations from Delaware, 
the District of Columbia, Maryland, New Jersey, New York, and Pennsylvania. It 
is during these conferences that the leadership of each bar, including the President, 
President-Elect, Immediate Past President, and the Executive Director convene to 
discuss ideas, issues, or any crises that our associations are facing. 

On a rotating basis every six years, each state serves as the host for the conference. 
This year’s host state was New Jersey, and from Wednesday, October 1, 2014, through 
Friday, October 3, 2014, both Rich Forsten and I had the pleasure of representing 
Delaware at the conference at the Borgata Hotel in Atlantic City. The NJBA was 
responsible for  coordinating and planning the business portion of the agenda, includ-
ing identifying the relevant topics for conversation and debate, as well as providing 
their guests with unique and interesting state-specific social experiences. The topics 
covered this year’s were:

• Delaware State Bar Association:  Rethinking Bar Membership in the 21st Cen-
tury: Why Do Lawyers Join the Bar Association and How Do We Keep Them Involved?

• The District of Columbia Bar:  Pro Bono: One Size Does Not Fit All
• Maryland State Bar Association:  Assistance to Veterans
• New Jersey State Bar Association:  Lawyers Feeding New Jersey
• New York State Bar Association:  Interacting with the Judiciary
• Pennsylvania State Bar Association: Lawyers Saluting Veterans

These were all thought-provoking and generated lively discussion on the part of the 
participants. One of the reasons we enjoy the conference as much as we do is because 
when the meeting concludes, we are always left with fresh ideas, different perspectives, 
potential solutions, and thoughts on how to ensure we are providing the best services 
for our members.

Certainly, one of the highlights each year are the social components of the confer-
ence when we break bread with and enjoy the camaraderie of the leadership from our 

“ “ One of the most interesting and invigorating 
conferences that our leadership gets to attend 
each year is the Mid-Atlantic Bar Conference.

sister states. This year, our entertainment 
included dinner at The Continental res-
taurant, a tour of the Cape May Wineries, 
and dinner at one of the oldest estab-
lishments in Atlantic City — the Knife 
and Fork Restaurant. New Jersey did a 
wonderful job with this year’s meeting, 
providing yet another memorable expe-
rience. We look forward to next year’s 
Mid-Atlantic Conference, which will be 
held in Washington, D.C.

FREE CLEs for Small Firm/ 
Solo Practitioners

As I mentioned in an earlier article, as 
part of Chief Justice Strine’s initiative to 
assist Small Firms and Solo Practitioners, 
the Professional Guidance Committee 
of the DSBA partnered with the Office 
of Disciplinary Counsel and DE-LAP to 
develop specific CLE programming to 
educate Delaware lawyers on how to avoid 
the most common complaints the Office 
of Disciplinary Counsel receives. These 
seminars will provide practical nuts-and-
bolts information on practice management 
issues, including maintaining books and 
records, office policies and procedures, 
supervision of lawyer and non-lawyer as-
sistants, case management, and conflict 
check programs. The following one-and-
a-half-hour CLEs are scheduled to be 
held at the DSBA offices in New Castle 
County beginning at 9 a.m.: December 
4, 2014, February 12, 2015, and April 2, 
2015; a Kent County CLE is scheduled 
for November 7, 2014 beginning at 2:30 
p.m. and will be held at the Kent County 
Courthouse; a Sussex CLE is scheduled 
for December 5, 2014 beginning at 2 p.m. 
and will be held at Tunnell & Raysor. We 
anticipate planning an additional CLE 
for Kent County and an additional CLE 
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Kruza Legal Search 
1845 Walnut Street, Suite 855 

Philadelphia, PA 19103

215.981.5455 / phone 

215.981.0662 / fax

www.kruza.com

We believe in building relationships.

Kruza Legal Search
Specializing in permanent attorney, paralegal and support staff placement services since 1980.

Peggy Kruza                             Steven Kruza            Steven Weiler

Kruza Legal Search 
1845 Walnut Street, Suite 855 

Philadelphia, PA 19103
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215.981.0662 / fax

www.kruza.com

We believe in building relationships.

Kruza Legal Search
Specializing in permanent attorney, paralegal and support staff placement services since 1980.

Peggy Kruza                             Steven Kruza            Steven Weiler

Yvonne Takvorian Saville is the  
current President of the Delaware 
State Bar Association, President 
Elect of the Delaware Trial Lawyers  
Association, and a director with the law 
firm Weiss & Saville, P.A. She can be 
reached at ytsaville@mweissesq.com.

for Sussex County. We will notify you of 
those dates and times when they become 
available. We encourage you to attend 
these seminars presented by successful 
small firm practitioners as they provide 
relevant and timely information on your 
day-to-day practices.

The year is going by very quickly — 
and I will keep you updated on several  
new things our Bar Association will be 
doing over the next few months. By the 
time this article goes to print, we will be 
approaching the holiday season — with 
one of my favorite holidays, Thanksgiv-
ing, around the corner. I am extremely 
grateful for many things, both personally 
and professionally. May you all enjoy 
your Thanksgiving with an abundance 
of wonderful food and great traditions, 
surrounded by your loved ones.  

MEDIATION – ARBITRATION:  
Employment – Civil Litigation

Richard R. Wier, Jr. (44 years experience)

MARSHALL DENNEHEY
WARNER COLEMAN & GOGGIN

rrwier@mdwcg.com
302.552.4350
marshalldennehey.com

rrwier@mdwcg com

Alternate Dispute Resolution Section, Chair, DSBA
AV® Preeminent™ by LexisNexis Martindale-Hubbell 
Best Lawyers in Delaware – Labor and Employment Law
Super Lawyers – Labor and Employment Law
Civil Litigation – All Courts State & Federal

Available For Labor & Employment And 
Noncompete/Nonsolicit Arbitrations and Mediations 

Sheldon N. Sandler, Esquire

302.571.6673
ssandler@ycst.com

Over 40 years’ experience in labor and employment matters
▪ Fellow, College of Labor & Employment Lawyers
▪ Chambers USA - Senior Statesman
▪ The Best Lawyers in America, Labor & Employment Law, since 1983
▪ AV Preeminent Rating - LexisNexis Martindale-Hubbell
▪ The Most Powerful Employment Attorneys in America, Lawdragon 2010
▪ Delaware Super Lawyers, Employment & Labor
▪ Who’s Who Legal, 2007-2013
▪ Past Chairperson - 3rd Circuit Lawyers Advisory Committee
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I have made no secret in the past of my 
love for the borough of Gettysburg, 
Pennsylvania. A mere two and a half 
hours from my house, it is a town 

which combines history, recreation, higher 
education, healthcare, and residential areas 
all in one relatively compact area.  In other 
words, it is a microcosm of America. What 
most obviously comes to mind for most 
people when thinking of Gettysburg is 
the titanic three-day Civil War battle that 
raged across the town itself and its envi-
rons from July 1-3, 1863; a battle so huge 
that the final cannonade prior to Pickett’s 
Charge on July 3 could be heard hundreds 
of miles away in Pittsburgh.

Because of its length and pivotal nature, 
the battle has captivated historians since 
the smoke first began to clear and reports 
of the battle were telegraphed back to big-
city newspapers. In the present day, literally 
hundreds of books have been written about 
the Battle of Gettysburg covering every 
topic imaginable, from counterfactual 
scenarios in which the Army of Northern 
Virginia wins the battle to in-depth studies 
of one particular day (and even one particu-
lar half day) of the battle. It has even been 
fictionalized in the Pulitzer Prize-winning 
book The Killer Angels, which was later 
adapted into the four and a half hour long 
movie Gettysburg  starring Martin Sheen 
as General Robert E. Lee. 

Today, the Gettysburg National Mili-
tary Park receives hundreds of thousands of 
visitors a year who enjoy the natural beauty 
of Adams County; marvel at the statuary of 
military leaders, state-sponsored memori-
als, and scores of monuments placed by 

individual regiments’ survivors to mark 
their positions during the battle; and view 
the gigantic cylindrical Cyclorama painted 
by the French artist Paul Philippoteaux 
depicting Pickett’s Charge.

But, the Battle of Gettysburg and the 
National Military Park are far more than 
that to me. When researching my roots 
about a decade ago, I discovered that I 
had a relative on my mother’s side who 
fought for the Union in the Civil War —  
a sharpshooter at that. Festus Spencer, my 
several-times removed great-grandfather, 
enlisted in the 1st U.S. Sharpshooters from 
southeastern Michigan and fought in every 
battle with the Army of the Potomac from 
First Bull Run to Appomattox, including 
Gettysburg. His company, along with 
three other companies of sharpshooters,  
known as the “Michigan Sharpshooters,” 
were engaged on both July 2 and July 3, 
1863. But, I did not know any of this 
until I gained membership in the Sons 
of the Union Veterans of the Civil War 
through another several-times removed 
grandfather who fought with the Army 
of the Tennessee and learned of Festus’ 
service as a sharpshooter.

On the west slope of Little Round 
Top — the famed hill which saw Col. 
Joshua Chamberlain order his 20th Maine 
Volunteer Regiment to charge and sweep 
the Confederates downhill, earning him 
a Congressional Medal of Honor and 
possibly saving the battle for the North 
— sits a monument erected by the State 
of Michigan to the “Michigan Sharpshoot-
ers” honoring their actions on those two 
days. It is not easily visible and requires a 

Images of Gettysburg

EDITOR’S PERSPECTIVE
By Michael L. Sensor, Esquire

hike to get to, but it is still immaculately 
maintained. Visiting that monument is 
sort of like a homecoming for me; many 
generations later I have a tangible connec-
tion to a relative I never knew, but yet know 
engaged in bravery on that very field.

Slightly uphill and to the right of the 
Michigan Sharpshooters monument is 
another one: to the 16th Michigan In-
fantry. On the second day of the battle, a 
Union colonel, a young lawyer from my 
hometown of Erie, Pennsylvania named 
Strong Vincent, was standing near that 
spot urging his brigade not to fall back, to 
resist the onslaught of Confederate troops 
pressing up the hill. 

Vincent, who earlier that day disobeyed 
orders and ordered his regiment to defend 
Little Round Top when he found it bare of 
troops, was brandishing his wife’s riding 
crop, standing near the 16th Michigan  
yelling “Don’t give an inch!” when he was 
cut down by an enemy bullet. Mortally 
wounded, Vincent was taken from the hill 
and died four days later in a field hospital. 
He is buried in the Erie Cemetery and has 
a high school named after him — somehow 
not quite a fitting enough tribute to the 
actions of a man whose role in the second 
day’s battle, while not as celebrated as that of 
Chamberlain’s, may have saved the Union 
flank from being rolled up and defeated.

There are probably as many essays about 
the True Meaning of Gettysburg that have 
been written as there were soldiers on the 
battlefield those three days, but no place 
I have visited in this country holds as 

Editor’s Perspective (continued on page 11)
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2014 Christopher W. White Distinguished  
Access to Justice Awards Breakfast

Thursday, October 23, 2014  •  Hotel du Pont , Wilmington, DE

The Christopher J. Battaglia Memorial Awards

The Small Firm Participation award was presented to 
Whiteford Taylor Preston LLC.

The Large Firm Participation award was presented to 
Young Conaway Stargatt & Taylor, LLP.

The Emerald Award for Most Tocqueville Society mem-
bers was presented to Potter Anderson & Corroon, LLP.

DSBA President Yvonne Takvorian Saville, Esquire, 
was presented with the DSBA Access to Justice Tribute 
by Melanie George Smith, Esquire, Delaware State 
Representative

Delaware State Representative Melanie George Smith, 
Esquire, presented the Pro Bono Celebration Week 
Proclamation to Janine N. Howard-O’Rangers, Esquire, 
of Delaware Volunteer Legal Services, Inc.

Geoffrey Gamble, Esquire, gave a tribute to Justice 
Joseph T. Walsh who was the co-founder of the 
Carpenter-Walsh Pro Bono Inn of Court.

DSBA President Yvonne Takvorian Saville, Esquire, presented 
the Leadership Award to Andrew D. Rahaim, Esquire, who ac-
cepted the award on behalf of Rahaim & Saints, Attorneys at Law.

Janine N. Howard-O’Rangers, Esquire, accepted the Service to 
Children Award on behalf of the DVLS Staff Attorneys.

Patricia R. Urban, Esquire, of Pinckney, Weidinger, Urban & 
Joyce LLC received the Commitment Award.

Christopher M. Foulds, Esquire, of Friedlander & Gorris, P.A.  
received the Achievement Award.
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Professional 
Guidance Committee

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Jacobs, Esquire, Co-Chair*

Victor F. Battaglia, Sr., Esquire  

Dawn L. Becker, Esquire

Mary C. Boudart, Esquire

Ben T. Castle, Esquire

Thomas Conaty, Esquire

David J. J. Facciolo, Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Bayard Marin, Esquire

James K. Maron, Esquire

Wayne A. Marvel, Esquire

Michael F. McTaggart, Esquire

Elizabeth Y. Olsen, Esquire*

Kenneth M. Roseman, Esquire*

Thomas Doyle Runnels, Esquire

R. Judson Scaggs, Esquire*

Hon. William L. Witham, Jr.

David A. White, Esquire

Kent County

I. Barry Guerke, Esquire Co-Chair*

Crystal L. Carey, Esquire

Edward Curley, Esquire

Clay T. Jester, Esquire

Mary E. Sherlock, Esquire

Sussex County

Larry W. Fifer, Esquire

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor 

Remember that CLE Videos are shown for CLE credit five days a week at 
the DSBA in Wilmington! Call 302 658-5279 to make an appointment. 

November 2014
Thursday, November 13, 2014 
Enhance Your People Skills and Be a Better Lawyer 
6.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Tuesday, November 18, 2014 
No Exceptions Compliance Audits: Part II 
1.5 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Friday, November 21, 2014 
The Top Ten Things Every Attorney Needs to Know about Elder Law 
2.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

December 2014
Monday, December 8, 2014 
The Ethics of Deposition Technology 
1.0 hour CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Wednesday, December 10, 2014 
ADR in Commercial Bankruptcy Cases and Bankruptcy Appeals 
6.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Thursday, December 11, 2014 
Awards Luncheon 
Hotel du Pont, Wilmington, DE
Friday, December 12, 2014 
Family Law Update 2014 
6.3 hours CLE credit 
Christiana Hilton, Newark, DE

January 2015
Wednesday, January 21, 2015 
Workers’ Compensation Breakfast Seminar 
3.3 hours CLE credit 
Chase Center on the Riverfront, Wilmington, DE

February 2015
Friday, February 6, 2015 
Rubenstein-Walsh Seminar on Professionalism and Ethics 
6.0 hours CLE credit 
Chase Center on the Riverfront, Wilmington, DE

CALENDAR OF EVENTS
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November 2014
Wednesday, November 12, 2014 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington
Wednesday, November 12, 2014 • 12:00 p.m. 
ADR Section Meeting 
Marshall Dennehey Warner Coleman & Goggin,1007 North Orange Street,  
Suite 600, Wilmington
Thursday, November 13, 2014 • 5:30 p.m. 
Young Lawyers Section Happy Hour 
TBD
Tuesday, November 18, 2014 • 12:30 p.m. 
Labor & Employment Law Section Meeting 
Drinker Biddle & Reath LLP, 222 Delaware Avenue, Suite 1600, Wilmington
Thursday, November 20, 2014 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington
Thursday, November 20, 2014 • 4:00 p.m. 
Elder Law Section Meeting 
Reger Rizzo & Darnall LLP, 1523 Concord Pike, Suite 200, Wilmington
Thursday, November 20, 2014 • 4:00 p.m. 
Family Law Section Meeting 
Bayard, P.A., 222 Delaware Avenue, Suite 900, Wilmington 
Friday, November 21, 2014 • 12:00 p.m. 
Workers’ Compensation Section Luncheon  
Young Conaway Stargatt & Taylor LLP, 1000 North King Street, Wilmington
Monday, November 24, 2014 • 4:00 p.m. 
Taxation Section Meeting 
Gordon Fournaris & Mammarella, P.A., 1925 Lovering Avenue, Wilmington

December 2014
Monday, December 1, 2014 • 12:30 p.m. 
Senior Lawyers Committee Monthly Luncheon Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington
Tuesday, December 2, 2014 • 3:30 p.m. 
Estates & Trusts Section Meeting 
Duane Morris LLP, 222 Delaware Avenue, Suite 1600, Wilmington
Thursday, December 4, 2014 • 3:30 p.m. 
Real & Personal Property Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington

EXECUTIVE COMMITTEE
Yvonne Takvorian Saville 
President

Richard A. Forsten
President-Elect

Miranda D. Clifton
Vice President-at-Large

Michael Houghton 
Vice President, New Castle County

Michael G. Rushe
Vice President, Kent County

Leslie Case DiPietro
Vice President, Sussex County

David J. Ferry, Jr.
Vice President, Solo & Small Firms, 
New Castle County

Kevin M. Baird
Vice President, Solo & Small Firms, 
Kent County

Kathi A. Karsnitz
Vice President, Solo & Small Firms, 
Sussex County

Michael F. McTaggart
Secretary

Santino Ceccotti
Assistant Secretary

David A. Felice
Treasurer

William Patrick Brady
Assistant Treasurer

Gregory Brian Williams
Past President

The Honorable Vivian L. Medinilla
Judicial Member

Diane Bouldin-Curtis
Assistant to President

Thomas P. McGonigle
Legislative Liaison

Mary I. Akhimien
Melissa Renee Allman
Dawn L. Becker
Crystal L. Carey
Charles J. Durante
Christopher H. Lee
Brenda James-Roberts
Kathleen M. Miller
Janine M. Salomone 
David C. Shelton
The Honorable Mark Stephen Vavala
Members-at-Large

Rina Marks
Executive Director

SECTION & COMMITTEE MEETINGS

MEDIATION/ARBITRATION
 

JOHN A.  ELZUFON, Esq.
38 years Trial Attorney experience -- jury and non-jury.
Legal background in professional liability (including medical, legal, accounting and 
engineering negligence), personal injury, corporate, trade secrets, construction, real 
estate and environmental cases.
Pre legal background in engineering and construction: Engineering undergraduate 
degree and three years of field experience as a chemical engineer for DuPont and as a 
construction engineer for the U.S. Army Corps of Engineers.
jelzufon@elzufon.com
302-504-3221
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Courtroom Technology: Where is the Ethical Line?
By Diane M. Coffey, Esquire and Sean P. Lugg, Esquire

“C SI: Crime Scene Investigation debuted on 
television in the fall of 2000 and introduced 
viewers to various forensic tools and tech-
nologies employed in our judicial system. 

The Hollywood spin on otherwise sound forensics, however, 
enabled the show’s investigators to find, collect, analyze, inter-
pret, and make sound forensic determinations before the credits 
were rolling at the end of the hour-long show. Since the show’s 
introduction, litigators across the country have encountered a 
new and sometimes unreasonable expectation — factfinders 
— particularly juries, expect to be presented with at least some 
evidence that resembles what they have seen on CSI. Countless 
articles have been written and a descriptive phrase was coined 
— “the CSI effect” — to describe the impact that this program, 
and others, has had to heighten expectations of factfinders, 
judge and jury, in the American justice system. In response to 
this phenomenon, whether real or perceived, advocates employ 
advanced technological tools to present evidence with the goal 
of best persuading factfinders. As Delaware lawyers, we must 
grapple with when and how to use available technology as it is 
clear that our audiences (juries) expect some level of visual “in-
fotainment.” While “making the record” with the freshest tools 
and technology available, we must simultaneously be mindful 
of the rules of evidence and our role as Officers of the Court.

Ethical Considerations
A lawyer’s facility with technology in the 21st century may be 

viewed as a basic competency requirement. General competence 
is required of Delaware lawyers, and “[c]ompetent representation 
requires the legal knowledge, skill, thoroughness and prepara-
tion reasonably necessary for the representation.”1  “Competent 
handling of a particular matter includes . . . use of methods and 
procedures meeting the standards of competent practitioners.”2 
Moreover, lawyers are expected to maintain competence by keep-
ing “abreast of changes in the law and its practice, including the 
benefits and risks associated with relevant technology.”3 Thus, 
it is incumbent upon Delaware attorneys to become familiar 
with technological tools, understand the benefits and risks of 
using this technology in the courtroom setting, and reach an 
educated conclusion to use, or not use, such tools in a given case.

Delaware lawyers are also expected to “make reasonable ef-
forts to expedite litigation consistent with the interests of the 
1.  Id.
2.  DLRPC 1.1, comment [5].
3.  DLRPC 1.1, comment [8].

client.”4 This rule addresses the impact of dilatory practices on 
the administration of justice and cautions against unnecessary 
delay and postponement.5 Employing existing trial technology 
will enable a practitioner to substantially reduce unnecessary delay 
and, in the process, more effectively convey a client’s position to 
the factfinder. The Federal Judicial Center publication, Effective 
Use of Courtroom Technology: A Judge’s Guide to Pretrial & Trial, 
noted that several lawyers and judges reported “that use of the 
most common evidence-display equipment can save trial time 
(some estimate 30% or more) compared to traditional methods, 
primarily because all exhibits are maintained electronically and 
can be called up instantaneously, and real-time reporting de-
creases the amount of time spent referring back in the record.”6    

The use of trial technology allows advocates to creatively 
present and argue their cases to a factfinder. While this can be 
quite useful, the attorney must be mindful of his obligation of 
“candor to the tribunal.”7Rule 3.3 “sets forth the special duties of 
lawyers as officers of the court to avoid conduct that undermines 
the integrity of the adjudicative process.”8 A lawyer’s “obligation 
to present the client’s case with persuasive force” must, necessarily, 
be balanced by  his “duty of candor” to the tribunal. 

Courtroom technology, especially software such as Power-
Point or Keynote used in argument, allows a lawyer to create 
compelling presentations based upon evidence expected to be 
admitted (opening statement) or which has been admitted at trial 
(closing argument). Logical inferences may be drawn from the 
evidence presented; however, great care must be taken to ensure 
that the creative process does not overemphasize, mislead, or mis-
state trial evidence.9 It is important not to cross the ethical line.  

4.  DLRPC 3.2.
5.  DLRPC 3.2, comment.
6.  Effective Use of Courtroom Technology: A Judge’s Guide to Pretrial & Trial, 
at pp. xiv-xv.
7.  DLRPC 3.2.
8.  Id. at comment [2].
9.  As a related example, while a prosecutor may argue that the facts presented 
support the conclusion that the defendant is guilty, the display of a defendant’s 
photo contemporaneously with the word “Guilty” is generally perceived as an ex-
pression of personal opinion and may lead to reversal.  See, e.g.,  In re Glasmann, 
286 P.3d 673 (Wash. 2012); Watters v. State, 313 P.3d 243 (Nev. 2013).  

Diane M. Coffey is in private practice and may be reached at 
dcoffey@napolibern.com. She previously held the position of 
Chief Prosecutor for New Castle County, Delaware Department 
of Justice.
Sean P. Lugg is a Deputy Attorney General with the Delaware De-
partment of Justice. He can be reached at sean.lugg@state.de.us.

COMMISSION ON LAW & TECHNOLOGY: LEADING PRACTICES
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DISABILITY INACTIVE
Kevin W. Goldstein, Esquire 
Supreme Court No. 427, 2014    
Effective Date:  August 18, 2014

On August 18, 2014, the Delaware 
Supreme Court transferred Kevin W. 
Goldstein to disability inactive status, 
pursuant to Rule 19(b) of the Delaware 
Lawyers’ Rules of Disciplinary Procedure. 

LAWYER WHO WAS ADMITTED 
PRO HAC VICE IN THE COURT 
OF CHANCERY PRIVATELY 
ADMONISHED FOR LITIGATION 
CONDUCT

A Non-Delaware lawyer who had 
been admitted pro hac vice to the Court 
of Chancery was privately admonished in 
connection with his conduct in a litigation 
matter. The PRC determined the lawyer’s 
lax oversight and failure to ensure ad-
equate protections were in place resulted 
in spoliation and fabrication of evidence 
and witness intimidation was prejudicial 

Editor’s Perspective (continued from page 6)

much meaning and significance to me as 
those hundreds of rolling acres in Adams 
County, Pennsylvania and the town they 
surround.  

Bar Journal Editor Michael L. Sensor 
is an attorney in the Delaware office 
of Lundy Law. He is a graduate of 
Duquesne University Law School and 
received his B.A. in German languages 
and literatures from Temple University. 
He may be reached at (302) 351-0770 
or at msensor@lundylaw.com. 

to the administration of justice. As a 
condition of the private admonition the 
lawyer is required to include in any future 
application for admission pro hac vice in 
any Delaware tribunal a statement that he 
was privately admonished in connection 
with his appearance pro hac vice in the 
Court of Chancery litigation. 

LAWYER RECEIVES PRIVATE 
ADMONITION AND TWO-YEAR 
PRIVATE PROBATION FOR 
FAILURE TO MAINTAIN HIS 
BOOKS AND RECORDS

A Delaware lawyer was privately ad-
monished and placed on private probation 
for two years for violations of the Delaware 
Lawyers’ Rules of Professional Conduct in 
connection with his failure to maintain 
his law practice’s books and records. The 
private sanction was offered by a panel of 
the Preliminary Review Committee and 
imposed with the consent of the lawyer. 
The Lawyers’ Fund for Client Protection 
conducted an audit in March 2014 which 

revealed deficiencies in the books and 
records. The lawyer also made misrepre-
sentations as to the status of the books and 
records to the Supreme Court on his 2013 
Certificate of Compliance. As a condition 
of the private sanction the lawyer must 
have a CPA conduct a precertification of 
his firm’s books and records and file the 
accountant’s affidavit for his 2015 and 
2016 Certificates of Compliance.  

DISCIPLINARY ACTIONS
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ETHICALLY SPEAKING
By Charles Slanina, Esquire

“E th ica l ly  Speak ing” 
scours the globe to find 
ethics and professional 
responsibility news in 

the hope that by presenting a medley, 
readers will find at least one item of inter-
est, whether your reaction is amusement 
or “since when has that been wrong?” 

North Dakota recently advised that 
its rules prohibit a lawyer from using 
medical marijuana even in a state where 
it is legal. The North Dakota Bar As-
sociation Ethics Committee concluded 
that a lawyer using medical marijuana 
in another state, even with a valid 
prescription, “commit[s] a criminal act 
that ref lects adversely on a lawyer’s 
honesty, trustworthiness or fitness as a 
lawyer in other respects.”  Opinion 14-
02 (8/12/14). 

An article in the ABA Law-
yers’ Manual on Professional 
Conduct noted that Bar au-
thorities in at least six states 
have addressed whether the 
prohibition on counselling 
clients to engage in crimi-
nal conduct precludes attor-
neys from advising clients on 
marijuana-related commercial 
transactions. But, the North 
Dakota opinion is only the second state 
that addresses whether or not a lawyer’s 
personal use of the drug violates the 
Professional Conduct Rules. In doing 
so, the Committee noted that the federal 

government has the authority to pro-
hibit marijuana for all purposes despite 
state laws authorizing medical use. The 
North Dakota Committee reached the 
conclusion that a lawyer could not live 
and use medical marijuana prescribed 
by a physician in Minnesota and still be 
licensed to practice law in North Dakota 
because it found that each time the at-
torney purchased, possessed or ingested 
marijuana in Minnesota, he would be 
violating federal law on each occasion 
constituting a “pattern of offenses” 
evidencing an indifference to his legal 
obligations. 

The North Dakota opinion conflicts 
with Colorado Ethics Opinion 124 
(2012). That opinion concluded that 
use of medical marijuana by a lawyer 
as permitted by Colorado law “does 

Ethics and Professional  
Responsibility in the News
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not necessarily violate Rule 8.4(b)” 
notwithstanding the fact that it “may 
constitute a federal crime.” The Law-
yers’ Manual article also reported that 
Washington State Bar officials may soon 
join Colorado in concluding that both 
medicinal and possibly recreational use 
of marijuana in states which permit the 
same do not violate the Professional 
Conduct Rules. 

•     •     •
The New York State Bar Association 

issued Opinion 1010 on July 21, 2014 
which advised that advertising avail-
ability to provide second opinions about 
pending legal cases does not violate the 
rules against contact with represented 
persons. As we all know, Rule 4.2 prohib-
its a lawyer from communicating “about 
the subject of the representation with a 

person the lawyer knows to be 
represented by another lawyer 
in the matter, unless the lawyer 
has the consent of the other 
lawyer or is authorized to do so 
by law or a court order.” The 
Committee concluded that the 
purpose of the rule is to protect 
clients and the public rather 
than to provide trade protection 

to the first lawyer. New York 
joins Colorado, Florida, Kentucky, 

Louisiana, Michigan, Oregon, Phila-
delphia, South Carolina, and Utah in 
this interpretation of what is permissible 
under Rule 4.2. Such opinions are useful 
in defense of tortious interference claims 
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Charles Slanina is a partner in the firm 
of Finger & Slanina, LLC. His practice 
areas include disciplinary defense 
and consultations on professional 
responsibility issues. Additional infor-
mation about the author is available at  
www.delawgroup.com.

that are sometimes filed against lawyers 
who provide second opinions and then 
are hired in place of the original lawyer 
since such claims require a finding that 
the second attorney acted improperly, 
illegally, or unethically. 

•     •     •
A Georgia Court of Appeals recently 

held that an attorney’s “preliminary 
opinion” about the value of a client’s 
claim “under a best case scenario” can-
not be the grounds for a claim by the 
client that the advice was fraudulent 
inducement or misrepresentation. Burds 
v. Hipes, 2014 BL 266519 (9/23/14). A 
client filed a fraud claim against his 
former lawyer alleging that he had been 
induced to retain the attorney by the 
suggestion that his underlying lawsuit 
had a potential value of nearly $450,000. 
Two weeks after hiring the attorney, 
the client received an email from his 
attorney stressing the difficulty of the 
case which the attorney described as 
“untenable.”  The complaint alleged an 
absence of any law or statutes to support 
any damage estimate beyond minimum 
wage and overtime which would have 
resulted in a recovery for less than the 
$450,000 preliminary opinion given by 
the attorney. 

The Committee a lso concluded 
that the proposed solicitation did not 
violate Rule 7.3 which prohibits solicit-
ing clients because the proposed ads do 
not refer to a specific incident nor are 
they directed to a particular group of 
people with legal needs arising out of 
that incident.

•     •     •
New York issued another advisory 

opinion permitting virtual offices. The 
New York State Bar Association Com-
mittee on Professional Ethics advised 
that the ethics rules that require lawyers 
to list their “principal law office address” 
in advertisements do not prohibit a non-
resident attorney who is licensed in New 
York from providing legal services in 
New York through a “purely virtual” 
practice operated outside of New York. 
Opinion 0125 (9/30/14).  The Commit-
tee noted that New York’s highest court 

is currently considering a constitutional 
challenge to a statute that may require 
non-resident attorneys licensed in New 
York to maintain a physical office in 
the state to practice there. While the 
Committee concluded that the Profes-
sional Conduct Rules, including the 
lawyer advertising rules, do not provide 
an  impediment to virtual law office 
practice, the Committee did not offer an 
opinion as to whether or not a statutory 
prohibition exists or would survive the 
constitutional challenge. 

A recent ABA Lawyers’ Manual on 
Professional Conduct article noted that 
if accepted by the New York courts, 
New York would join a list of other ju-
risdictions which have recently relaxed 
their bona fide office requirements. That 
small list includes New Jersey, which 
eliminated its office requirement in 
2013, North Carolina, Pennsylvania 
and New York City.

•     •     •
The following new items could  have 

been presented in “Ethically Speak-
ing’s” typical “Lawyers Behaving Badly” 
column.

•     •     •
According to Above the Law, an 

online publication, Attorney Svitlana 
Sangary was recently disciplined by the 
California Bar for deceptive advertis-
ing. (18 September, 2014). If you can 
still find it online, her website is worth 
checking out. It features photographs 
of Ms. Sangary with celebrities such as 
Presidents Clinton and Obama, George 
Clooney, Natalie Portman, and Magic 
Johnson. In her advertisement, Ms. San-
gary describes herself as a prominent do-
nor and philanthropist. In support of her 
claim to being well-connected, she notes 
that she (and perhaps several million of 
his other close, personal friends) recently 
received an email from President Obama 
with the subject line “I need your help 
today” seeking a political contribution. 

Unfortunately, all of the pictures 
are reported to be photoshopped. The 
Court noted that Ms. Sangary tried to 
invoke her “First” Amendment right 
to remain silent during the investiga-

tion of the allegations. (Even if she had 
correctly identified the “Fifth” Amend-
ment, it would not have been applicable 
in a civil proceeding). 

•     •     •
Illinois lawyer Cameron Davidson 

was recently found to have committed 
misconduct according to an item in the 
ABA Journal. The Disciplinary Board 
noted that Mr. Davidson billed his client 
over $3,000 to cover the sanctions for 
discovery violations which had been as-
sessed against him, labeling them “Mis-
cellaneous Attorney’s Fees.” The Board 
concluded that in doing so, the attorney 
failed to communicate the discovery 
dispute to the client compounding the 
original lack of diligence incurring the 
discovery sanctions.

•     •     •
A former bar president in Kentucky 

was publicly reprimanded for engaging 
in a campaign to purge the bar associa-
tion’s ethics committee. Bonar v. Ken-
tucky Bar Association, Ky., No. 2013-SC-
000335-KB (8/29/13). Attorney Bonar 
was found to have sent a series of false 
and misleading letters advising members 
of the ethics committee that their terms 
had expired, when in fact they had not, 
to induce them to resign. The Bar found 
that, in doing so, she engaged in dishon-
esty, fraud, deceit or misrepresentation 
in regard to the dismissals. 

Happy Thanksgiving!

“Ethically Speaking” is intended to stimulate 
awareness of ethical issues. It is not intended as legal 
advice nor does it necessarily represent the opinion 
of the Delaware State Bar Association. 

“Ethically Speaking” is available online. The 
columns from the past two years are available on 
www.dsba.org. 
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with composite pricing for all employees have premiums that 
are significantly larger than $300 per month.

The point that we are trying to make is that Medicare cov-
erage can be a much less expensive alternative to group health 
insurance for firms of any size. It is important to remember that 
benefit eligible employees over the age of 65 must be offered the 
same coverage as those employees under 65. Depending on the 
firm’s contribution towards the premium, it may be financially 
advantageous for Medicare eligible employees to opt out of your 
firm’s plan for independently purchased Medicare coverage.

Partners are another key example of persons who should be 
evaluating their Medicare coverage options. Many firms require 
partners to pay for the cost of their health insurance entirely. 
For those partners, it is frequently much less expensive for the 
partner to opt out of the firm’s plan. We also caution that the 
premium for Medicare Part B and Medicare Drug Coverage 
can be more expensive for Partners with household incomes of 
over $170,000. 

Although your firm must make the same insurance plans 
available to your employees and partners over age 65, it is pos-
sible to create a financial opt out program available to Medicare 
eligible employees. This strategy requires specific handbook 
wording, a system to verify the employee’s coverage, and a 
formal compensation plan.

Thirty years ago, most employees expected their employer 
to provide some type of health insurance coverage during their 
employment and into retirement. Times have changed and many 
companies have not only discontinued retiree coverage, but are 
asking employees to take on higher deductible plans and larger 
contributions towards their premium. As you look at your next 
renewal, be sure to analyze specifically what costs your firm and 
your Medicare participants are paying for your group coverage. 

In October, Medicare required firms to send out notices to 
all Medicare eligible employees letting them know if the firm’s 
drug coverage is “credible” or “non-credible.” Now may be a 
good time to evaluate your firm’s Medicare population and 
determine if it makes sense to create an incentive program or 
educate those members about their options for coverage. Just 
be sure to review any potential program to be sure it’s non-
discriminatory and clearly defined. 

When Medicare aged employees make an active choice to 
opt out of the firm’s plan, the average age of the group will 
decrease and it also takes the medical costs of those employees 
out of the firm’s claims experience. When done in a careful, 
strategic method, firms and Medicare eligible employees may 
find a positive balance of presenting cover-
age options that will reduce the overall costs 
to the firm and your employees. 

Aaron Mitchell is DSBIS’s lead market-
ing representative, coordinating all lines 
of insurance. He specializes in group ben-
efits and life insurance. Contact Aaron at  
(302) 397-0170.  
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M ost people define Medicare as “Retirement 
health insurance coverage.” For most retirees 
who are age 65 or older, Medicare plays a large 
part in their health insurance. Today, many 

people are still working past age 65, so they put off the idea 
of taking Medicare until they retire. While most retirees will 
utilize Medicare, it can be a valuable part of an insurance plan 
for law firms, and their employees over the age of 65 who are 
still actively at work. 

For nearly 50 years, Medicare has offered health insurance 
to those ages 65 and older. Medicare Part A is hospital insur-
ance and for most people is “premium-free” when you’ve paid 
Medicare taxes during your working years. Medicare Part B is 
non-hospital medical insurance to cover services such as doctor’s 
visits, surgeries and medical supplies. Part B has a premium that 
starts at $104.90 per month. To have comprehensive coverage, 
it’s also important to purchase a Medicare Supplement plan and 
Medicare Part D Drug Coverage. Comprehensive supplement 
coverage for a 65 year old starts at $99 per month and drug 
plans cost between $20 - $80 per month. 

Based on the rates quoted above, this means that someone  
65 or older could have a monthly premium of less than $300 
per month for comprehensive Medicare, Supplement, and 
Prescription drug coverage. Small group health plans are now 
age based, which means that the monthly premiums for most 
plans are $1,000 per month (or more). Even large companies 

DO I NEED  
MEDICARE?
By Aaron W. Mitchell, REBC
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PRO BONO CELEBRATION 5K PHOTOS

1. The start line at Dravo Plaza at 
the Riverfront Wilmington.   2. David 
C. Shelton, Esquire, of E. I. du Pont 
de Nemours and Company and 
Thomas V. McDonough, Esquire, of 
Delaware Volunteer Legal Services, 
Inc.   3. A sunny and breezy day 
for the 5K.   4. The Honorable Mary 
M. McDonough; The Honorable 
Aida Waserstein; Carole Kirshner; 
and The Honorable Jan R. Jurden. 
5. Paralegals and staff at the 5K. 

1

4 5

2 3
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G enerally, in the November edition of the DSBA 
Bar Journal, I like to highlight pro bono services for 
Veterans. All of the pro bono programs listed have 
the need of volunteer attorneys and would welcome 

your interest.

Veterans Law Clinic (Delaware)
Founded in 1997 and expanded significantly in 2006, the 

Veterans Law Clinic (“VLC”) is a pro bono litigation program 
co-sponsored by Delaware Volunteer Legal Services and Widener 
University School of Law. The VLC faculty, students, staff attor-
neys, and legal fellows are dedicated to honoring and protecting 
low-income and disabled veterans and their families through 
representation and advocacy. 

The VLC provides free legal assistance to veterans resid-
ing in Pennsylvania and Delaware and surrounding areas with 
meritorious VA claims resulting from a denial of benefits by their 
Regional Office. The VLC also engages in community outreach, 
providing wills and other estate documents to low-income veter-
ans, sharing best practices with other clinics around the country, 
and recruiting and training local attorneys willing to take on 
veterans’ cases pro bono. 

The Veterans Law Clinic (VLC) does not compete with any 
National Veterans Service Officer who may have helped the 
veteran with his or her original claim. The VLC helps after the 
VSO is unable to take the case any further. So, the VLC plugs 
a gap in veterans’ assistance by handling appeals to the BVA.

The VLC may be able to provide an evaluation of a case before 
the 365-day time limit for filing a Notice of Disagreement runs 
out. Equipped with good advice, the veteran may be able to decide 
whether to pursue an appeal.

The VLC may be able to represent the veteran if he or she 
meets poverty level criteria and have a good and meritorious claim 
under veterans’ benefits law. 

If you have interest in volunteering to offer pro bono service 
through the VLC please contact:

Widener University School of Law
Veterans Law Clinic
4601 Concord Pike
Wilmington, DE 19803
Phone: (302) 477-2090
Fax: (302) 477-2227

By Susan Simmons

ACCESS TO JUSTICE SPOTLIGHT

The Military Assistance Project
The Military Assistance Project was established to provide free 

legal services for active duty, reserve, or veteran military personnel 
in the form of pro bono bankruptcy services. The program creates 
partnerships between Military personnel, pro bono Attorneys, and 
the philanthropic Partners in Philanthropy who provide funding 
for the organization. When bankruptcy becomes necessary, Mili-
tary Assistance Project provides servicemen and servicewomen 
with attorneys and legal resources to enable them to obtain a 
fresh start. Their pro bono services are designed to counsel, aid, 
and when necessary, to represent military personnel in need of 
legal assistance pertaining to bankruptcy in Kent, Sussex, and 
New Castle Counties.

If you have interest in volunteering to offer pro bono service 
through The Military Assistance Project please contact:

Military Assistance Project/Legal
919 N. Market St. 
Suite 700 
Wilmington, DE 19801 
Phone:  (215) 557-3550
Email: dianna@militaryassistanceproject.org
Web: www.militaryassistanceproject.org

The ABA Military Pro Bono Project 
Attorney volunteers are encouraged to consult with military 

legal assistance attorneys on matters of Delaware state law through 
“Operation Stand-By.” Civilian attorneys registered with Opera-
tion Stand-By, can be contacted via phone or email, with legal 
questions relating to their geographic areas and substantive areas 
of expertise for attorney-to-attorney advice, so you can further 
assist service member clients.

The following link to the ABA Military Pro Bono Project site 
should help DSBA members wishing to participate. 

Web: www.militaryprobono.org

The Veterans Crisis Line 
The Veterans Crisis Line connects Veterans in crisis and 

their families and friends with qualified, caring Department 
of Veterans Affairs responders through a confidential toll-free 
hotline, online chat, or text 24 hours a day, 7 days a week, 
365 days a year. For more about the Veterans Crisis Line visit  
www.veteranscrisisline.net
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The Veterans Court
The Veterans Court involves the 

Delaware Superior Court, Depart-
ment of Veterans Affairs, Depart-
ment of Justice, Office of Public 
Defender, and the Treatment Access 
Center. 

The court will serve veterans 
throughout the state, including both 
those charged with new offenses 
and those charged with violation of 
probation. It is the first statewide 
veteran’s court in the nation.

The goal of Veterans Court is to 
divert veterans with mental illness 
who are charged with nonviolent 
felonies and misdemeanor crimes 
away from jail and into rehabilitative 
programs. Veterans in the program 
must attend regular court status 
conferences, participate in the de-
velopment of their treatment plans, 
and engage in community groups 
as required. After completion of the program, prosecution for 
the offense will not proceed and the charges will be dismissed. 

To support veterans through this process, volunteer men-
tors, who are also veterans, will help the court participants get 
to appointments and undertake other necessary steps. Accord-
ing to Judge William L. Witham, Jr., himself a veteran, “The 
volunteer mentors are a crucial part of the process because they 
understand the stresses of military life and can offer necessary 
understanding, assistance and support through the difficult 
process of recovery.” 

For more information, contact the Superior Court of the 
State of Delaware at (302) 255-2445.

Delaware State Bar Association Veterans Law 
Committee

The Delaware State Bar Association Committee on Veter-
ans Law was founded in 2008 with the mission to promote the 
professional development and interests of its members and to 
provide a common meeting ground for attorneys who seek to 
assist members and veterans of the armed services with legal 
needs. In furtherance of this goal, the Veterans Law Commit-
tee has hosted two statewide CLE’s sponsored by the DSBA 
in November 2009 and in November 2013. Members of the 
Committee meet to discuss veterans issues or for guest speaker 
presentations and communicate by email listserv where those 
providing veterans services within the state can communicate 
about upcoming events affecting veterans, volunteer to assist a 
veteran with a legal case, and otherwise assist veterans with le-
gal issues, largely in partnership with several existing state legal 
services organizations. In 2013, the Committee filed an Amicus 
Curiae brief in the United States Supreme Court supporting Access to Justice (continued on page 33)

the grant of petition of certiorari in 
a case regarding delayed processing 
veterans’ claims. While the petition 
was not granted, this project enabled 
the Committee to participate in the 
national debate on the level of care 
provide to veterans and the delays in 
the claim benefits processing issues; 
issues which remain quite topical.

Recently, members of the Com-
mittee have been focusing their 
efforts on staffing a Pro Bono Legal 
Services Clinic at the Wilmington 
VA Medical Center that DLA Piper 
LLP (US), in partnership with Dela-
ware Volunteer Legal Services estab-
lished in October 2013. Members 
of the Committee have had clinical 
appointments for Delaware’s veter-
ans in October 2013 and in January, 
April, June, and September of 2014 
at which the clinical volunteers, 
consisting of attorneys from private 

practice, attorneys emeriti, and attorneys from Delaware Vol-
unteer Legal Services, have met with over 70 of Delaware’s 
veterans on various legal issues. This clinic would not have 
been possible without the willingness of the lawyers from the 
Committee agreeing to volunteer their time to staff the clinic.

The clinic provides legal consultations to Delaware’s veter-
ans, free of charge, and when appropriate, refers the veterans 
to other pro bono service providers or practice-specific lawyers. 
The clinic has consulted with veterans on issues such as land-
lord tenant issues, family law and child custody, pardons and 
expungement, employment issues, bankruptcy law, and other 
legal issues. With respect to cases involving VA benefits and 
other related issues, the Widener Law School Veterans Legal 
Clinic provides volunteers to assist at the Clinic. While the 
Clinic generally is not able to assist with criminal matters, 
they are able to provide information on the veterans court. 
Typically, the veterans that meet with volunteers are referred 
to existing resources in the state and given an action plan to 
help solve their legal issues.

The next clinic is scheduled for November 13, 2014. The 
Committee is also currently in discussions with the State Dela-
ware Veterans Commission, who is interested in providing a 
clinic on the alternate months to clinics in Wilmington. The 
State Commission in partnership with the DSBA would spon-
sor this clinic, provided there are sufficient volunteer lawyers 
in the Dover area to staff the clinic.

The Veterans Law Committee remains interested in pur-
suing its core mission statement and the legal clinic has cre-
ated a good platform for pursuing that mission; however, the  
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A Message from the Delaware Lawyers Assistance Program

Succession Planning:  
Do Not Sabotage Your Law Career by Not Preparing for the Future!

A s John Doe checked into the 
hotel where the Solo and 
Small Firms’ conference was 
taking place, the hotel clerk 

inquired, “Do you intend to use your se-
nior discounts today?” Momentarily, John 
was startled and refused to acknowledge 
the question. In fact, John thought to 
himself, “Should I sue the hotel for having 
their employees even ask such a question?”  
Within a minute, John quickly decided 
against a suit and instead, his next reac-
tion was to look to his left, then to his 
right and finally turn-around to see if 
others were in line. Realizing that he was 
the only individual in line, John sharply 
replied to the hotel clerk,“No”!

Once John entered his hotel room, 
still agitated, he sat on the bed and looked 
carefully into the mirror. John could eas-
ily understand that he might look middle 
age at the very least — but senior?! Of 
course, we all change, but suddenly and 
without warning, John’s denial melted. 
John accepted that he had become one 
of them — a senior. In fact as he looked 
at his reflection in the mirror, John won-
dered, “When did I become my father?” 

And so, it comes to some of us in a 
variety of ways, for each of us at differ-
ent times, our senior years. Generally, 
denial is commonplace. Most of us feel it; 
but we do not want to accept it. Plus, as 
Americans , we are living longer, healthier 
lives and many of us are choosing to work 
well past the traditional age of retirement. 

By Carol P. Waldhauser, Executive Director

DE-LAP ZONE

Moreover, for many, the economy is dic-
tating when, if ever, we will retire. 

Lawyers are no exception. Some stay 
on for purely financial reasons, but a 
growing number of lawyers continue to 
work because it is their lifeline and their 
identity. For them, being forced to give 
up their practices because of senior years 
would be equivalent to giving up their 
lives. This is a multi-dimensional topic 
with many steps to be taken and pitfalls 
to avoid. 

To Practice Law Is a Privilege 
Not a Right

Most lawyers want to live long, live 
well, and even continue to work at their 
profession. But, lawyers must realize that 
practicing law is a privilege, not a right. To 
retain that privilege, lawyers, especially 
those entrepreneurs who practice solo, 
have the responsibility to plan to protect 
clients’ interests in the event of their 
death, disability, impairment, or incapac-
ity. This is a difficult topic to approach, 
particularly if the older person does not 
see the need to plan.

Clifton Barnes, in his article, “Time 
to Go: Helping Lawyers Retire with 
Dignity,” writes, “An experienced, well-
regarded attorney has given his heart and 
soul to the profession and his clients —  
and served them well. He’s not yet ready 
to retire. But, due to aging, his hearing 
is going, his memory is spotty, and he’s 
no longer serving his clients well.” Is that 

a fictional tale? A rare occurrence? No, 
not at all. Quoting John T. Berry, who 
is Legal Division Director at The Florida 
Bar and chairs a committee studying 
the issue of aging lawyers. Mr. Berry ex-
plains further that “Bar counsel in every 
state I’ve talked to have at least one, and 
usually many more, such stories about a 
very experienced attorney with a great 
reputation who has been put in a situation 
where they have harmed the public.” He 
elaborates: “You certainly have to look at 
it on a case-by-case basis. There are some 
lawyers very active at 75 and practicing 
better than those in their 40s. But, then 
again, there are some in their 50s who are 
burned out.”

In researching this topic, one law 
student (who prefers not to be named) 
still wishes more information were avail-
able when the sole-practitioner for whom 
she worked became chronically ill at age 
70 and subsequently died at age 72. The 
law student stated that “the lawyer was 
healthy all of his life and thought that he 
would practice until he was 90.” The law 
student added that she found the courage 
to tell the attorney to stop trying cases 
and even to stop driving to the office, but 
so many other problems might have been 
avoided had detailed planning been done 
ahead of time. In fact, the law student 
emphasized that the entire experience 
drastically changed the lives of the par-
ties involved both prior to and after the 
attorney’s death.
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Of course, we do not live in a perfect 
world and there are many lawyers who 
do not plan ahead and for some it is too 
late to do so. In many instances, the 
lawyer continues to attract clients, but 
is unable to keep up with the pace of 
his or her practice. Moreover, whether 
because of illness or senility, the lawyer 
may forget to appear in court, miss meet-
ings, and fail to respond to pleadings, 
letters, emails, or voicemails. When and 
if death occurs, the lawyer may leave 
behind stacks of files and boxes without 
any semblance of organization or infor-
mation as to where files may be found. 

Therefore, realistically, the most 
important gift we can give ourselves 
relative to retirement is the gift of “being 
prepared.” Unfortunately, while natural 
aging dictates that at some point the 
deterioration of mind and body may 
require a lawyer to call it quits, a lawyer 
may also become chronically ill or dis-
abled. Often, this happens before he or 
she is otherwise ready — financially or 
mentally — to stop practicing. Subse-
quently, a peer or friend may be left with 
closing a law practice due to an untimely 
health problem or unplanned retirement. 
Or worse, disciplinary counsel may have 
no alternative but to file Court papers 
for a conservator to be appointed to 
protect the clients when a lawyer dies or 
is incapacitated.

Plan to Say Goodbye While  
You Are Able

Unfortunately, anxiety, fear, and 
avoidance are among the primary rea-
sons that many attorneys fail to plan for 
retirement. Fortunately, however, for the 
astute attorney there is ample informa-
tion and support available for you to 
take time now and prepare for the future 
while you are able.

DE-LAP offers transition network-
ing in the way of peer support through 
mentors and committee volunteers, 
transitional (change) counseling and 
coaching, as well as (a limited amount 
of) informational checklists and sample 
forms, articles, links and other resources.

Remember John? As soon as he re-
turned from the conference, succession 

The Delaware Lawyers Assistance 

Program (DE-LAP) was created 

to confidentially help Judges and 

Lawyers with substance abuse/

dependence and/or mental and 

physical health problems. 

Carol P. Waldhauser
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Toll-Free: 1-877-24DE-LAP

Emergency Toll-Free Hotline:  
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Getting help does not 
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but not getting help can.

Carol P. Waldhauser is the Execu-
tive Director of the Delaware Lawyers  
Assistance Program and can be 
reached at cwaldhauser@de-lap.org.

planning and implementation was on 
his mind. Although John was not ready 
to retire, he put into motion plans that 
would not only protect his clients, but 
would allow him to eventually say good-
bye to the practice of law with dignity. 

Other strategies John decided on:
• He went on the DE-LAP website, 

as well as the ABA and Malpractice In-
surance websites, to obtain check-lists 
and other forms to have a succession plan 
ready should he become mentally and/or 
physically unable to practice law. 

• He would meet with a financial 
planner to form realistic expectations 
about income, expenses, and lifestyles.

• He would build up his social net-
work prior to retiring (e.g. by joining 
an organization or group of people with 
similar interests or even mentor younger 
attorneys).

• He would develop a repertoire of 
ways to spend his time (hobbies, inter-
ests, accomplishments, etc.) if and when 
he does retire.

For more information concerning 
this topic and/or other matters deal-
ing with quality of life and quality of 
profession, call us. DE-LAP is here to 
provide you, the lawyers in Delaware, 
and the profession in general, with 
support and education. We encourage 
you to use DE-LAP’s confidential, free 
services: call (302) 777-0124, or email  
cwaldhauser@de-lap.org. Go to www.
de-lap.org and “click” on Law Office 
Management/Transition to find generic 
forms, articles, and links to help you 
prepare for the future.

Do not procrastinate! New classes 
forming for Procrastination Prevention. 
Call or email Carol P. Waldhauser for 
more information.  

Condolences to The Honorable 
James J. Maxwell, on the death of his 
mother, Arpine Semerjian Maxell, who 
died on September 6, 2014. 

Condolences to the fami ly of  
Antonia S. Bevis, Esquire, who died on 
September 28, 2014. 

Congratulations to Anthony W. 
Dohring, Esquire, and his family on 
the birth of his twins, Arya Elizabeth 
and Andon Brennan, on October 6, 2014.

If you have an item you would like to 
submit for the Of Note section, please con-
tact Rebecca Baird at rbaird@dsba.org.  

OF NOTE
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often than people might think. And, it 
has consequences.

Fund and Spakovsky chronicle a sur-
prising number of cases of voter fraud. 
Systematic impersonation of voters. Faked 
requests for absentee ballots. Illegally cast 
votes. Illegally counted absentee ballots. 
The sudden discovery of additional ab-
sentee ballots during recounts. The stories 
are often jaw-dropping and not limited to 
one political party or the other.

Naturally, voter fraud can have 
profound impacts. One need look no 
further than the 2008 Senate election in 
Minnesota, where, after an eight-month 
recount and legal challenge, Democrat 
Al Franken was held the winner over 
incumbent Republican Norm Coleman 
by 312 votes (out of approximately 2.9 
million cast). In that election, Coleman 
had initially been up by 725 votes after 
election night, which dwindled to only 
206 votes after the results were first 
resubmitted to the Secretary of State. 
Following a lengthy recount of absentee 
ballots, Franken was ultimately declared 
the winner. Yet, it was later determined 

Double the Pleasure: Double Down, Game Change 2012
By Mark Halperin and John Heilemann (Penguin Press, 2013)

Who’s Concerned?: Who’s Counting?, How Fraudsters 
and Bureaucrats Put Your Vote At Risk
By John Fund and Hans Von Spakovsky (Encounter Books, 2012)

N ovember is election sea-
son and the 2014 election, 
like every recent election 
it seems, promises to be 

an important one. Every election is, of 
course, important and every election 
is hyped as more important than the 
last. And, for anyone who doubts the 
importance of elections, there are always 
the post-election analyses. Following the 
2008 presidential election, reporters Mark 
Halperin and John Heilemann upped the 
ante for “insider” accounts of presidential 
campaigns with Game Change, their ac-
count of the Obama/McCain race, as well 
as the primary campaigns which preceded 
it. Now they are back with Double Down, 
Game Change 2012, the story of the 2012 
presidential election. With their new 
book, Halperin and Heilemann have 
provided even more behind-the-scenes 
information and stories from the presi-
dential contest.

Meanwhile, shortly before the 2012 
election, columnist John Fund and former 
Federal Election Commission member 
Hans Von Spakovsky penned Who’s 
Counting? How Fraudsters and Bureaucrats 
Put Your Vote at Risk. Their book needs to 
be read by anyone concerned or interested 
in the electoral process, but especially by 
those who think voter fraud is not some-
thing to worry about. It happens. More 

BOOK REVIEW

Reviewed by Richard A. Forsten, Esquire

that over 1,000 felons had voted illegally 
(at the time of the writing of the book, 
177 felons had been convicted of voting 
illegally and 66 were pending trial). In 
addition, voting records revealed that 
at least some registered voters who had 
died before the election were listed as 
having voted. Moreover, a review of the 
list of voters who were shown as having 
voted was less than the number of votes 
counted. In short, there is every reason 

to believe that voter fraud occurred in the 
2008 Minnesota Senate Election. And, 
that election had consequences because it 
gave Democrats 60 seats in the Senate, and 
therefore, when Obamacare was passed, 
it could be passed on a straight party line 
vote. Had Coleman won the election, 
Obamacare might have been less compre-
hensive, or structured differently, so as to 
attract Republican votes in the Senate. And, 
a different form of Obamacare, passed on a 
more bipartisan basis, might have led to an 
entirely different political climate in 2010 
and beyond. But, such are the vagaries of 
history. Nevertheless, if the voter fraud in 
the Minnesota Senate race was enough to 

““Every election is, of course, important and every 
election is hyped as more important than the last.
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Richard “Shark” Forsten is a Part-
ner with Saul Ewing LLP, where he 
practices in the areas of commercial 
real estate, land use, business transac-
tions, and related litigation. He can be 
reached at rforsten@saul.com.

change the outcome (a possibility which 
cannot be discounted), then no one can 
claim that voter fraud does not matter.

Even if one thinks the Franken/Cole-
man race an outlier, or does not agree that 
over 1,000 illegally cast votes changed the 
election outcome, Fund and Spakovsky 
still provide plenty of examples of voter 
fraud such that anyone concerned with 
the integrity of the election process should 
be concerned. In Delaware, with relatively 
small state representative districts, and 
even smaller turnouts in primaries, a dif-
ference of only a few votes could be the 
difference between victory and defeat. In 
recent years, at least one state representa-
tive race and one Sussex County Council 
race were each decided by less than ten 
votes. Another state representative race 
was decided on the basis of the absentee 
ballots cast. The point is not that voter 
fraud has occurred or has affected elections 
in Delaware, the point is that voter fraud 
could occur, and, in a small, close election, 
could lead to the will of the people being 
subverted. Everyone concerned about the 
electoral process needs to keep that in mind 
and everyone should read Who’s Counting? 
before concluding that voter fraud is not 
something worth worrying about.

As to the 2012 presidential election, 
one of the chief conclusions to be gleaned 
from Double Down is that Mitt Romney 
could not catch a break and had a terrible 
knack for saying the wrong thing in the 
wrong way at the wrong time. Meanwhile, 
President Obama and his team ran another 
near-flawless campaign, capitalizing on ev-
ery mistake Romney made. The President’s 
triumph in 2012 comes across as even more 
impressive than his victory in 2008. Double 
Down has all the sort of palace intrigue and 
behind-the-scenes stories that make politi-
cal insider accounts so riveting. Perhaps the 
only flaw with the book (albeit one that 
cannot be fixed) is that the reader knows 
how the story is going to end before 
reading it.  
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By James G. McGiffin, Jr., Esquire

A PROFILE IN BALANCE

David Baumberger:  Life According to a Plan? 
What Plan?

I f I aspire to be the best lawyer I can be, I must first try to be the best person I can 
be. I am fortunate to know many lawyers who have succeeded in their work, in 
part, because they are excellent people. This column in The Bar Journal will fea-
ture an article on one such lawyer. Each featured lawyer will exemplify the art of 

balance in life. I have learned much from these people. Perhaps readers will also benefit.
 - Jim McGiffin

•     •     •
Like any baseball player, Dave Baumberger reacts to the pitches life throws him. 

Like an actor, he has adapted to many different roles. Like a parent, he finds joy in 
little things. And, he has done all this always on his own terms.

Dave loves sports. Hooked when he saw his first baseball game at Fenway Park at 
age eight, Dave has played, coached and followed sports. He played college baseball 
(at Shippensburg State College, now Shippensburg University), and now coaches 
his son’s Little League team. He enthusiastically supports (and owns a share of) 
the Green Bay Packers NFL team. He shares season tickets for both Philadelphia’s 
Phillies and Flyers. One would almost expect to see him in a beer commercial. And, 
that is without mentioning that he is an actor, too.

While in college, Dave astutely observed that he could meet more women in 
theatre than on the baseball diamond and that the competition for feminine atten-
tion in theatre was considerably thinner than that in sport. Thus, he was inspired 
to pursue an interest in the dramatic arts. Happily, he also discovered he had some 
acting talent. A handsome fellow, Dave played several romantic lead parts, and even 
formed a theatre company in Harrisburg, Pennsylvania, where he lived and worked 
(first in advertising, then as a newspaper reporter) after college. 

His professional trajectory has been uncharacteristically straight ahead, after a 
bumpy start. When covering politics as a reporter, Dave encountered many lawyers 
and decided, if those guys could do it, he could do it. He planned to attend law school 
in Boston, but at the last minute his living arrangements fell through, so he went 
with Widener. As a student, Dave clerked for F. Alton Tybout and then went to work 
in litigation with his firm for three years. Dave then moved over to Potter Anderson 
and Coroon for a decade before forming a partnership with Nancy Chrissinger and 
working exclusively for Liberty Mutual Insurance, where he does insurance defense 
in everything from high risk, high exposure matters to automobile accident cases.

Dave had left the theater behind in Harrisburg when his professional direction 
changed and he decided that lawyering could be fun. An opportunity to re-engage his 

muse came to him in the person of Judge 
Rob Young who, always on the lookout 
for talent for his wacky shows, learned 
of Dave’s theatrical past. In 2008, Dave 
was cast in Moby Dick: The Maritime 
Musicale, a lawyer-driven fundraiser for 
the Combined Campaign for Justice, and 
Dave has been part of the company for all 
of the productions since. He has also trod 
the boards with several other local theatre 
companies, including the Players Club 
of Swarthmore, Chapel Street Players, 
The Barnstormers, and the Wilmington 
Drama League.
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His interest in politics has always 
been active, though Dave’s ideology has 
changed a bit over the years. In 1980, 
Dave worked on Ted Kennedy’s presiden-
tial run. Since that time, he has developed 
a conservative bent. He helped Delaware 
lawyers and politicians Bill Roth and 
Mike Castle in their election bids, and 
has helped others.

When he started to approach “ma-
turity,” Dave started a family. His mar-
riage did not endure, but the products of 
that marriage, his twin children, are his 
greatest joy. Thomas and Jillian, age 10, 
are “the greatest thing” in his life. They 
enjoy sports together, as both children 
are athletes. They travel together, with a 
Disney cruise planned for the near future. 
They even have some adventures together. 
Dave tells the story of his recent, perhaps 
impulsive, purchase of a motor boat (on 
ebay). A native of Pennsylvania, Dave’s 
prior experience with boats is negligible. 
Undaunted, he towed the boat to a marina 
on the C & D Canal and, with the kids 
as first mates, pushed off into the water. 
And, the boat motor promptly died. Dave 
had not thought about the potential need 
for an anchor, and they were without one. 
So, they drifted. And, darkness started 
to settle in. Eventually, the police came 
to the rescue, and gave Dave a ticket for 
his failure to have a life jacket. (Do not 
worry, the children were covered.) Maybe 
the kids will forget that adventure.

An adventure Dave will not forget 
involved a health crisis for one of his in-
fant children that required considerable 
intervention by the staff at Nemours/A.I. 
duPont Hospital for Children. Dave 
was so grateful to the hospital and staff 
that he decided to give something back. 
For years now, he has volunteered at 
the Ronald McDonald House as a front 
desk clerk on occasional weekends. He 
helps families get settled in for what he 
knows, first hand, will be a challenging 
experience. Spending time with these 
families, especially the children, and with 
the staff, reinforces his faith in people 
and helps remind him that his present 
concerns are minor compared to those 
which others face.

Family man, sports fan, thespian, 
trial attorney, Harley rider, ship captain 
(well, maybe not), Dave Baumberger 
keeps up with his many interests while 
maintaining his sense of humor and his 
perspective. He does things in a way 
that sometimes suggests chaos, but it 
works. 

As crime and violence have increased in Mexico and Central 
America in recent years, there has been an increase of immigrant 
arrivals at the border. The number of children from these countries, 
making the journey alone and unaccompanied, has doubled each 
year since 2011. The U.S. government has estimated that over 
60,000 children will have arrived to U.S. soil seeking safe haven 
in this fiscal year. 

Many of these children have left the US-Mexico border region and 
have resettled in Delaware. For the children who were placed into 
immigration court proceedings, often the court, or the detention 
center where they were initially housed at the US-Mexico border, 
will transfer them to the care of a family member residing in 
Delaware. Federal sources indicate that 168 such children are 
residing in Delaware. Many of these immigrant children qualify 
for immigration relief that would allow them to lawfully live and 
remain in the United States.

Pro Bono Volunteers Needed
These immigrant children lack representation. The role of 
the pro bono volunteers will be to screen these children for 
immigration relief, and provide pro bono representation related 
to their immigration issues. An Attorney Training Class offering 
free CLE will be provided Monday, November 10, 2014, to 
those volunteering for this project. For interested attorneys, 
a videotape of the training will be made available for viewing 
if you are unable to attend the training. To volunteer, please 
contact: Jacki Chacona of Delaware Volunteer Legal Services  
(302) 478-8680 x 212 or jchacona@dvls.org. 

Delaware Volunteer Legal Services, Inc. 
Calling for Pro Bono 
Volunteers to Represent 
Unaccompanied Alien Minors 
Related to Immigration Issues

Family Law  
Update 2014

Save the Date!

 Friday, December 12, 2014

Christiana Hilton
100 Continental Drive, Newark

6.3 hours CLE credit for  
Delaware and Pennsylvania attorneys

www.dsba.org
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THOUGHTS ON THE FUTURE 
OF THE LEGAL PROFESSION

An Interview with Thomas L. Sager
Interviewed by Emilie R. Ninan, Esquire

A lthough more than five years 
have passed since the Great 
Recession, its impact on the 
legal profession is still being 

felt at all levels of the career ladder. Com-
petition among aspiring lawyers for jobs 
is higher than ever, while partners and 
firm leadership confront the pressure to 
cultivate new business in the face of client 
demand that is generally flat at best. This 
environment poses special challenges for 
women and people of color who wish to 
gain entry to and advance in the profes-
sion. Thomas L. Sager, a partner at Bal-
lard Spahr LLP, retired General Counsel 
of DuPont, and Past Board Chair of the 
National Association of Law Placement 
(NALP) Foundation, offers his thoughts 
on the profession’s future and on how firms 
can further the progress they have made 
toward becoming more diverse and inclu-
sive amid ongoing economic challenges.

Q. When considering the outlook for 
the legal profession, on what sources do 
you rely for data that provide an objective 
assessment?

A. While there has been a significant 
amount of excellent research concern-
ing issues such as diversity and attorney 
satisfaction, the studies to date have been 
static or simply a snapshot in a moment of 
time. There has been no examination of 
what happens to a newly minted attorney 
over time, and of the factors that influence 
career choices and pathways.

In response to the absence of such 
research, the NALP Foundation for 
Law Career Research and Education, 
in collaboration with the American Bar 
Foundation, has developed a first-of-its 
kind longitudinal survey. After the JD 
III: Third Results from a National Study of 
Legal Careers, is the final installment of a 

three-phase study that followed a cohort 
of attorneys admitted to the bar in 2000 
through the first 12 years of their profes-
sional careers. 

This research should lead to the devel-
opment of strategies and tactics that will 
insure a bright future for the legal industry. 
It is imperative that the industry maintain 
an effort to successfully attract and retain 
a highly diverse pool of talented, aspiring 
attorneys who will serve society well and 
create an environment of confidence and 
trust in our legal system. 

Q. What was the study’s methodology?

A. The longitudinal nature of the 
research design captures the observations 
and reflections of the same group of law-
yers admitted to the bar in 2000,  at three 
points in time (three, seven, and 12 years 
after admission). The first data set was 
collected in 2002-2003 from 4,538 eligible 
respondents out of an original sample of 
8,225 potential survey participants, for 
a 71 percent response rate. The second 
wave of data collection was targeted at the 
entire sample population; it was launched 
in 2007 and completed in early 2008. 
Survey responses were obtained from 
3,705 eligible respondents, including 70.4 
percent of the respondents surveyed in the 
first wave and 26.9 percent of those not 
participating in that first round. 

The final survey occurred after the 
global 2008 financial crisis, enabling an 
examination of the impact of the economic 
collapse upon the legal profession. Only 
those who responded to one of the prior 
two surveys were included in the final 
one. The data collection began in May 
2012 and was completed in early 2013. 
Feedback was received from 2,862 eligible 
respondents, for a 53 percent response 

rate. The overall response rate from the 
original sample of 8,225 participants was 
about 35 percent, which included a broad, 
geographically dispersed, and diverse at-
torney population.    

Q. What are its key findings?

A. The industry’s challenges are real, 
but not insurmountable. It is encouraging 
that 76 percent of the respondents stated 
that they are satisfied to be a lawyer and 
that law school was a good investment. 
Translation: “no buyer’s remorse” with 
the majority of them. This response seems 
remarkable in light of the debt burden and 
the 2008 recession which many of these 
newly minted attorneys had to endure and 
weather. And, these headwinds were not 
limited to one particular group of prac-
titioners, but felt across the spectrum of 
practice areas and career settings — private 
law firm, corporate in-house, non-for-
profit, education, and the public sector. 

Q. What area of concern does it 
uncover?

A. It is uncertain that the legal pro-
fession promises the same opportunities 
for women and attorneys of color. The 
recession had a disproportionate impact 
upon African Americans and Hispanics in 
terms of their jobs and careers. And the sal-
ary gap continues, and, in fact, increased 
among men and women. While numerous 
factors contribute to this dynamic, the 
work/life balance issue, which falls more 
frequently upon the shoulders of women 
to address rather than men, certainly was 
a main contributor.

Q. What else does the study tell us?

A. It confirms two persistent trends: 
Large law firms continue to offer higher 
earnings potential and afford greater mo-
bility, and premier law firms are looking to 
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the elite law schools for the vast majority 
of their prospective hires. 

Q. What other data can help put these 
findings into context?

A. The U.S. Department of Labor’s 
Bureau of Labor Statistics (BLS) has 
projected that the number of lawyers 
employed will increase to 834,700, or 10 
percent, by 2022, about as fast as the aver-
age for all occupations, which is encourag-
ing. And, due to a surplus of graduates, 
competition is expected to remain strong. 
A growing number of temporary staffing 
firms are placing attorneys in short-term 
jobs, where they can be hired on an as-
needed basis.

The BLS also notes that increased price 
competition will likely put pressure on law 
firms to rethink project staffing. This will 
mean the reassignment of tasks such as 
document review to paralegals and legal 
assistants, as well as the outsourcing of 
routine legal work to overseas providers. As 
part of this cost-cutting trend, large cor-
porations are looking to handle more legal 
work in-house, so the demand for in-house 
counsel is likely to grow. In the public sec-
tor, employment growth is expected to be 
moderate as a result of budget constraints 
at all levels of government. 

Q. Based on the foregoing, what kinds 
of changes do you think are necessary?

A. There are a number of strategies that 
can help build a diverse and inclusive legal 
profession, and they can be employed by 
law firm leaders, attorneys who are men, 
women, and people of color. Clients also 
have a stake in this effort as well.

Leaders must ask themselves some 
hard questions about what actions they 
are or are not taking to personally advance 
women and attorneys of color. Do they 
personally mentor or champion these 
attorneys? Have they made a concerted 
effort to broaden their business contacts 
to include people with diverse perspectives 
and viewpoints? Have they examined how 
work is assigned? Have they gathered data 
and analyzed it to see what the trends are 
and account for what is happening and 
how to change it?

Women and attorneys of color can 
drive the conversation by making sure 

their voices are heard. Although the chal-
lenges are not insignificant, it is important 
to understand that forging the relation-
ships needed to help overcome them is a 
two-way street. This entails actively seek-
ing out the kind of work they would like 
to do, building connections with mentors 
and champions who can help guide them 
along the way, and developing strategies 
to build a book of business.

Because men, and particularly white 
men, still dominate the power structure of 
law firms, they need to be engaged in this 
effort, as well. They must not only em-
brace a mentality of successfully advanc-
ing women and attorneys of color, but 
they must take concrete and purposeful 
action to become mentors and sponsors 
in ways that will effectively diversify the 
top ranks of the firm.

Clients should look for opportunities 
to promote diversity and inclusion among 
the ranks of their outside counsel. Their 
most powerful source of leverage is the 
dollar. By the decisions they make as to 
which firms they will retain, they make 

a powerful statement about how diversity 
and inclusion, or the lack thereof, affects 
the bottom line.

In short, for those of us in significant 
leadership positions within our law firms 
and legal departments, we must use our 
platforms to set the right tone. We must 
have the vision and resolve to foster a 
culture that identifies and regularly 
engages those diverse professionals at all 
levels of the organization. And, we need 
to go one step further by being prepared 
to create meaningful opportunities for 
these professionals to help us collectively 
solve our most vexing business problems 
and legal challenges.

All stakeholders need to be part of 
the solution. This study should foster 
the type of dialogue and action needed 
to create a more transparent and level 
playing field for those entering into the 
legal profession.  
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The Honorable Joseph T. Walsh
1930 - 2014
By The Honorable Randy J. Holland

J oseph T. Walsh will always be an 
iconic f igure to the Delaware 
legal community. His middle 
name was Thomas. As I ref lected 

upon Justice Walsh’s integrity and 
strength of character, I was reminded of 
Thomas More. Joseph Thomas Walsh 
and Thomas More were both successful 
lawyers, respected judges, accomplished 
educators, champions of equal access to 
justice, committed to their faith, and de-
voted to their families. Both were known 
for their constant fairness on matters of 
conscience. In fact, in recognition of the 
similarity of these qualities in their lives, 
Justice Walsh received the Monsignor 
Paul J. Taggart St. Thomas More Award.

Public Service. Justice Walsh was a graduate of Judge Ad-
vocate General’s School at the University of Virginia and served 
three years on active duty as a Judge Advocate General in the 
United States Army. He was admitted to the Delaware Bar in 
1955. He served as Chief Counsel for the Delaware Public Ser-
vice Commission. He also served as attorney for the Delaware 
House of Representatives and Counsel for the Wilmington 
Parking Authority.

Distinguished Jurist. Justice Walsh served with distinction 
on every major court in Delaware. In July 1972, he was ap-
pointed Associate Judge in the Superior Court of the State of 
Delaware. While on the Superior Court, he wrote Hopkins, the 
seminal decision about the right to a jury trial in a landlord/
tenant proceeding. Twelve years later, he was appointed Vice 
Chancellor in the Court of Chancery of the State of Delaware. 
On the Court of Chancery, he wrote landmark opinions in 
Revlon and Moran. On September 30, 1985, he was appointed 
to be a Justice of the Supreme Court of the State of Delaware. 
He was reappointed Justice in 1997, and retired in April 2003. 
During his service on the Supreme Court, he authored more 
than 300 opinions in areas of civil, criminal and corporate law.

Respected Educator. Justice Walsh was an adjunct profes-
sor at Widener University School of Law for more than twenty 

years. He taught Appellate Practice and 
Advanced Corporations. He was awarded 
an honorary Doctor of Laws by the 
Widener Law School in 1997. He was 
a director of the Einstein Institute for 
Science, Health and the Courts. Justice 
Walsh authored articles and lectured on 
the legal implications of genetic science. 
He was also co-founder of the Annual 
Rubenstein-Walsh Seminar in Profes-
sionalism and Ethics. 

Advocate for Justice. Justice Walsh 
was a tireless advocate for equal access to 
justice for all Delawareans, particularly 
those without financial resources. From 
1959 to 1963, he was Chief Attorney for 
the Legal Aid Society, the progenitor of 

Community Legal Aid Society. He believed that all lawyers 
should give back to the community and spoke to countless 
young lawyers as part of the admission process on the im-
portance of pro bono service and other charitable work. He 
was co-founder of the Carpenter-Walsh Delaware Pro Bono 
American Inn of Court, which teaches volunteer lawyers about 
how to provide legal services to indigent parties in family law 
and other matters.

Person of Faith. Justice Walsh was very active in the Catho-
lic Church. He was a trustee of St. Joseph on the Brandywine 
Church, and was also a member of the Catholic Diocese Finance 
Committee and Real Estate Committee. He served as a trustee 
of the Catholic Diocese Foundation and was a founding member 
of the St. Thomas More Society in the Diocese of Wilmington. 
He was a Man of Malvern and always attended the Annual 
Archbishop Fitzmaurice Retreat, often with his sons.

Awards and Honors. Justice Walsh received many awards for 
his judicial service and for his service to the Catholic Church. 
He received the three highest awards that are bestowed by the 
Catholic Diocese of Wilmington. He received the Herbert Har-
ley Award from the American Judicature Society for promoting 
the effective administration of justice. He received the First State 
Distinguished Service Award, the highest award conferred by the 

IN MEMORIAM
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Delaware State Bar Association, and the 
Delaware Chief Justice’s Annual Award 
for Outstanding Judicial Service. On 
July 3, 2003, the Governor of Delaware 
awarded Justice Walsh the Order of the 
First State, the highest state government 
honor. In 2008, he was inducted in the 
Salesianum School Hall of Fame.

Family Devotion. His most cherished 
relationship was his marriage to his wife 
of 60 years, Madeline Lamb. Both were 
devoted to their six children, sixteen 
grandchildren, and five great-grandchil-
dren. Each member of the family knew 
that they could always count on his love 
and support.

I met Justice Walsh in 1972. That 
year he began his judicial career and I 
was admitted to the Delaware Bar. When 
I was an attorney, I had the privilege of 
appearing before Justice Walsh in the 
Superior Court, the Court of Chancery, 
and the Delaware Supreme Court. I 
had the honor of serving with him on 
the Delaware Supreme Court for eigh-
teen years. Justice Walsh’s intellect and 
integrity set the gold standard for all 
Delaware judges.

For the Delaware legal community, 
Justice Walsh’s life will always be an ex-
traordinary example of how to achieve 
balance between a meaningful professional 
career, community service, faith, and — 
most of all — family. What a wonderful 
legacy!  For me, Joe Walsh was an esteemed 
colleague and a beloved friend.    

SUCCESS SECRETS
DELEGATE EFFECTIVELY
By Ann Jenrette-Thomas, Esquire, CPCC

Welcome to a new column with a focus on practical tips and advice for your profes-
sional and personal success. While I will be curating this column, we will be tapping into 
the resources available in our bar and larger community to author it. Attorneys with varied 
practices who have achieved a measure of success have been asked to share insights they 
have gained from their life journeys. Professional development managers and coaches 
have also been asked to comment on the issues they see most often as lawyers navigate 
their career paths. Let me know if you have ideas of topics for us to cover in the future 
and how this forum can better serve you. I look forward to hearing from many of you. 

This month Ann Jenrette-Thomas of Esquire Coaching will share her thoughts on 
the importance of delegation.      
      – Emilie R. Ninan, Esquire 

Delegating can be a tricky skill to master. Proper delegation can help decrease stress 
levels and increase productivity. The challenge for most lawyers is that they do not 
know how or when to delegate. Follow these steps to delegate more effectively. 

1. Assess. Anything that does not need your undivided attention should 
be delegated. If you are unclear what these tasks are, track what you are doing with 
your personal and professional time over the next week. At the end of the week, take 
15 minutes to review the list and ask:

• Which activities could be done more efficiently over time by someone else?
• Which activities drain me or do not utilize my strengths?
• Which activities are repetitive?
2. Create a Realistic Plan. Begin making a short list of who could take on the 

responsibilities you’ve outlined above. Remember to consider who can help with 
your personal responsibilities, such as picking up dry cleaning, groceries, or running 
errands. Where repetitive tasks are involved, try to set up systems or checklists to 
help automate the process. Create a step-by-step checklist to increase efficiency. As 
a bonus, once you have a checklist, there may be aspects of the checklist that can be 
delegated. To ensure success, a lot time to get your delegatee up to speed. 

3. Train. The biggest reason why lawyers fail to delegate is that they believe they 
can accomplish the task faster than the delegatee. While this may be true at first, del-
egation frees up more of your time in the long-run. Be willing to train your delegatee. 
Avoid the frustration of ambiguity and uncertainty by being as clear and concise as 
possible. People like to know what is expected of them. Distinctly delineate what each 
task entails. For example, instead of asking an Associate to merely draft an article for 
the firm newsletter, coach the Associate on the specifics of how to draft an article that 
appeals to your client base. Provide clear direction on the deadline, length of article, 
review process, and any resources that could help create a good product. 

4. Exercise Proper Oversight. Do not micromanage or abdicate responsibility. 
Be willing to accept that the task will get done, but not necessarily how you would’ve 
done it. Designate times when you can review the work of your collaborator. Over 
time, the person will garner your trust and you’ll require less intensive supervision. 
Provide honest feedback and show gratitude for the support of your collaborator.

Implement the foregoing steps to help you increase productivity, free up your 
time, and reduce your overall stress. Try these steps and share your effective delega-
tion success with me at Ann@EsquireCoaching.com.

Emilie R. Ninan, Esquire can be reached at ninane@ballardspahr.com.  
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The Honorable Vincent A. Bifferato, Sr.
1937 - 2014
By Richard S. Gebelein, Esquire

IN MEMORIAM

A Judge for All Seasons

I n July 1968, a young man was 
appointed to the Delaware Supe-
rior Court. Just 31 years of age, 
“Judge Biff” as he would come to 

be known, already had an accomplished 
career. He had graduated from Salesia-
num High School, Villanova University, 
and Villanova Law School. While at Vil-
lanova he had served as student manager 
of the Wildcat Basketball team. One of 
his most cherished memories was travel-
ling with the team during the season and 
to the NIT tournament in New York. 
After completing law school and being 
admitted to the Delaware Bar in 1963, 
he was elected to the Delaware General 
Assembly. He was then selected to head 
the Delaware Alcoholic Beverage Control 
Commission. This was not a bad Spring. In each of these positions 
he demonstrated his intelligence, empathy and spirit of fairness 
and public service.  

July 1968 began a long Summer, for during the next 32 years 
Judge Biff would become, as Justice Quillen noted, “the most 
beloved judge of our time.” Biff brought with him to the bench 
a keen intellect, an abundance of common sense, a high level of 
energy, a strong work ethic, and most of all a desire to serve the 
public. He loved the Superior Court and he loved the Superior 
Court personnel that as he would often say, “made the Court 
function properly.” Whether a bailiff, a clerk, a court reporter, 
a case manager, a law clerk, or a secretary, all were part of Biff ’s 
court family. He treated them all with respect and caring. And, 
they loved him too.

During this period, Judge Biff developed a reputation as a 
hard working, fair, and no nonsense judge. Those who appeared 
before him knew that their clients would receive a fair hearing and 
would be treated with respect. Attorneys also knew that Judge Biff 
expected professional conduct at all times. Anyone who attempted 
to cut corners in his courtroom could expect a scowl to appear 
just before he would rebuke the conduct. Immediately after such 
an incident, the Judge would make himself available to speak 
with the attorney, concerned to help the attorney improve his/

her courtroom skills. Indeed he initiated 
a free continuing legal education series at 
Superior Court to assist young attorneys 
in developing their trial skills.  

For these 32 years, Judge Biff would 
handle many of the most difficult crimi-
nal and civil trials. Whether it was a first 
degree murder case or a serious medical 
malpractice action, an armed robbery or 
a contract dispute, Judge Biff would hear 
each side fairly. In his courtroom there 
were no favorites, just people who had 
a right to be heard. He also developed 
a reputation for being able to convince 
parties to settle difficult cases. This skill 
would serve him well in the future. 

It was not just young attorneys that 
Judge Biff would mentor. He also mentored new judges. He 
was always available to offer advice and suggestions to those 
judges who would ask. His experience and his common sense 
were invaluable to many of his colleagues. 

In 2000, Judge Biff decided to retire. But, Delaware did 
not lose one of its best public servants. In retirement, the Judge 
joined his sons’ law firm. During this period, the Judge con-
tinued to resolve cases through mediation and arbitration. It is 
not an exaggeration to say that he probably resolved as many 
civil cases in this role as did many active judges. During this 
Autumn, the Judge continued to answer the call to public service 
in agreeing to handle difficult unpopular matters. He served 
as chair of the Independent Lay Panel to Investigate Sexual 
Abuse Claims established by the Diocese of Delaware. When 
the Delaware Department of Justice asked, he agreed to serve 
as monitor for compliance by the Delaware Psychiatric Center 
with the agreement reached to protect patients’ rights. He again 
demonstrated that he was the ultimate public servant.

During this time, Judge Biff was able to spend more time 
with his family. Always the most important part of his life, he 
could now enjoy more of their company. He was immensely 
proud of his children, Katy, Vincent, and Connor. He delighted 
in his grandchildren, Elizabeth, Caroline, Gil, Lilliana, Rocco, 
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and Gianni, who gave him many days of 
happiness. And, he was dedicated to his 
wife, Marie, the love of his life.  He was 
able to reestablish contact with his roots 
and began to take trips to Italy with 
family members. These trips became his 
source of strength as he fought his cancer.

Anyone who knew Biff knows that he 
was a fighter. He was always competitive, 
whether in golf or bridge, he would play 
to win. He fought his cancer with the 
same dedication that he demonstrated 
throughout his life and career. From 
playing football at Salesianum, no matter 
his size, to handling complex litigation 
and making life or death decisions in 
criminal cases, he acted with strength, 
commitment, humility, and justice. For a 
long time, he was successful in that fight. 
When he left us, he did so in the company 
of the family he loved so much.

It is a fitting tribute to the Judge that 
the Superior Court has continued the 
“Judge Vincent A. Bifferato Superior 
Court Trial Practice Forum.” The forum 
exemplified his commitment to improv-
ing the practice of law. 

Judge Biff will be remembered as a 
judge of stature. He will be remembered 
as a judge of fairness, integrity, and pro-
fessionalism. He will be remembered as 
a giant of the legal community. In fact, 
Judge Biff never considered himself better 
than anyone else. Perhaps that was one 
reason everyone loved him. But, he was 
better than all of us. 

We will all miss the Judge; but his 
legacy will live on through his family and 
through his Superior Court Family.     

Please join
Common Cause Delaware

at the

Annual Good Government Awards Dinner
Thursday, November 20, 2014

5:30-8:45 p.m.
Christiana Hilton

Honoring
Carl Schnee

John Gardner Lifetime Achievement Award
&

E. Norman Veasey
Public Service Achievement Award

Reservations: www.commoncause.org/delaware

Carl Schnee E. Norman Veasey

Enhance Your People Skills 
and Be a Better Lawyer

Sponsored by the  
Delaware State Bar Association

Thursday, November 13, 2014 
 8:30 a.m. - 3:45 p.m.

6.0 hours CLE credit in Enhanced Ethics  
for Delaware and Pennsylvania attorneys 

Live in New Castle County at Delaware State Bar Association, 405 N. King St., Wilmington 

Live webcast in Sussex County at Tunnell & Raysor, 30 E. Pine St., Georgetown, DE

www.dsba.org
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THE DELAWARE STATE BAR ASSOCIATION PRESENTS 

DR. MARTIN LUTHER KING, JR. 
———————————————— 

Breakfast & Statewide Day of Service  
• 

 DATE/TIME: 

• Monday, January 19, 2015 • Breakfast: 8:00 a.m. •  
 

 

 

 

 

Keynote Speaker:  

Charles J. Ogletree, Jr., Esquire 

Civil Rights Attorney,  

Author & Harvard Law School  

Jesse Climenko Professor of Law 

 

 

 

 

 

 

 

 

LOCATION: 

Chase Center on the	  Riverfront • 815 Justison Street • Wilmington, DE 19801 

 

TICKET PRICES: 

Tickets: $35.00/person • R.S.V.P. Deadline: January 10, 2015 

 

PLEASE SAVE THE DATE.  MORE INFORMATION ABOUT THE BREAKFAST  

AND SERVICE PROJECTS WILL BE FORTHCOMING.   

SPONSORSHIPS, ADS AND TABLES WILL ALSO BE AVAILABLE. 
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Delaware State Bar Association Martin Luther King, Jr. Breakfast 

 and Statewide Day of Service Sponsorship Opportunities 
 

Platinum 
$5,000 

 
One 

Designated 
Table of Ten 
(10) at the 
Breakfast 

 
Onsite 

Signage 
 

Full Page Ad 
in Breakfast 

Program 
 

Recognition of 
Sponsorship 

in DSBA 
Journal 

 

Gold 
$3,500 

 
One 

Designated 
Table of Ten 
(10) at the 
Breakfast 

 
Onsite 

Signage 
 

Half Page Ad  
in Breakfast 

Program 
 

Recognition of 
Sponsorship 

in DSBA 
Journal 

Silver 
$2,500 

 
Half Table of 
(5) Seats at 

the Breakfast 
 

Onsite 
Signage 

 
 Quarter Page 

Ad in 
Breakfast 
Program 

 
 

Recognition of 
Sponsorship 

in DSBA 
Journal 

 

Bronze 
$1,500 

 
Three (3) 
Individual 

Tickets to the 
Breakfast 

 
Onsite  

Signage 
 

Recognition of 
Sponsorship in 
DSBA Journal 

 
 
 

Friend 
$500 

 
Recognition of 
Sponsorship in 
DSBA Journal 

 
 

!_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  
 

CONTACT INFORMATION
 
Name of Sponsor:  
As you would like it to appear in listing 
      

Contact Name:     

Address:     

City:   State:     ZIP:     

Phone:      

Email Address:     

Sponsorship Level (Please check one) 
" Platinum $5,000 
" Gold $3,500 
" Silver $2,500 
" Bronze $1,500 
" Friend $500 
 

Payment by Credit Card: 
    __MasterCard __Visa __Amex __Discover 

 

Credit Card #:     

Name on Card:     

Expiration Date:     
 

Billing Zip Code:     
 

Payment by Check: 
Amount Enclosed: $    

 

Individual tickets are available for purchase as 
follows: 
 
" $35 per person  
 
Please include names and DE ID 
numbers of all attendees with response. 
Refunds issued if cancellation is received  
no later than one week prior to an event.  
All refund requests must be in writing. 
Unpaid registrants who fail to attend the 
event are responsible for the full registration 
fee. Call DSBA at (302) 658-5279 for more 
information. 
 
Please make your Check payable to: 
Delaware State Bar Association 
 
Mailing Address: 
Delaware State Bar Association 
Attn: Martin Luther King, Jr. Breakfast 
405 North King Street, Suite 100 
Wilmington, Delaware 19801 
Fax: (302) 658-5212 
 
Completed Sponsorship Forms and 
Checks for Sponsorships are due by 
December 30, 2014.
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POSITIONS AVAILABLE

LITIGATION ATTORNEY: Plaintiffs 
Personal Injury Firm Seeks Industrious 
Attorney with Litigation & Workers’ 
Compensation Experience. Excellent 
growth opportunity. Send confidential 
resume, cover letter and salary require-
ments to: DSBA, Box 0914, 405 N. King 
Street, Suite 100, Wilmington, DE 19801. 
EMPLOYMENT OPPORTUNITIES: 
Junior bankruptcy associate; junior IP 
litigation associate; 3-5 year civil litiga-
tion associate; corporate and commercial 
litigation and trust and estate partners 
with minimal portables and more.  Please 
contact kgattuso@klglegalconsulting.
com for more information. All inquiries 
are confidential.
LEGAL ASSOCIATE – FULL OR 
PART TIME:  Looking for the right fit. 
Sussex legal practice with multi-state pres-
ence seeks attorney with their own book 
of business to join firm and assist with 
real estate closings.  Send your resume to 
ngaulden@TheNormanLawFirm.com.
ATTORNEY OPENING: We have 
an opening in our firm for an attor-
ney to handle plantiff ’s injury and 
consumer bankruptcy cases. Contact 
Eric Doroshow at (302) 998-0100 or 
EricDoroshow@dplaw.com.
PART-TIME ATTORNEY WANTED: 
Small local government agency seeks 
current member of the Delaware Bar 
to provide legal counsel and off ice 
management. Duties include staff su-
pervision, drafting opinions, and con-
ducting training for non-lawyers. Email 
resume, including salary requirement to  
Hiring4@comcast.net.
ASSOCIATE WANTED: The Eaby 
Firm, LLC, is looking for an associate 
attorney admitted in Delaware to work in 
its Dover office. Applicant must be will-
ing to learn several areas of law, including 
but not limited to Family Law, Bank-
ruptcy Law and Civil Litigation. Excellent 
research and writing skills are required. 
Interested parties should e-mail a cover 
letter, resume and salary requirements to 
Julie Eaby at julieeaby@verizon.net.

OFFICE SPACE

DOW NTOW N W ILMINGTON: 
Appr. 2000 sq. ft. office space on 2nd 
floor in an elevator building. 2 blocks 
from court houses. Parking available on 
premises. Call (302) 656-5445. 
OFFICE FOR RENT in a beautiful 
historic building. Shared services and 
facilities include conference and large 
reception area. Some furniture available. 
Reasonable rent. Excellent opportunity to 
open a new practice or continue a small 
practice in a collegial atmosphere Call 
Bayard Marin (302) 658-4200. 
OFFICE SPACE AVA IL A BL E: 
Office sublet available on the third 
f loor of the Conectiv Building, 800 
N. King St. in Wilmington with 
Don Gouge and John Deckers. Space 
consists of one windowed lawyer’s 
office and one assistant/paralegal of-
fice. It also includes a file/copy room. 
Services include copier, conference 
room, runner etc. Space available im-
mediately. For more information, please 
contact Linda Martin at (302) 658-1800 
or lmartin@gougelaw.com. 

LOST WILL

LOST WILL: Daniel Bruce Laubacher of 
Wilmington, Delaware. Please contact Su-
zanne I. Seubert, Esq. (302) 661-0400. 

BULLETIN BOARD

Is there a major milestone 
in your future, or the 

future of your law firm?  

An anniversary, a 
memorial or a celebration?  

Consider a tax deductible 
gift to the Delaware Bar 
Foundation Endowment 
Fund, a gift that will continue 
to give to those most in need.

Melissa Flynn 
Executive Director

Phone: (302) 658-0773 
www.delawarebarfoundation.org

JUSTLEGALINC.
 . . .continuing our commitment to excellence

JUST IN CASE     •    JUST IN TIME     •     JUST FOR YOU
   info@justlegalinc.com     www.justlegalinc.com  

Delaware:  (302) 239-5990       Southeastern PA: (610) 696-8787

  3 ATTORNEY PLACEMENT
 CONTRACT, LATERALS, PERMANENT

  3 LEGAL SUPPORT STAFFING
 PARALEGALS, LEGAL SECRETARIES, OFFICE SUPPORT

Proud to be celebrating over 10 years in business.

THE TOP TEN THINGS
EVERY ATTORNEY 
NEEDS TO KNOW  
ABOUT ELDER LAW
Sponsored by the Elder Law Section  

of the Delaware State Bar Association

Friday, November 21, 2014

2.0 hours CLE credit for  
Delaware and Pennsylvania attorneys

www.dsba.org
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Access to Justice (continued from page 17)

       Stephen M. Conyers, CPA                        Edward P. Byrnes 
  Stacey A. Powell, CPA, CFE, CICA          William A. Santora, CPA 

Delaware’s PremierDelaware’s PremierDelaware’s Premier   
Litigation Support TeamLitigation Support TeamLitigation Support Team   

• Review & Analysis of Documents 
• Damage Calcula on 
• Detailed Expert Report Prepara on 
• Deposi on & Court Tes mony 
• Rebu al Reports 
• Forensic Accoun ng 

Call 302-737-6200 or toll free 800-347-0116 

Committee remains interested in many 
other aspects and issues that might im-
pact Delaware’s veterans and would wel-
come any of the state’s lawyers that would 
like to be involved in the Committee.

R. Craig Martin, Esquire 
Email: craig.martin@dlapiper.com 
Phone: (302) 468.5655
Fax: (302) 394.2341

Delaware Joining Forces
Formerly MCP, Delaware Joining 

Forces is a new concept of community 
support for military members, families, 
and veterans in Delaware. The program 
was patterned after a National Guard 
Bureau (NGB) initiative called an Inter-
Service Family Assistance Committee 
(ISFAC). The NGB’s vision was for each 
state to set up a coalition with local 
governments, businesses, non-profits, 
veteran’s organizations, and the military. 
The primary goal of an ISFAC was to 
strengthen and develop family assistance 
delivery support programs and networks. 
Also, it is to leverage the resources of all 
committee members and organizations 
in support of military families as they 
mobilize, deploy, or respond to natural 
disasters.

In a typical Delaware way, this con-
cept was embraced quickly by Delaware 
military support organizations. Within 
a year, there were over 75 participating 
partners. In order to better identify the 
mission of ISFAC, the name was changed 
to Delaware Military Community Part-
ners (MCP). Now called Delaware Join-
ing Forces it has continued to grow and 
now has over 175 partners that offer 
their services or assistance to our military 
members, families, and veterans. For more 
information please contact:

Dan Young
Military OneSource Representative 
Phone: (302) 323-3358
Email: Dan.young@militaryone-

source.com

Wills For Heroes, Delaware
In an effort to show appreciation for all 

that first responders do to help our com-

munity, the Widener University School 
of Law, in partnership with the Wills for 
Heroes Foundation, has instituted this 
program to offer free basic Wills, Durable 
Powers of Attorney, and Advance Health 
Care Directives to first responders who 
may be either civilians or in the military.

Co-Coordinators: 
Professor Alicia Brokars Kelly, Esquire 
Damiano Presley del Pino, Esquire
Widener University School of Law
Phone: (302) 477-2016
4601 Concord Pike 

Attn: Wills for Heroes
Wilmington, De. 19803
law.widener.edu/willsforheroes
www.willsforheroes.org  

Susan Simmons is the Director of 
Development & Access to Justice Co-
ordination at the Delaware State Bar 
Association and can be reached at 
ssimmons@dsba.org. 
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Not Another Fruit Cake! 
Holiday Gift Ideas for Foodies

judicial
THE

By Susan E. Poppiti, Esquire
Palate

W ith November upon us, it is time to finalize our holiday 
gift lists. So, in this month’s column, I offer some ideas 
(all under fifty dollars!) for your foodie family members, 
friends, or colleagues.

• Ruth Reichl, former editor in chief of Gourmet magazine, recently 
authored the ultimate foodie novel - Delicious! This story of Billie, a young 
woman who accepts a job at New York’s top food magazine, will delight food-
ies with vibrant descriptions — from Italian specialties including the fresh 
ricotta at Fontanari’s market to the delicate soufflé prepared by Billie’s friend, 
Sammy. The plot centers around a foodie mystery in which Billie discovers 
correspondence between a girl and the iconic James Beard during World War 
II. Both the mouth watering images and the curious collection of letters will 
keep your foodie friend enthralled. 

• Other must reads for foodies are Erica Bauermeister’s The School of 
Essential Ingredients and its sequel The Lost Art of Mixing. These novels detail 
the experiences of a diverse group of students who gather once a month for 
cooking lessons in Chef Lillian’s restaurant kitchen in the Pacific Northwest. 
The author’s passion for food is evidenced by the rich and vivid images of the 
dishes prepared by the eclectic group. Your foodie friend will be captivated 
by the relationships between the students, each of whom seeks and offers 
something at the table.

• Pastry Chef Jean Yves Charon of Galaxy Desserts, located just north of 
San Francisco, makes pastries for the foodie paradise Williams-Sonoma. Order 
these pastries online, and they will be shipped directly to the pastry lover. My 
favorites are the buttery and flaky plain croissants, but chocolate croissants, 
almond croissants, morning buns, and sticky buns are also available. These 
tasty gifts come frozen and ready for thawing and baking. 

• If your foodie prefers baking from scratch, consider a nonstick Madeleine 
pan. These shell shaped French sponge cakes require a special pan to mold 
the unique treat. This pan will surely be a special addition to your baker’s 
standard baking sheets and molds. 

• For the jam lover, check out the preserves at Sarabeth’s online. Sara-
beth’s may ring a bell as the famed breakfast restaurant in New York City. 
However, the Sarabeth’s brand also makes an array of delicious preserves and 
marmalades. The sampler package includes the orange apricot marmalade, 
which was where the real Sarabeth got her start, as well as plum cherry, 
strawberry raspberry, mixed berry, pineapple mango, and peach apricot. 

• Moving from sweet to savory, the salt lover on your list would likely 
enjoy an olivewood salt keeper. This attractive vessel is an ideal way to store 
sea salt on the kitchen counter. The swivel top permits your foodie friend to 
grab a pinch of salt while preparing a meal.

Susan E. Poppiti, is 
a mathematics teach-
er  a t  Padua Acad -
emy High School and 
m a n a g i n g  m e m b e r 
and cooking instructor 
for La Cucina di Pop-

pit i, LLC and can be reached at  
spoppiti@hotmail.com. Other reci-
pes and cooking t ips are avai l -
able on Susan’s new food blog at  
www.cucinadipoppiti.com.

• Another specialty item for the 
home cook is finishing salt. For a large 
variety of salts, check out the Artisan 
Salt Company online. Here you will 
find salts from around the world in 
lovely glass jars with cork tops. Some 
of my favorites are the beautiful 
red Alaea sea salt from Hawaii, the 
famed Fleur de Sel from France, and 
the distinctive smelling Kala Namuk 
from India.

• Finally, any contemporary kitch-
enware from Joseph Joseph makes 
an excellent gift. This company sells 
colorful and modern kitchen supplies 
from stackable measuring spoons and 
bowls to serving pieces. Yet, my fa-
vorites are the unique cutting boards. 
Two are especially interesting — a 
folding cutting board with a colander 
at one end to make for easy chop-
ping and rinsing of vegetables and an 
angled cutting board with a meat grip 
for cutting roasts and pouring their 
juices with ease.

I hope these ideas bring some 
inspiration…Happy Thanksgiving and 
happy holiday shopping!  
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Awards Luncheon • Thursday, December 11, 2014 
Please RSVP by December 4, 2014

Please include names and DE ID numbers of all attendees with response.

Name:  ______________________________________________________________ DE Bar ID No.: __________________

E-mail  (required):  ___________________________________________________________________________________

Firm: _______________________________________________________________  Phone: ________________________

Address: ____________________________________________________________________________________________

Check/Charge in the amount of $ _____________  enclosed. ($48 per person)   Please make checks payable to DSBA.

o MasterCard   o Visa   o Amex   o Discover      Expiration date: ______  Card No.: _____________________________

Signature: ____________________________________________  (Required if card purchase)    Billing Zip Code: __________

Please return completed RSVP to DSBA: By fax to (302) 658-5212 or mail to 405 North King Street, Suite 100, Wilmington, DE 19801.
Refunds issued if cancellation is received no later than one week prior to an event. All refund requests must be in writing. Unpaid reg-
istrants who fail to attend the event are responsible for the full registration fee. Call DSBA at (302) 658-5279 for more information.

DELAWARE STATE BAR ASSOCIATION  

2014 AWARDS LUNCHEON
Thursday, December 11, 2014 

12:00 Noon
The du Barry Room, Hotel du Pont 

Wilmington, Delaware

Daniel L. Herrmann  
Professional Conduct Award
Daniel M. Kristol, Esquire

Distinguished Mentoring Award
Dale R. Dube, Esquire

Cooch and Taylor P.A.

Outstanding Service to the  
Courts and Bar Award

Michael Houghton, Esquire
Morris Nichols Arsht & Tunnell LLP

Women’s Leadership Award
The Honorable Kim E. Ayvazian

Court of Chancery

Young Lawyers Distinguished Service Award
Lawrance Spiller Kimmel, Esquire
Kimmel, Carter, Roman, Peltz & O’Neill, P.A.



Wilmington – Downtown     |     Wilmington – West     |     Newark     |     Dover     |     Georgetown     |     Rehoboth Beach

FORESIGHT.
Prime Hook National Wildlife Refuge

  Estate Planning/Estate 
Administration
  Business Transactions
  Tax Advice and Planning
  Business and Succession 
Planning
  Delaware Trusts
  Physician Groups/Professional 
Practices
  Estate and Fiduciary Litigation
  Elder Law and Disability 
Planning

Tax, Estates & Business Practice 

Broad-based knowledge, uncommon insight, and outstanding 
capability in the complexities of estate planning and 
administration, taxation, business planning and transactions,    
are the hallmarks of our practice.

Learn more: www.morrisjames.com 
Call us:  302.888.6800  
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