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The Delaware State Bar Association is looking for a number of  talented members 
to join the 2015-2016 Executive Committee and lead DSBA to continued success.
The following positions on the Executive Committee of the Association must be filled for the year 2015-2016:

Vice President-at-Large; Vice President, New Castle County; Secretary; Assistant Secretary; Treasurer; Assistant 
Treasurer; Six Members-at-Large
Note: The Vice President, Kent County and the Vice President, Sussex County will be those persons selected by, respectively, 
the Kent County Bar Association and the Sussex County Bar Association.

The following position must be filled for terms as noted:

One (1) DSBA Representative to the Delaware Bar Foundation Board for a four-year term

One (1) DSBA Representative to the ABA House of Delegates: Three-year term

The Nominating Committee wants to consider all interested candidates. If you are interested in serving on the Executive 
Committee or would like to recommend a candidate, please send your name or the candidate’s name along with a CV 
and at least one letter of nomination to Rina Marks, Executive Director, by e-mail at: rmarks@dsba.org or by mail at: 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE 19801 by February 13, 2015.

WE NEED YOUR HELP TO FIND STRONG LEADERS FOR THE FUTURE!

Get Involved in 
DSBA Leadership!

v
Delaware State Bar Association

405 N. King Street, Suite 100
Wilmington, Delaware 19801 

(302) 658-5279

The Nominating Committee consists of:

Theresa V. Brown-Edwards, Chair 
Gregory Brian Williams, Vice-Chair

New Castle County
Tabatha L. Castro (2015)
Tara D. Elliott (2015)
Danielle Gibbs (2015)
Lisa B. Goodman (2015)
Tarik J. Haskins (2015)
Edward P. Welch (2015)

Sanjay Bhatnagar (2016)
Erika R. Caesar (2016)
Kiadii S. Harmon (2016)
Natalie J. Haskins (2016)
Rakesh H. Mehta (2016)
Sharon Oras Morgan (2016)
Jordan J. Perry (2016)

H. Garrett Baker (2017)
David L. Baumberger (2017)
Meghan Elizabeth Butters (2017)
Carolyn G. Connors (2017)
Michael B. Galbraith (2017)
Andrew William Gonser (2017)
Albert J. Roop V (2017)
Danielle K. Yearick (2017)

Kent County
Gretchen C. Gilchrist (2015) 
David J. Bever (2016)
Reneta L. Green-Streett (2017)

Sussex County
Kim DeBonte (2015)
James Patrick Sharp (2016)
John F. Brady (2017)
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“

“
Whatever career you may 
choose for yourself — 
doctor, lawyer, teacher 
— let me propose an 
avocation to be pursued 
along with it. Become 
a dedicated fighter for 
civil rights. Make it a 
central part of your life. 
It will make you a better 
doctor, a better lawyer, 
a better teacher. It will 
enrich your spirit as 
nothing else possibly 
can. It will give you that 
rare sense of nobility that 
can only spring from love 
and selflessly helping 
your fellow man. Make 
a career of humanity. 
Commit yourself to the 
noble struggle for human 
rights. You will make a 
greater person of yourself, 
a greater nation of your 
country and a finer world 
to live in.

– Dr. Martin Luther King, Jr.

By Yvonne Takvorian Saville, Esquire

PRESIDENT'S CORNER

L ast year, Gregory B. Williams, 
Esquire and  Mary I. Akhi-
mien, Esquire, organized the 
Delaware State Bar Associa-

tion’s inaugural Dr. Martin Luther King, 
Jr. breakfast and service projects. They 
continued the endeavor this year with 
another outstanding effort to honor the 
life and service of Dr. King. 

On January 19th, the DSBA hosted 
over 200 guests to hear civil rights at-
torney, author, and Harvard Law School 
Jesse Climenko  Professor of Law Charles 
J. Ogletree, Jr. Esquire, provide the key-
note address. 

Professor Ogletree’s comments fo-
cused on the use and purpose of the 
grand jury system in his examination of 
the Eric Garner case in New York and 
the Michael Brown case in Ferguson, 
Missouri. He also offered suggestions 
on moving from where we are today to 
a system of “community justice.”

The Bar also welcomed Chief Justice 
Leo E. Strine, Jr., who provided a brief 
overview and update on Delaware’s Ac-
cess to Justice Commission (“ATJC”) 
and what the Commission hopes to 
accomplish in the next two years. Fol-
lowing the breakfast, the general public 
was welcomed at a meeting held by the 
ATJC Fairness Subcommittee, where 
presentations were given by Department 
of Correction Commissioner, Robert 
M. Coupe, and Youth Rehabilitative 
Services Director, Nancy S. Dietz, on 
current incarceration rates and program-
ming initiatives. 

The service projects were varied and 
gave our members many opportunities to 
volunteer across the state. The organiza-
tions that benefitted from the generous 

contribution of time by our members 
included: 

• The Ronald McDonald House, 
where family care kits were assembled for 
those in need and an evening of fun was 
planned, including an ice cream social 
and bingo for families; 

• The Food Bank of Delaware, 
where we helped serve meals in New 
Castle and Kent/Sussex counties; 

• Wills for Seniors, where we assisted 
in estate planning services; 

• Sunday Breakfast Mission, where 
we helped serve lunch to the residents; 

• Emmanuel Dining Room, where 
we helped serve meals to families in need; 

• Ministry of Caring Child Care 
Center and Guardian Angel Child Care 
Center, where we read and interacted 
with children.

The Chief Justice and Courts also 
organized another effort, through which 
donations were given to:

• The Ministry of Caring, where 
professional clothing for men and women 
was collected for those in transitional 
housing programs and job placement 
centers;

• The West End Neighborhood 
House, Life Lines Program, where home/
kitchen/bathroom supplies were collected 
for foster care youth ages 16-21 who live 
on their own. 

Thanks to the DSBA staff and to 
all of you who participated, resulting in 
another successful year. Special thanks 
to Gregory B. Williams, Esquire, and  
Mary I. Akhimien, Esquire, for their 
hard work on this important program, to 
our team leaders for directing the service 
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Kruza Legal Search 
1845 Walnut Street, Suite 855 

Philadelphia, PA 19103

215.981.5455 / phone 

215.981.0662 / fax

www.kruza.com

We believe in building relationships.

Kruza Legal Search
Specializing in permanent attorney, paralegal and support staff placement services since 1980.

Peggy Kruza                             Steven Kruza            Steven Weiler

Kruza Legal Search 
1845 Walnut Street, Suite 855 

Philadelphia, PA 19103

215.981.5455 / phone 

215.981.0662 / fax

www.kruza.com

We believe in building relationships.

Kruza Legal Search
Specializing in permanent attorney, paralegal and support staff placement services since 1980.

Peggy Kruza                             Steven Kruza            Steven Weiler

Yvonne Takvorian Saville is the  
current President of the Delaware 
State Bar Association, President 
Elect of the Delaware Trial Lawyers  
Association, and a director with the law 
firm Weiss & Saville, P.A. She can be 
reached at ytsaville@mweissesq.com.

projects: The Honorable Mark S. Vavala, 
The Honorable Para K. Wolcott, Wali 
Rushdan II, Esquire, Tasha M. Stevens, 
Esquire, Jacquelyn A. Chacona, Esquire, 
Tamika A. Crawl-Bey, Esquire, George 
Tsakataras, Esquire, David Anthony, Es-
quire, Jefferson Cheatham, Esquire, Patri-
cia Winston, Esquire, and Susan Simmons, 
and to the additional  committee members 
Rina Marks, Sorelis Duran, Alison W. 
Macindoe and Rebecca J. W. Baird.

Celebrating Dr. Martin Luther King, 
Jr. is more than just a holiday or day off 
from work. Rather, it is about leading 
by example and having an impact on 
our society. I am proud of the effort 
made on behalf of the Bar and Courts to 
ensure that Dr. King’s legacy of helping 
others is ever present in our legal com-
munity.   

FUNDAMENTALS OF  
L A W Y E R - C L I E N T 
RELAT IONS 2015
Sponsored by the Young Lawyers Section of the DSBA
Wednesday, February 25, 2015 | 8:30 a.m. - 1:00 p.m. (Lunch provided)

4.0 hours CLE credit in Enhanced Ethics for Delaware and Pennsylvania attorneys
Live in New Castle County at Delaware State Bar Association 
405 N. King St., Wilmington, DE
Live webcast in Sussex County at Tunnell & Raysor 
30 E. Pine St.,Georgetown, DE
Visit www.dsba.org for registration information.

SAVE THE DATE
Bench & Bar 2015

Friday, May 15, 2015
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NOMINATIONS SOUGHT FOR LAW DAY AWARDS
The Delaware State Bar Association and the Awards Committee are seeking nominations for the Liberty Bell 
Award and the Community Service Award to be presented at the 2015 Law Day Luncheon. Below is the form 
and the criteria for these awards.
Liberty Bell Award – The Liberty Bell Award is given annually to an individual, who is not a judge or lawyer, 
who has rendered outstanding service to his or her community. The award is designed to promote a better 
understanding of government, a greater respect for the rule of law or a deeper sense of individual responsibility 
which contribute to the effective functioning of our governmental institutions.
Community Service Award – The Community Service Award recognizes annually a member of the judiciary or 
the Delaware Bar who has rendered meaningful service to the community and who has contributed significant 
time and effort to the greater Delaware community. Nominees should have demonstrated a commitment to 
leadership and service in activities that enrich and strengthen our community over a substantial period of time.
Myrna L. Rubenstein Professional Support Recognition Award – This Award recognizes long and dedicated 
service to the Bench and Bar of the State of Delaware, to the Bar Association, and to the Members thereof, 
which has contributed in a significant way to them and to the high ideals of the legal profession.

The DEADLINE for receiving nominations for the Liberty Bell Award, Community Service Award, and Myrna 
L. Rubenstein Professional Support Recognition Award is February 10, 2015.

DELAWARE STATE BAR ASSOCIATION LAW DAY AWARDS NOMINATION FORM 

Name of Candidate: __________________________________________________________________________________  
Title/Occupation of Candidate: _____________________________________________________________________________  
Award:  ______________________________________________________________________________________________
Date:  _______________________________________________________________________________________________
Nominator:  __________________________________________________________________________________________  
Phone: ________________________    Fax: ________________________   E-Mail: _______________________________ 
Firm:   _______________________________________________________________________________________________       
Address: _____________________________________________________________________________________________

Brief statement of reasons that candidate is deserving of Award (see above Award criteria):
 _____________________________________________________________________________________________________
 _____________________________________________________________________________________________________
 _____________________________________________________________________________________________________
 _____________________________________________________________________________________________________
 _____________________________________________________________________________________________________
 _____________________________________________________________________________________________________

Send Responses by February 10, 2015 to:
Rina Marks, Executive Director, DSBA

E-Mail: Rina Marks at rmarks@dsba.org • Fax: (302) 658-5212
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2015 Delaware High School Mock Trial Competition 
 

Call for Judge Volunteers 
 

The Delaware High School Mock Trial Committee and Delaware Law Related Education Center invite 
you to join us as a judge volunteer for the 2015 Delaware High School Mock Trial Competition.  The 
Competition will take place at the New Castle County Courthouse, 500 N. King Street, Wilmington, 
Delaware on Friday, February 27, and Saturday, February 28, 2015.  The time commitment to judge a 
round is approximately four hours.  This time includes an orientation for volunteers prior to your 
scheduled round, judging the competition round, and student debriefing after the round.  To learn more 
about the Delaware High School Mock Trial Competition and the Delaware Law Related Education 
Center, please visit www.delrec.org or contact Pat Quann at delrecntr@aol.com or Jason C. Jowers at 
jjowers@morrisjames.com.   
 
Please complete the form below and fax it to Margie Touchton, Judge Volunteer Coordinator, at 302-
571-1750, or download a copy of the form from www.delrec.org, and email it to 
mtouchton@morrisjames.com.  Confirmation of assignments will be sent out by email by early 
February, along with a confidential bench brief, competition details, and information about obtaining 
CLE credit for your participation. 
 

2015 JUDGES INTEREST FORM 
DELAWARE HIGH SCHOOL MOCK TRIAL COMPETITION 

 
Name:  __________________________________________________________________ 
  (as it appears in the Legal Directory) 
 
Address: __________________________________________________________________ 
  Firm, Court, or Agency 
 
  __________________________________________________________________ 
  
Phone:  ____________________________     Fax: ______________________________ 
 
Email Address _________________________________________________________________ 
 
Have you participated before as a scoring judge?  _________  as a presiding judge? _________ 

 
Dates you are available for the 2015 Competition 

(if you are available for more than one date or time, please indicate your preference) 
Friday Session Start Times:  8:15 a.m. and 12:30 p.m. 

Saturday Session Start Times: 8:00 a.m. and 12:00 p.m. 
 
Friday 2/27 AM _____________  Saturday 2/28 AM _________________ 
 
Friday 2/27 PM _____________  Saturday 2/28 PM    _________________ 
 

Questions about signing-up to judge a round?  Please contact Margie Touchton at 
mtouchton@morrisjames.com or 302-888-6976. 

 2403326/2 
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Professional 
Guidance Committee

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Jacobs, Esquire, Co-Chair*

Victor F. Battaglia, Sr., Esquire  

Dawn L. Becker, Esquire

Mary C. Boudart, Esquire

Ben T. Castle, Esquire

Thomas Conaty, Esquire

David J. J. Facciolo, Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Bayard Marin, Esquire

James K. Maron, Esquire

Wayne A. Marvel, Esquire

Michael F. McTaggart, Esquire

Elizabeth Y. Olsen, Esquire*

Kenneth M. Roseman, Esquire*

Thomas Doyle Runnels, Esquire

R. Judson Scaggs, Esquire*

Hon. William L. Witham, Jr.

David A. White, Esquire

Kent County

I. Barry Guerke, Esquire Co-Chair*

Crystal L. Carey, Esquire

Edward Curley, Esquire

Clay T. Jester, Esquire

Mary E. Sherlock, Esquire

Sussex County

Larry W. Fifer, Esquire

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor 

Remember that CLE Videos are shown for CLE credit five days a week at 
the DSBA in Wilmington! Call (302) 658-5279 to make an appointment. 

February 2015
Friday, February 6, 2015 
Rubenstein-Walsh Seminar on Ethics and Professionalism 
6.5 hours CLE credit including 4.0 hours Enhanced Ethics 
Chase Center on the Riverfront, Wilmington, DE
Monday, February 9, 2015 
Rescheduled Ethics in Litigation 2015 
1.0 hour CLE credit in Enhanced Ethics  
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Tuesday, February 10, 2015 
Fundamentals of Real Estate 2015 
6.8 hours CLE credit including 1.0 hour Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Wednesday, February 25, 2015 
Fundamental of Lawyer-Client Relations 2015 
4.0 hours CLE credit in Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

March 2015
Friday, March 6 and Saturday, March 7, 2015 
Women and Law Retreat 
8.0 hours CLE credit 
Atlantic Sands Hotel and Conference Center, Rehoboth Beach, DE
Friday, March 27, 2015 
Labor and Employment Law Update 2015 
5.0 hours CLE credit including 1.0 hour Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

April 2015
Tuesday, April 7, 2015 
Short Topics in Real Estate 
3.5 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Tuesday, April 21, 2015 
Law Day Luncheon 
Gold Ballroom, Hotel du Pont, Wilmington, DE

May 2015
Friday, May 15, 2015 
Bench and Bar Conference 
Chase Center on the Riverfront, Wilmington, DE

CALENDAR OF EVENTS
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February 2015
Wednesday, February 11, 2015 • 12:00 p.m. 
ADR Section Meeting 
Marshall Dennehey Warner Coleman & Goggin,1007 North Orange Street,  
Suite 600, Wilmington, DE
Thursday, February 12, 2015 • 5:30 p.m. 
Young Lawyers Section Happy Hour 
TBD
Tuesday, February 17, 2015 • 12:30 p.m. 
Labor & Employment Law Section Meeting 
Drinker Biddle & Reath LLP, 222 Delaware Avenue, Suite 1600, Wilmington, DE
Thursday, February 19, 2015 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Thursday, February 19, 2015  • 4:00 p.m. 
Elder Law Section Meeting 
Reger Rizzo & Darnall LLP, 1523 Concord Pike, Suite 200, Wilmington, DE
Monday, February 23, 2015 • 4:00 p.m. 
Taxation Section Meeting 
Gordon Fournaris & Mammarella, P.A., 1925 Lovering Avenue, Wilmington, DE
Thursday, February 26, 2015 • 4:00 p.m. 
Family Law Section Meeting 
Curley & Funk 250 Beiser Boulevard, Suite 202, Dover, DE

March 2015
Monday, March 2, 2015 • 12:30 p.m. 
Senior Lawyers Committee Monthly Luncheon Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Tuesday, March 3, 2015 • 3:30 p.m. 
Estates & Trusts Section Meeting 
Duane Morris LLP, 222 Delaware Avenue, Suite 1600, Wilmington, DE
Thursday, March 5, 2015 • 3:30 p.m. 
Real & Personal Property Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Wednesday, March 11, 2015 • 12:00 p.m. 
ADR Section Meeting 
Marshall Dennehey Warner Coleman & Goggin,1007 North Orange Street,  
Suite 600, Wilmington, DE
Thursday, March 12, 2015 • 5:30 p.m. 
Young Lawyers Section Happy Hour 
TBD
Thursday, March 19, 2015 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Thursday, March 19, 2015  • 4:00 p.m. 
Elder Law Section Meeting 
Reger Rizzo & Darnall LLP, 1523 Concord Pike, Suite 200, Wilmington, DE
Monday, March 23, 2015 • 12:00 p.m. 
Workers’ Compensation Section Meeting  
Young Conaway Stargatt & Taylor LLP, 1000 North King Street, Wilmington, DE
Monday, March 23, 2015 • 4:00 p.m. 
Taxation Section Meeting 
Gordon Fournaris & Mammarella, P.A., 1925 Lovering Avenue, Wilmington, DE

EXECUTIVE COMMITTEE
Yvonne Takvorian Saville 
President

Richard A. Forsten
President-Elect

Miranda D. Clifton
Vice President-at-Large

Michael Houghton 
Vice President, New Castle County

Michael G. Rushe
Vice President, Kent County

Leslie Case DiPietro
Vice President, Sussex County

David J. Ferry, Jr.
Vice President, Solo & Small Firms, 
New Castle County

Kevin M. Baird
Vice President, Solo & Small Firms, 
Kent County

Kathi A. Karsnitz
Vice President, Solo & Small Firms, 
Sussex County

Michael F. McTaggart
Secretary

Santino Ceccotti
Assistant Secretary

David A. Felice
Treasurer

William Patrick Brady
Assistant Treasurer

Gregory Brian Williams
Past President

The Honorable Vivian L. Medinilla
Judicial Member

Diane Bouldin-Curtis
Assistant to President

Thomas P. McGonigle
Legislative Liaison

Mary I. Akhimien
Melissa Renee Allman
Dawn L. Becker
Crystal L. Carey
Charles J. Durante
Christopher H. Lee
Brenda James-Roberts
Kathleen M. Miller
Janine M. Salomone 
David C. Shelton
The Honorable Mark Stephen Vavala
Members-at-Large

Rina Marks
Executive Director

SECTION & COMMITTEE MEETINGS
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TIPS ON TECHNOLOGY

In today’s digital world, the volume 
of information, the complexity of 
the technology and the rapid pace 
with which technology changes 

create tremendous challenges both profes-
sionally and personally. While research 
shows that there is a connection between 
technology and how busy we are, the 
challenge to keep up with technology is 
growing exponentially. It is hard to believe 
that the World Wide Web is 25 years old 
and the internet is over 40 years old (yes 
they are different!) with an estimated 10 
billion uniquely identifiable computing 
devices (more than the 
number of people on 
the planet) currently 
connected to it. In fact, 
the internet has become 
so large, we have a new 
phrase for our lexicon, 
the “Internet of Things” or “IoT.” Accord-
ing to a recent report, the number of de-
vices that will be connected to the IoT by 
2020 will exceed 75 billion. The amount 
of data that will be generated by all of 
those devices is beyond comprehension. 

Technology is all about staying con-
nected. According to a recent Pew 
Research Internet Project Report, 67 
percent of cell phone owners check their 
phones for messages or calls even when 
they did not notice their phone ringing 
or vibrating and 44 percent of cell phone 
owners have slept with their phones next 
to their bed because they wanted to make 
sure they did not miss any calls or text 
messages during the night. They are ex-
periencing FOMO – fear of missing out. 

Technology is becoming more per-
sonal and personalized by connecting us 
with everyday objects that impact how we 
live and work. Light bulbs, thermostats, 
appliances, and automobiles intercon-
nected electronically so that they can be 
programmed to send and receive data 
automatically and without human inter-
vention. While “big data” is already chal-
lenging even the most skilled technologist, 
even more data is being generated by 
social media, wearable devices, and IoT. 
Wearable technology has become very 
popular recently and while we think of 

those devices as personal devices only, 
they also present unique challenges to 
lawyers not the least of which is how 
lawyers can manage the mountain of 
data that is generated by such technol-
ogy in an efficient and cost-effective 
way. In addition, there are significant 
ethical challenges to protecting client 
confidences in “big data.” However, as 
Albert Einstein said, “in the middle of 
difficulty lies opportunity.” 

Fitness wristbands, sport watches, 
and smartwatches monitor and record 
the user’s activity. Other wearable tech-
nology can access maps, take photos or 
video, receive information about your 
location, or what you should see on your 
journey. There is a wristband with soft-

By Kevin F. Brady, Esquire

Internet of Things
ware technology that can read the overall 
shape of the user’s heart wave to verify 
the identity of the owner/user who is 
wearing it. Like Apple Pay, you can use 
it as an electronic method of payment. 
There is even technology that measures 
the user’s personal metrics, such as the 
number of steps you take, how well you 
sleep, or when you are most active and 
it can sync that data wirelessly to sup-
port devices such as an iPhone, iPad, or 
similar device. The good news is that 
this technology will provide the user 
with very important data that the user 

can evaluate and track 
various activity levels. 
The challenge is that 
this technology gener-
ates large amounts of 
personal information 
which is stored some-

where outside of your control. 
In personal injury actions, the ability 

to measure a person’s ability to perform 
daily activities before and after an in-
jury or accident can be very important 
evidence to present to a jury. Until now, 
the only evidence that was available was 
subjective observations of third parties. 
But, thanks to new technology, that is 
changing. Recently, a law firm started us-
ing data from a wearable fitness tracker to 
prove that the activity levels of their client, 
a former personal trainer who was injured, 
are not the same after the injury as they 
were before the injury. They are also try-
ing to benchmark their client’s activity 
level against the massive amount of data 
that the manufacturer has collected from 

“ “While research shows that there is a connection 
between technology and how busy we are, the 
challenge to keep up with technology is growing 
exponentially. 
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Kevin F.  Brady  i s  O f  Counse l 
at Redgrave LLP in Washington 
D.C .  a n d  c a n  b e  r e a c h e d  a t  
kbrady@redgravellp.com.

“Tips on Technology” is service of 
the E-Discovery and Technology Law 
Section of the Delaware State Bar 
Association.

similar individuals. While it is easy to see 
that this information could be helpful in a 
number of situations, there are a number 
of challenges and risks associated with 
collecting, accessing and managing this 
type of evidence. 

While the number of data sources and 
the amount of data continues to grow, 
lawyers are in unchartered waters when 
it comes to handling this information. 
As a practical matter, if the informa-
tion is relevant and not privileged, it is 
discoverable, but that assumes that you 
know enough to ask for it. Email, social 
media, text messages, IM, the cloud, and 
smartphones are just a few of the more 
recent developments that present unique 
legal issues when it comes to discovery. 
How do you get discovery from devices 
like Fitbit, Google Glass, or Apple Watch?  
The amount of data collected by personal 
devices will likely be stored with third 
parties in the cloud which presents pos-
session, or control issues. In addition, 
this data will more than likely be stored 
in large relational database management 
systems which have been shown to pres-
ent unique challenges when it comes to 
collection of that data. 

While it is easy to see the tremendous 
benefit that IoT devices will bring to 
our daily lives, the significant security 
and privacy risks associated with those 
devices cannot be overstated. The bot-
tom line is that technology is great until 
it goes too far. How far is too far? What 
happens when the line between humans 
and machines becomes too blurred?  Op-
portunity awaits!  
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Save the Date 

 
The St. Thomas More Society 

of the 

Diocese of Wilmington 
 

Will Celebrate its Annual Award Dinner 
on 

 
Sunday, April 19, 2015 

Cocktails at 5:00 P.M. (cash bar) 
Dinner at 6:00 P.M. 

 
Location 

The Wilmington Country Club 
4825 Kennett Pike 

Wilmington, Delaware 
 

Further Details to Follow 
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Evidence Considerations
When dealing with any evidence, 

a Delaware lawyer should have a good 
understanding of the applicable rules of 
evidence. The Delaware Uniform Rules 
of Evidence are to be “construed to secure 
fairness in administration, elimination 
of unjustifiable expense and delay and 
promotion of growth and development 
of the law of evidence to the end that the 
truth may be ascertained and proceedings 
justly determined.”1 While digital evi-
dence, like many other forms of evidence, 
is susceptible to alteration or falsification, 
“the existing Rules of Evidence provide an 
appropriate framework for determining 
admissibility.”2 Proffered evidence must be 
relevant3 and its probative value must not 
be “substantially outweighed by the danger 
of unfair prejudice, confusion of the issues 
or misleading the jury, or by considerations 
of undue delay, waste of time, or needless 
presentation of cumulative evidence.”4

Of course, the Judge, as gatekeeper, 
must be satisfied that the evidence is, in 
fact, what its proponent claims it to be. 
“When a proponent seeks to admit [digital] 
evidence, he or she may use any form of 
verification available under Rule 901 – 
including witness testimony, corroborative 
circumstances, distinctive characteristics, 
or descriptions and explanations of the 
technical process or system that generated 
the evidence in question — to authenti-
cate the [digital evidence].”5 Thus, while 
digital evidence may be admissible, the 
advocate must spend some time assessing 
the manner by which the evidence will be 

1. DRE 102.
2. Parker v. State, 85 A.3d 682, 687 (Del. 2014)
3. DRE 401.
4. DRE 403.
5. Parker, 85 A.3d at 687-688 (assessing the requisite 
foundation for admitting Facebook posts).

properly authenticated to the satisfaction 
of the Trial Judge.

Digital evidence presents a final, 
equally important, issue: when the “evi-
dence” is something that was created by, 
and wholly maintained within, a computer, 
how is it thereafter admitted at trial?  The 
drafters of the rules of evidence foresaw 
this conundrum and provided clear guid-
ance. “‘Writings’ and ‘recordings’ consist 
of letters, words, sounds, or numbers or 
their equivalent, set down by  handwriting, 
typewriting, printing, photostating, pho-
tographing, magnetic impulse, mechanical 
or electronic recording, or other form of 
data compilation.”6 Moreover, “[i]f data 
are stored in a computer or similar device, 
any printout or other output readable by 
sight, shown to reflect the data accurately, 
is an ‘original.’”7 

Real vs. Demonstrative Evidence
There are a variety of different software 

applications and hardware configurations 
that may be employed to present “digital 
evidence” at trial. While this article does 
not endorse any particular tools, the user 
— lawyer/advocate — must have an un-
derstanding of what it is he is presenting to 
the factfinder. To this end, it is important 
to distinguish real versus demonstrative 
evidence.

“There are three basic types of evidence 
that are admitted into court: (1) testimo-
nial evidence; (2) documentary evidence; 

6. DRE 1001(1).
7. DRE 1001(3).

and (3) demonstrative evidence.”8 Testi-
monial and documentary evidence may be 
considered “real” evidence as, by its very 
existence, it tends to prove or disprove a 
particular fact of consequence. Demon-
strative evidence, however, is “tendered for 
the purpose of rendering other evidence 
more comprehensible to the trier of fact.”9 
“[A] physical object that does not have a 
direct part in the incident at issue and is 
only being used to help explain or illustrate 
to the trier of fact the verbal testimony of 
a witness or other evidence is considered 
to be demonstrative evidence.”10    

The use of demonstrative evidence 
is looked on favorably by the courts be-
cause it allows the trier of fact to have 
the best possible understanding of the 
matters before it. However, the same 
human factor that makes demonstra-
tive evidence valuable — that people 
learn and understand better what they 
see, rather than what they hear — also 
makes it possible for parties to abuse 
the use of demonstrative evidence by 
giving a dramatic effect or undue or 
misleading emphasis to some issue, at 
the expense of others. Thus, in ruling 
upon the admissibility of demonstra-
tive evidence, the trial court must be 
ever watchful to prevent or eliminate 
that abuse.11 

8. Serge, 896 A.2d at 1177.
9. Id. citing Commonwealth v. Reid, 811 A.2d 530, 552 
(Pa. 2002). 
10. Sharbono v. Hilborn, 2014 Il. App. 3d 120587, *8 
(2014).
11. Id. (citations omitted)

Courtroom Technology: Where is the Ethical Line?
By Diane M. Coffey, Esquire and Sean P. Lugg, Esquire

COMMISSION ON LAW & TECHNOLOGY: LEADING PRACTICES

“ “ Work within the rules of evidence and be mindful 
of your ethical obligations. Practice your lines and 
be prepared.
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Evidence must be made part of the 
record. If you are using presentation 
software to display evidence (documents, 
photographs, video, audio, etc.) remember 
that, once admitted, some physical version 
of the evidence must be admitted. While 
in the Courtroom and working in the 
artful medium of technology, remember 
the basics. Your analysis of any presenta-
tion must start and end with the rules of 
evidence and proceed in accordance with 
those rules. Ask yourself how and through 
which rule you will seek admission of the 
evidence. When in doubt, bring the issue 
to the Court, outside of the presence of 
the jury. Have your exhibit marked and 
admitted before you hit the “play” but-
ton. Conversely, know when you do not 
need to admit an item before you make 
reference to it (potentially during cross-
examination, for example). Documents 
and photographs may be printed, but some 
thought should be given to the size and 
quality of the printed material; remember, 
the factfinder will be working from what is 
submitted as evidence, not your presenta-
tion. Video and audio evidence present a 
different set of challenges; you must make 
sure that the “version” you submit as evi-
dence is in a format compatible with the 
player available to the factfinder. 

Final Thoughts
Once you have committed to employ-

ing technology to enhance your courtroom 
presentation, you must be mindful of the 
more practical planning required. A well 
crafted and rehearsed presentation will 
have no value if you neglect to consider 
the need for a particular cable or adapter 
to link your equipment to the courtroom 
system. To this end, the following non-
exclusive checklist is recommended:

• Spell Check: Eliminate any spelling 
and typographical errors. 

• Have a backup plan: Have a plan to 
enable you to continue if a technical glitch 
is encountered.

• Equipment: Make sure you have all 
of the equipment to make the necessary 
connections between your devices and the 
courtroom resources. 

• Meet with designated court person-
nel in advance: Schedule a time to meet 

with technology specialists to determine the 
capabilities of the courtroom and whether 
any special equipment will be needed.

• Conduct a “dry run”: Schedule a 
time to run through your presentation(s) 
to ensure that the software and hardware 
work as planned.

• Trial Exhibits & Court Exhibits: 
Have all “real” evidence prepared to be 
submitted as a Trial Exhibit and a copy of 
any presentation available for the Court to 
be received as a Court Exhibit.12 

Conclusion
“The CSI Effect” is here to stay. 

Embrace it. Channel a little bit of Hol-
lywood and capture and hold your juries’ 
attention. Let’s face it, the Courtroom is 
a stage. Remember, though, you will not 
have the opportunity for any re-takes and 
your courtroom audience (the jury) can 
pan your presentation with an unfavorable 
verdict. Work within the rules of evidence 
and be mindful of your ethical obliga-
tions. Practice your lines and be prepared. 
Have a back-up plan if your technology 
will not cooperate. You just might find 
yourself having fun while working hard 
for your clients and giving your juries 
what they expect, or close enough to it to 
help you achieve your intended results.

This is Part 2 of the article published in 
the November 2014 Bar Journal.

•     •     •

Questions?
Do you have questions regarding the 

use of technology and the practice of law? 
Please submit them on the Delaware Su-
preme Court’s Commission on Law and 
Technology helpdesk form. (http://courts.
delaware.gov/declt/helpdesk.stm).   
12. Most presentation software allows for presenter 
notes to be associated with each slide.  These notes 
are viewable by the presenter, but not by the audience.  
These notes should not be included with the version 
submitted as a Court Exhibit. 
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ETHICALLY SPEAKING
By Charles Slanina, Esquire

A May 30, 2014, panel dis-
cussion at the 40th ABA 
National Conference on 
Professional Responsibility 

in Long Beach, California, noted four 
primary traps for unwary lawyers using 
social media:

• Nothing is confidential or anony-
mous when it is on the internet

• Forgetting ethics rules, laws, and 
policies

• Misusing or not using social me-
dia as a discovery or investigatory tool

• Failing to counsel clients on their 
social media use

“Ethically Speaking” previously dealt 
with some of these issues in the Sep-
tember 2014 column. This month, we 
present some cautionary tales of lawyers 
behaving badly — on social media. 

Illinois attorney, Christine Peshek, 
was employed as an Assistant Public 
Defender. She also wrote and published 
an internet blog entitled “The Bardd 
[sic] Before the Bar - Irreverant [sic] 
Adventures in Life, Law and Indigent 
Defense.”  Ms. Peshek’s blog was open to 
the public and not password-protected. 
Part of that blog chronicled her work at 
the Public Defender’s Office in which 
she discussed her cases and clients by 
either their first name, a derivative of 
their first name, or by their jail identi-
fication number.

In 2008, Ms. Peshek represented a 
college student in connection with a 
controlled substance charge. Her blog 
contained the following entry:

Lawyers on the Hook for Online Conduct
#127409 (the client’s jail identification number) This stupid kid is taking the 

rap for his drug-dealing dirtbag of an older brother because “he’s no snitch.” I 
managed to talk the prosecutor into treatment and deferred prosecution since we 
both know the older brother from prior dealings involving drugs and guns. My 
client is in college. Just goes to show you that higher education does not imply 
that you have any sense.
Blogging about another client, Ms. Peshek offered the following observations:

“Dennis” the diabetic whose case I mentioned in Wednesday’s post, did drop 
as ordered, after his court appearance Tuesday and before allegedly going to the 
ER. Guess what? It was positive for cocaine. He was standing there in court 
stoned, right in front of the judge, probation officer, prosecutor and defense at-
torney, swearing he was clean and claiming ignorance as to why his blood sugar 
wasn’t being managed well. 
Finally, during the same period, Ms. Peshek made the following post: 

“Laura” was a middle aged woman with seven children, two of them still 
adolescents. She was a traditional housewife. Her husband, a recovering alcoholic, 
worked. She stayed at home and home schooled her child who was handicapped 
amd [sic] learning disabled. In her favor, her original offense was a matter of 
sheer stupidity. 
Ms. Peshek went on to blog that Laura, after denying to the court that she was 

still using any drugs, received a sentence of probation. Immediately after sentencing 
and while still at the courthouse, Laura confided to Ms. Peshek that she was, in fact, 
taking methadone. Ms. Peshek advised her client that if she did not keep the informa-
tion secret, the judge would change her sentence. The conversation was recounted in 
its entirety on Ms. Peshek’s blog.

Ms. Peshek was suspended for violation of her client confidences, as well as for her 
failure to urge “Laura” to correct her misstatement to the court or otherwise advise 
the court of those misstatements. In re Peshek, No. M.R. 23794 (Ill. May 18, 2010). 

Georgia attorney, Margarett A. Skinner, felt that she was the victim of unfair, 
negative internet reviews by a former client. That client posted the negative reviews 
after Skinner agreed to represent the client in an uncontested divorce. For six weeks, 
after paying a $900 fee, the client did not hear anything from Skinner. After multiple 
attempts to contact Ms. Skinner, the client was advised that the paperwork she pro-
vided had been lost. The client provided the paperwork again and Skinner prepared 
error-ridden drafts of the pleadings. The client again had difficulty communicating 
with Skinner for the next several months. Skinner hired another attorney to finish 
the divorce and asked the client for additional fees to pay the new attorney. When 
the client asked Skinner to transfer her file to the attorney that Skinner had hired 
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and to provide a partial refund, Skinner 
responded by refusing to release the file 
unless her fees were paid. Skinner even-
tually provided a partial refund to the 
client and a partial file to new counsel 
who completed the divorce within three 
months of her engagement. 

In response to the bad reviews, Skin-
ner posted a response that contained per-
sonal and confidential information about 
her former client that she had obtained 
during the course of the representation. 
In particular, Skinner identified the 
client by name, identified the employer 
of the client, and stated how much the 
client had paid her. In addition, Skin-
ner identified the county in which the 
divorce had been filed and stated that 
the client had a boyfriend. 

The Georgia Supreme Court held 
that, in addition to mishandling the 
client’s matter and failing to keep her 
reasonably informed about the status 
of the case, Ms. Skinner improperly 
disclosed confidential information and 
imposed a public reprimand. The sanc-
tion was limited to the public reprimand 
due to a lack of prior disciplinary record 
and lack of harm or threatened harm to 
the interests of the client as a result of 
the improper disclosures. In re Skinner, 
2014 BL 137684, Ga., No. S14Y0661, 
5/19/14. See also, ain re Tsamis, Comm’n 
File No. 2013 PR0095 (Ill. 2013)(at-
torney received public reprimand after 
revealing confidential client informa-
tion in response to client’s negative 
AVVO review).

A Florida lawyer received a public 
reprimand for criticizing a judge in a 
blog post. The blog post used phrases 
such as “evil, unfair witch” and “seem-
ingly mentally ill.”  The Florida Supreme 
Court held that the reprimand did not 
violate the lawyer’s constitutional rights. 
Florida Bar v. Conway, 996 So.2d 213 
(Fla. Oct. 29, 2008).

Kasia Quillinan, an Oregon attorney, 
was suspended for one year for revealing 
information relating to the representation 
of a former client. Ms. Quillinan sent an 
email message to members of the Oregon 
State Bar Workers’ Compensation Section 
listserv (consisting of 275 Bar members) 
regarding her former client. That email 
disclosed personal and medical informa-
tion obtained during the prior representa-
tion. It also characterized the former client 
as “difficult” and suggested that she was 
now “attorney shopping” because she was 
unwilling to accept a “very fair” offer from 
the employer’s insurer. 

Ms. Quillinan stated in her email that 
she was sending the information to the 
listserv attorneys to “provide some back-
ground on [the client’s] case, in the event 
you are contacted by her.” Those unflat-
tering disclosures were held to be likely 
disadvantageous to the former client in her 
efforts to find replacement counsel. In re 
Quillinan, 20 DB Rptr 288 (Or. 2006).

A judge was publically reprimanded 
for ex parte communications with a lawyer 
who was in trial before the judge. The 
lawyer had posted “I hope I’m in my last 
day of trial” on Facebook. The judge re-
sponded with a posting of his own, “You 
are in your last day of trial.” In re Terry, 
No. 08-234 (N.C. Judicial Standards 
Comm. April 1, 2009). 

Finally, a Kansas lawyer was sus-
pended for six months for sending a 
private message through Facebook to a 
young, unwed mother while represent-
ing the biological father in an adoption 
proceeding. The Facebook message to 
the unrepresented 18-year-old told her 
that she would regret giving up her baby 
for the rest of her life, that the adoptive 
parents did not want her at the adoption 
proceedings and that they would have 
no legal duty to let her see the baby after 
adoption. The Kansas Supreme Court 
concluded that attorney Eric M. Gamble’s 
intent was to “embarrass, burden, and 
create guilt” and amounted to “emotional 
blackmail” in an effort to manipulate the 
young mother into retracting her consent 
to the adoption to benefit the interests 
of his client, the biological father. In re 
Gamble, 2014 BL 342439, Kan., No. 112, 
037 (12/5/14).

Thank you, internet, for providing at-
torneys everywhere new and exciting ways 
to run afoul of the Professional Conduct 
Rules — now at the speed of light! As 
always, think twice before pressing “send.”

“Ethically Speaking” is intended to stimulate 
awareness of ethical issues. It is not intended as legal 
advice nor does it necessarily represent the opinion 
of the Delaware State Bar Association. 

“Ethically Speaking” is available online. The 
columns from the past two years are available on 
www.dsba.org. 

““Thank you, internet, for providing attorneys 
everywhere new and exciting ways to run afoul 
of the Professional Conduct Rules — now at the 
speed of light! 

HARRIS FINKELSTEIN, PH.D.

Over 20 Years of Experience in
Assessment & Therapy with Children & Adolescents

Available to the Legal Profession:

S.722 Custody Evaluations – with (highly preferred) or without both parents

Psychological Evaluations for P.I. damages to children and adolescents
including trauma, abuse, anxiety and PTSD.

Licensed in DE & PA Nationally Certified School Psychologist
1300 Pennsylvania Avenue, Wilmington, DE 19806

(302) 594-9000
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making plan changes and trying to lower premiums 
to avoid this Excise Tax. 
Usually firms in this stage of preparation have also 

looked at Defined Contribution plans. This model is very 
popular for those firms looking at Health Insurance Exchanges. 

Grade A-: You hired someone to help you by 
clearing your sidewalks and driveway…

This grade is reserved for those firms who are proactively 
managing their healthcare expenses and are communicating 
with their staff to partner on ways to lower claims and premi-
ums. Firms with 25-100 employees are looking at alternatives 
to Fully Insured plans, as the 2016 rates will no longer be based 
on your individual firm, but the pool of all companies. Larger 
firms in this category are looking at traditional Self-Funded 
plans in an effort to lower the Fees due under ACA and to help 
reduce over all premiums. 

To receive this grade, the firm should be looking at ways to 
not only reduce premiums, but lower claims as well. Incentiv-
ized Contribution Models  are very popular in an overall strat-
egy to engage employees in managing their health and lowering 
claims for preventable or manageable medical conditions.

Grade A+: You have developed a plan to ensure 
that as the weather changes, so does the 
supplies and resources needed to ensure your 
employees can keep working.

This perfect grade only adds one new component to the 
strategies employed above: Regular Reviews of your plan and 
the legislation. Since the legislation was enacted, there have 
been new updates every year (and even mid-year). Here is just a 
small sampling of those items that groups should be addressing 
for 2015, 2016 and beyond:

• New Summary of Benefits and Coverage (SBCs) starting 
as early as 9/1/15

• Measurement/Stability Period Safe Harbors
• Employer Reporting (Sections 6055 and 6056) with 

Forms 1094 and 1095
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D uring this time of year, one of my 
biggest concerns is being ready for a 
snowstorm. I have new tires on both of 
our vehicles, I am stocked up on ice melt, and 

we have a snow shovel for every family member, including my 
four-year-old. Last fall, I even broke down and bought a snow 
blower. As I am writing this article, we have three inches of 
snow forecasted for tomorrow, yet I feel as prepared as I can be.  

It is a good feeling to be prepared for the challenges life 
will throw at our families and our businesses. One of the 
keys to maintaining that peace of mind is to regularly check 
in and make sure we are still ready for tomorrow’s weather.  
The Affordable Care Act requires the same thought process to 
navigate your firm successfully through the winter until the 
weather again turns warm. 

We are approaching five years since the Affordable Care 
Act was passed and we thought it would be a good time to 
help your firm create its own Healthcare Reform report card. 
In the spirit of the season, we are sticking with cold weather 
analogies.

Grade C:  So you bought a bag of rock salt…
Most firms took the first step, which was determining 

“What is the immediate financial impact on our firm?” This 
included taking a look at whether your firm:

• Provides Coverage (and if you are large enough to be 
required to do so)

• Contributes enough towards the premium to meet the 
definition of “Affordable”

• Has a Plan with all Minimum Essential Benefits
These items looked at the number of eligible lives and the 

fines and penalties that the firm could be exposed to. This is 
the important first step, but we hope you have gone further.

Grade B-: You have a phone number employees 
can call to see if the office is open…

Many firms looked even further at items such as predictive 
premium modeling and the premium limits for the “Cadillac 
Tax.” Firms who looked at these items are more likely to be 
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FIVE YEARS INTO  
THE AFFORDABLE  

CARE ACT
By Aaron W. Mitchell, REBC
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• EEOC Litigation of Wellness 
Programs

The Affordable Care Act is complex 
legislation that offers firms the chance 
to not only comply with its regulations, 
but to change the way you approach 
your group health coverage. Just like the 
winter, Healthcare Reform has arrived 
and is not going away anytime soon. It 
is time that we make sure your firm has 
purchased your supplies and developed 
a strategy. Most importantly, you need 
to keep checking the forecast to make 
sure your plan, your actions, and your 
strategies will keep your firm safe and 
financially healthy until winter ends!

Aaron Mitchell is DSBIS’s lead market-
ing representative, coordinating all lines of 
insurance. He specializes 
in consulting on group 
benefits and life insur-
ance. Contact Aaron at 
(302) 397-0170 with 
questions or to schedule a 
review.  

MEDIATION/ARBITRATION
 

JOHN A.  ELZUFON, Esq.
38 years Trial Attorney experience -- jury and non-jury.
Legal background in professional liability (including medical, legal, accounting and 
engineering negligence), personal injury, corporate, trade secrets, construction, real 
estate and environmental cases.
Pre legal background in engineering and construction: Engineering undergraduate 
degree and three years of field experience as a chemical engineer for DuPont and as a 
construction engineer for the U.S. Army Corps of Engineers.
jelzufon@elzufon.com
302-504-3221

Mediation
Arbitration
Neutral Assessment

James J. Haley, Jr., Esq.
ABOTA Member; Certified Mediator
302-656-7247; JHALEY@FERRARALAW.NET
1716 Wawaset St., Wilmington, DE  19806-2131
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P roviding Pro Bono and Access 
to Justice are not just aspi-
rational goals for attorneys.  
These goals help to define who 

lawyers are as professionals. 
Attorneys have a unique skill they 

can offer to the community, which no 
other profession can provide.  Attorneys 
provide a critical public service role in 
their communities.  All citizens of our 
state should have access to justice, no 
matter what their economic status may 
be.  The attorneys in Delaware can make 
that access a reality by participating in 
outreach efforts, volunteering their time, 
and working with communities to over-
come access barriers.

The lack of access to justice is a prob-
lem of the society we live in. Too many 
people in poverty in the U.S. lack access 
to lawyers when they confront major life 
challenges, including eviction, deporta-

By Susan Simmons

ACCESS TO JUSTICE SPOTLIGHT

tion, custody battles, and domestic vio-
lence, according to a report by advocates 
at Columbia Law School’s Human Rights 
Clinic.

Access to justice is more than im-
proving an individual’s access to courts 
or guaranteeing legal representation. 
Access to justice is defined as the ability 
of people to seek and obtain a remedy 
through formal or informal institutions 
of justice for grievances, in compliance 
with human rights standards. There is no 
access to justice where citizens (especially 
marginalized groups) fear the system, see 
it as alien, and do not access it; where the 
justice system is financially inaccessible; 
where individuals have no lawyers; where 
they do not have information or knowl-
edge of rights; or where there is a weak 
justice system. Access to justice involves 
formal legal protection, legal awareness, 
legal aid and counsel, adjudication, en-

forcement, and civil society oversight. 
Access to justice supports sustainable 
peace by affording the population a 
more attractive alternative to violence 
in resolving personal and political dis-
putes. (United Nations Development 
Programme, “Access to Justice,” 2004)

NPR reports that the “access to justice 
gap” disproportionately affects women, 
minorities and immigrant communities. 
Research demonstrates people with legal 
representation do better in housing, im-
migration and domestic violence cases. 

Delaware’s newly-created Access 
to Justice Commission can help spark 
conversation on how best to deliver on 
one of the core promises we all make to 
each other as Americans: that everyone 
must be equal before the law.

Supporters of legal access for the poor 
know this could help identify where the 

What is Access to Justice?  
Why Is it a Necessary Condition?

SAVE THE DATE
October 25-31, 2015

National Pro Bono Celebration

Over the past six years, with your help, the ABA’s Standing Committee on Pro Bono and Public Service 
has succeeded in creating an annual national spotlight on pro bono.

Please note: The venue for the Christopher W. White Distinguished Access to Justice Awards Breakfast has been changed.  
The new location will be the Chase Center on the Riverfront and will take place on Thursday, October 29, 2015 at 8:00 a.m.  
DVLS’s “Pro Bono Celebration Walk” will take place on Sunday, October 18, 2015 and the Fall “Wills for Seniors” will take place 
on October 17th.  More information will appear in future Bar Journal issues.

Through these events and our collective efforts, we are helping to increase access to justice for all !
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most change is needed, and to direct 
energy and funding their way.

Building support for our Access to 
Justice program among the public, poli-
cymakers, the business community and 
elsewhere is critical. 

Our Access to Justice Commission 
can be among the most effective ambas-
sadors for the mission of civil legal aid, 
and for the broader concept of promoting 
fundamental fairness in our civil justice 
system. We may be formally charged 
with focusing on public awareness and 
strategic communications. The benefits 
of such commissions develop based on 
the greater collaboration and sharing of 
assets and information.  The commis-
sion provides an entity to coordinate and 
represent the various disparate groups 
involved in the provision of legal services 
to the underserved.

If you or your firm are interested or 
already participates in providing Pro Bono 
or Access to Justice, let us know:

Susan Simmons
Director of Development 
& Access to Justice Coordination
Delaware State Bar Association
405 North King Street
Wilmington, DE 19801
ssimmons@dsba.org
302-658-5279 ext. 101  

Pro Bono Opportunity
ACLU of Delaware Amicus Society

The ACLU of Delaware is establishing a membership organization, the 
“Amicus Society,”  for Delaware lawyers who are dedicated to supporting civil 
rights and civil liberties.  Members will be invited to an annual presentation 
by a nationally recognized civil liberties expert on topics such as privacy 
in the digital age, surveillance and government tracking, militarization of 
police, censorship, government interference with religion and freedom of 
belief, turning back the war on drugs, racial profiling, modern day methods 
of discrimination in voting, women’s rights and LGBT rights.  The first speaker 
will be Steve Shapiro, ACLU national’s legal director since 1993.  Mr. Shapiro 
has been counsel or co-counsel on more than 200 ACLU briefs submitted to 
the United States Supreme Court, and most recently argued (successfully) 
in the Supreme Court in 2013 in Missouri v. McNeely, one of six ACLU cases 
decided by the Supreme Court that year. 

Amicus Society members will also receive information on civil liberties matters 
electronically.  The information distributed will range from local issues, such as 
the detailed complaint ACLU-DE recently filed with the Office of Civil Rights 
at the U.S. Department of Education regarding Delaware charter schools, to 
national matters, such as the transcript of ACLU Executive Director Anthony 
Romero’s recent conversation in Moscow with Edward Snowden.

Lawyers interested in joining – or in volunteering to take an ACLU case – can 
contact Rich Morse at 302-654-5326 x103 or rmorse@aclu-de.org.  

Successfully Navigating Employment Law

��� Michele D. Allen, LLC

The LawOffices of

302-234-8600
www.micheleallenlaw.com
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A Message from the Delaware Lawyers Assistance Program

Understanding & Combating Burnout

F or years, Jean Doe, Esquire, 
balanced all the balls in the 
air of both her professional 
and personal life. Sure, it was a  

stressful existence, but Jean accepted that 
being a lawyer was a tough profession. 
And, being a parent was even tougher. 
Suddenly, though, Jean noticed that 
everyday became a bad day. In fact, Jean 
noticed she was exhausted all the time. 
Moreover, Jean felt that the majority of 
her day was spent on tasks that were dull 
or overwhelming. She felt like nothing she 
did made a difference nor was appreciated. 
In fact, Jean felt that caring about work 
or home life seemed like a total waste of 
energy. After getting a physical check-up 
and seeing a therapist, Jean soon realized 
that her problem was burnout! 

Burnout is the state of emotional, 
mental, and physical exhaustion caused by 
excessive and prolonged stress — chronic/
bad stress. It occurs when you feel over-
whelmed and unable to meet constant 
demands. As the stress (distress) continues 
— you lose the interest or motivation that 
led you to take on a certain role in the first 
place. Although it is widespread, burnout 
is not recognized as a distinct disorder in 
The Diagnostic and Statistical Manual of 
Mental Disorders, Fifth Edition. If you are 
experiencing what you believe is burnout, 
the emotional and physical toll poses a 
threat to overall wellbeing.

In her article, 10 Signs You’re Burning 
Out and What To Do About It, Lisa M. 
Gerry quotes The American Psychological 
Association’s David Ballard, who is the 
head of the APA Psychologically Healthy 

By Carol P. Waldhauser, Executive Director

DE-LAP ZONE

Workplace Program, 10 Signs You May 
Be Experiencing Burnout:

1. Exhaustion: A clear sign of burn-
out is when you feel tired all of the time. 
Exhaustion can be emotional, mental, and 
physical. It is the sense of not having any 
energy, of being completely spent.

2. Lack of Motivation: When you do 
not feel enthusiastic about anything any-
more or you no longer have that internal 
motivation for your work, there is a good 
chance you are experiencing burnout. 
Other ways this manifests? It may be 
harder to get going in the morning and 
more difficult to drag yourself into work 
every day.

3. Frustration, Cynicism, and Other 
Negative Emotions: You may feel like 
what you are doing does not matter that 
much anymore, or you may be disillu-
sioned with everything. You might notice 
that you feel more generally pessimistic 
than you used to. While everybody experi-
ences some negative emotions from time 
to time, it is important to know when 
these are becoming usual for you.

4. Cognitive Problems: Burnout and 
chronic stress may interfere with your abil-
ity to pay attention or concentrate. When 
we are stressed, our attention narrows to 
focus on the negative element that we per-
ceive as a threat. In short term, this helps 
us deal with the problem at hand, Dr. Bal-
lard says, “but our bodies and brains are 
designed to handle this in short bursts and 
then return to normal functioning. When 
stress becomes chronic, this narrow focus 
continues for a long time and we have dif-
ficulty paying attention to other things.” 

This “fight or flight” tunnel vision can 
negatively affect your ability to solve 
problems or make decisions. You might 
find that you are more forgetful and have 
a have a harder time remembering things.

5. Slipping Job Performance: Not 
sure whether you are burnt out? Com-
pare your job performance now to your 
performance in previous years. Because 
burnout tends to happen over an extended 
period of time, taking this long-term 
view might reveal whether you are in a 
temporary slump or experiencing more 
chronic burnout.

6. Interpersonal Problems at Home 
and at Work: This tends to play out in 
one of two ways: (a) You are having more 
conflicts with other people, such as getting 
into arguments, or (b) you withdraw, talk-
ing to your coworkers and family members 
less. You might find that even when you 
are physically there, you are tuned out.

7. Not Taking Care of Yourself: 
When suffering from burnout, some peo-
ple engage in unhealthy coping strategies 
like drinking too much, smoking, being 
sedentary, eating too much junk food, 
not eating enough or not getting enough 
sleep. Self-medication is another issue and 
could include relying on sleeping pills to 
sleep, drinking more alcohol at the end 
of the day to de-stress, or even drinking 
more coffee to summon up the energy to 
drag yourself into work in the morning.

8. Being Preoccupied With Work… 
When You Are Not at Work: Even though 
you might not be working at a given mo-
ment, if you are expending mental energy 
mulling over your job, then your work 
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is interfering with you ability to recover 
from the stresses of your day. In order to 
recover, you need time to yourself after 
the actual task stops…and time when you 
stop thinking about that task altogether.

9. Generally Decreased Satisfac-
tion: This is the tendency to feel less 
happy and satisfied with your career 
and with your home life. You might feel 
dissatisfied or even stuck when it comes 
to whatever is going on at home, in the 
community or with your social activities, 
Dr. Ballard says.

10. Health Problems: Over a long 
period of time, serious chronic stress can 
create real health problems like diges-
tive issues, heart disease, depression and 
obesity. 

In his book, Stress Management For 
Lawyers, Dr. Amiram Elwork writes that: 

Stress is healthy, distress is not. 
Certain forms of stress are inevitable 
and necessary to a healthy, produc-
tive, and happy life. Some of the 
stressors in our lives energize our 
positive emotions and motivate us 
to get up in the morning, solve prob-
lems and be creative. Thus, getting 
rid of all stress is both a naïve and 
harmful goal. It is often associated 
with running away from it all, which 
is not a formula for success.
Equally as important to accept is that 

being a lawyer is tough. For the most 
part, a lawyer is dealing with perpetual 
stress. The problem arises when an at-
torney goes from stress to burnout. 

According to Michael P. Leiter and 
Christina Malack in their article pub-
lished in Scientific Mind, “Conquering 
Burnout,” Jan/Feb. 2015, Fast Facts: 
Wisdom for the Workplace:

Carol P. Waldhauser is the Execu-
tive Director of the Delaware Lawyers  
Assistance Program and can be 
reached at cwaldhauser@de-lap.org.

• Research shows that the syndrome 
has three main components: exhaustion, 
cynicism, and inefficacy.

• Several strategies, including im-
proving the social environment of a 
workplace, can buffer against burnout.

Or, in the alternative, the following 
“Three R” approach in dealing with 
burnout is suggested by healthcare.org:

1. Recognize – watch for the warning 
signs of burnout.

2. Reverse – Undo the damage by 
managing stress and seeking support.

3. Resilience – Build your resilience 
to stress by taking care of your physical 
and emotional health.

Going back to our attorney,  Jean —  
in many cases, burnout stems from your 
job. But, anyone who feels overworked 
and undervalued is at risk for burnout-
from the hardworking attorney who has 
not had a vacation to the frazzled mom 

struggling with the heavy responsibility 
of taking care of three children and her 
aging parents. All or any of these chronic 
stressors can lead to “burnout.”

Learn to change it or accept it, own 
it and deal with it. Otherwise, the effect 
of those stresses can and will make you 
physically sick, emotionally tired, and 
simply “burned out” — if you let them .  

At The Delaware Lawyers Assistance 
Program (DE-LAP), your wellbeing re-
ally matters to us. In fact, part of our 
mission is to assist all Delaware lawyers in 
being a healthier, happier lawyer. For that 
reason, the DSBA and DE-LAP want you 
to understand that wellness is much more 
than just eating right and exercising, it is 
really about expressing health and vitality 
across the whole spectrum of your life:  
physically, mentally, socially, emotion-
ally, spiritually, and professionally — so 
join us in March when we start our new 
series of Wellness seminars at the Bar.

Additionally, should you, or some-
one you know, want or need additional 
information on this subject, or other 
issues that may be affecting your qual-
ity of life – call the DE-LAP confi-
dential line: (302) 777-0124 or email  
cwaldhauser@de-lap.org.  

STRESS VS. BURNOUT
STRESS

 ■ Characterized by over engagement
 ■ Emotions are over reactive
 ■ Produces urgency and hyperactivity
 ■ Loss of energy
 ■ Leads to anxiety disorders
 ■ Primary damage is physical
 ■ May kill you prematurely

Join us for a NEW Work Session  
Procrastination Prevention

Sponsored by The Delaware Lawyers Assistance Program (DE-LAP)  
and The Delaware State Bar Association 

Presented by:  Alice R. O’Brien, MS, LPCMH, NCC
  Carol P. Waldhauser, DE-LAP Executive Director

Where:  Delaware State Bar Association 
  405 N. King Street, Wilmington, Delaware
  Parking on the street or in nearby parking lots.
When:  Every Tuesday from March 3, 2015  through April 7, 2015
  (03/03; 03/10, 03/17; 03/24; 03/24; 03/31; 04/07)
Time:   12:00 p.m. – 1:30 p.m. 

During these sessions, we will work through The Procrastination Workbook by Will 
Knaus, Ed.D., using this book as a guide to personalize a program for you to break 
free from the patterns that hold you back. 

Books and materials are included. CLE credits are available.  

For more information call DE-LAP:  (302) 777-0124. We look forward to seeing you!

BURNOUT
 ■ Characterized by disengagement
 ■ Emotions are blunted
 ■ Produces helplessness and hopelessness
 ■ Loss of motivation, ideals, and hope
 ■ Leads to detachment and depression
 ■ Primary damage is emotional
 ■ May make life seem not worth living

Source:  Stress and Burnout in Ministry
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so has the debate over the proper role of 
government, and so has the economic 
theory supporting or opposing that role. 
O’Connor’s book is a highly readable his-
tory of this progression, and a reminder 
that the things we take for granted today, 
as obvious or a given, were hardly so obvi-
ous or given years ago. The United States 
of today might be a very different place 
had different arguments or policies been 
successful in the past.

O’Connor begins his story where it 
will also end — it is 2008 and the markets 
are crashing. In eight and one-half pages, 
he writes a succinct, but easy to follow 
description of the mortgage securitization 
problem, Bear Stearns, TARP and its 
aftermath. Whole books have been writ-
ten on this same topic, but O’Connor’s 
description outdoes them all. He be-
gins with 2008, though, because many 
claimed that the government’s response to 
the crisis and the policies it implemented 
were contrary to our nation’s history and 
the previously understood role of govern-
ment in the economy. But, as O’Connor 
demonstrates, the role of government 
in the economy has been the subject of 
debate since the founding.

The original economic debates of the 
young republic centered around what 
kind of economy was best. Jefferson and 
his supporters believed that agriculture 
was the key to a successful government 

S ince the days of our nation’s 
founding, our political leaders 
have debated over the proper role 
of government in the economy. 

As the first Treasury Secretary, Alexander 
Hamilton set the stage for this debate 
with three reports that he provided the 
first Congress: the Report on the Public 
Credit, the Report on a National Bank, 
and the Report on the Subject of Manu-
factures. Controversial in their time, and 
vigorously opposed by Thomas Jefferson 
and James Madison, Hamilton’s reports 
ultimately carried the day, setting the 
young republic on a course that would 
ultimately lead to the greatest economy 
in the world. 

Yet, throughout this country’s history, 
the government’s role in the economy 
has been continuously debated. As eco-
nomic circumstances have changed, and 
as economic theory and understanding 
has evolved, so too the role of govern-
ment in the economy has changed and 
evolved over time. In A Commercial Re-
public, America’s Enduring Debate Over 
Democratic Capitalism, historian Mike 
O’Connor traces the history of the gov-
ernment’s involvement in the economy, 
from Hamilton’s first programs through 
robber barons, anti-trust, the Depression, 
the New Deal, all the way to supply-side 
economics. As the country’s economy 
has grown and become more complex, 

BOOK REVIEW

Reviewed by Richard A. Forsten, Esquire

and that a nation of independent yeo-
man farmers who produced their own 
food and were self-sufficient was the best 
for protecting liberty and independence. 
A nation of manufacturing and wage 
earners would reduce the independence 
of citizens and make them dependent on 
the vagaries of an economy they could not 
control. Hamilton and his supporters be-
lieved a manufacturing base was necessary 
if the United States was going to be truly 
independent and not reliant on foreign 
manufactures. Hence, his program to 
encourage domestic industry.

The debate over the First National 
Bank of the United States is perhaps 
the best known story from the founding 
era, featuring, as it did, the meaning of 
the phrase “necessary and proper” from 
the Constitution, but while Hamilton 

“

“As economic 
circumstances have 
changed, and as 
economic theory and 
understanding has 
evolved, so too the role 
of government in the 
economy has changed 
and evolved over time.

The Business of America Is Business: 
A Commercial Republic, America’s Enduring 
Debate Over Democratic Capitalism
By Mike O’Connor (Univ. Press of Kansas, 2014)
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Richard “Shark” Forsten is a Part-
ner with Saul Ewing LLP, where he 
practices in the areas of commercial 
real estate, land use, business transac-
tions, and related litigation. He can be 
reached at rforsten@saul.com.

won the initial debate over the first 
bank, the debate over banking and the 
country’s money system continued. Ironi-
cally, Madison allowed the First National 
Bank’s charter to expire without renewal 
in 1811, only to see the practical benefits 
of such a bank during the War of 1812. 
The Second Bank of the United States was 
chartered in 1816, but Andrew Jackson 
vetoed an extension of that bank’s charter, 
which then expired in 1836, and thereaf-
ter the United States lacked its own bank. 
Ultimately, the federal reserve system was 
created in 1913 in a final effort to bring 
stability to the banking system, although 
as the Depression showed, even the fed-
eral reserve system (as it then existed) 
was not totally up to the task, and so the 
Federal Deposit Insurance Corporation 
was created in 1933.

O’Connor spends less time on anti-
trust, Teddy Roosevelt and trust-busting, 
before arriving at the Depression, the 
New Deal and Keynesian economics. 
His economic and intellectual history 
from the New Deal through Supply-Side 
Economics and the Reagan Revolution 
of the 1980’s is in many ways the most 
interesting part of his very interesting 
book. By tracing this history, O’Connor 
provides many insights and observations 
debunking different clichés held dear by 
both sides of political debate today. Yes, 
government has regulated or interfered 
with the free market, but no, not all such 
regulation or interference has been suc-
cessful or produced positive results.

Early in his book, O’Connor quotes 
Alexander Hamilton, who probably had 
it right in his “Opinion on the Consti-
tutionality of a National Bank.” With 
respect to the powers of the federal 
government, Hamilton wrote that there 
would be some powers which are clearly 
allowed, some clearly prohibited, and 
some “which [would] leave room for 
controversy & difference of opinion, & 
concerning which a reasonable latitude 
of judgment must be allowed.”

William Shakespeare once wrote 
that “the course of true love never did 
run smooth.” America has always loved 
individualism, free enterprise, and capi-
talism. As Mike O’Connor demonstrates, 

Law Offices Of  
Dana L. ReynOLDs, LLc

FAMILY LAW

CRIMINAL DEFENSE

30C Trolley Square • WilmingTon, De 19806
302.428.8900 • WWW.DanareynolDSlaW.Com
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though, this love of capitalism has never 
run quite so smoothly, and government 
has always played a role of one sort or 
another in the economy. The nature and 
scope of that role, however, will always 
be the subject of debate and “a reasonable 
latitude of judgment must be allowed.” 

JUSTLEGALINC.
 . . .continuing our commitment to excellence

JUST IN CASE     •    JUST IN TIME     •     JUST FOR YOU
   info@justlegalinc.com     www.justlegalinc.com  

Delaware:  (302) 239-5990       Southeastern PA: (610) 696-8787
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Proud to be celebrating over 10 years in business.

Condolences to the fami ly of  
S. Bernard Ableman, Esquire, who  
died on January 17, 2015. 

If you have an item you would like to 
submit for the Of Note section, please con-
tact Rebecca Baird at rbaird@dsba.org.  

OF NOTE
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I f I aspire to be the best lawyer I can 
be, I must first try to be the best per-
son I can be. I am fortunate to know 
many lawyers who have succeeded in 

their work, in part, because they are excellent 
people. This column in The Bar Journal will 
feature an article on one such lawyer. Each 
featured lawyer will exemplify the art 
of balance in life. I have learned much 
from these people. Perhaps readers will 
also benefit.

 - Jim McGiffin

•     •     •
Dover lawyer Adam Perza stays 

close to home. In fact, he lives across 
the street from the hospital where he 
was born. 

 Adam’s parents, Mike and Pam 
Perza, are western Pennsylvania folks, 
but were living in the Metropolitan 
Washington, D.C. area, before having 
kids. Dad was a civil engineer working 
for Bechtel Power Corporation design-
ing nuclear power plants and Mom 
was a pharmacist working for a local 
drug store chain when they discovered 
Adam was on the way. Deciding that 
small town life was preferable to the 
hustle of a metropolis, Adam’s parents 
relocated to Dover, and Dad took an 
engineering job at the Dover Air Force 
Base. Adam is the oldest of three sons 
and Dover is where most of the family 
remains.

A product of the Caesar Rodney 
School District, Adam excelled in sci-
ence and math in school. He also played 
trombone in the school concert, jazz and 

By James G. McGiffin, Jr., Esquire

A PROFILE IN BALANCE

Adam Perza: In His Own Backyard
marching bands. But, Adam was not an 
entirely typical high school student. He 
was the president of the school’s stock club, 
and participated inter-scholastically in hy-
pothetical investing competitions. He was 
also an altar server in church for 10 years.

Adam developed an interest in poli-
tics at an early age. He was energized by 
debates in his “Problems in Democracy” 
class, and competed in this arena as well, 
being part of a state debate team that 
traveled to our nation’s Capital to take on 
teams from other states. The competition 
took place in the U.S. Capitol Building, 
and Adam remembers meeting luminar-

ies like Phil Gramm and Orin Hatch 
while there.

In those days, Adam was consider-
ing several career options. Engineering 
was a natural for him, given his father’s 
experience and his own talents in the 

technical disciplines. But, he had some 
other ideas, too. In his own atypical 
fashion, Adam thought about life as a 
funeral director, or as a priest. Adam 
was friendly with a classmate who 
was the son of a local funeral director, 
and he understood the local funeral 
director to be a person important to 
and respected by the local community. 
Adam has always been active in the 
Catholic Church, and he had high 
regard for some of the priests who 
had worked in his parish, Holy Cross. 
Ultimately, however, Adam decided 
against those options. Instead, he en-
rolled in the University of Delaware 
to study engineering.

While at Delaware, Adam focused 
on environmental engineering. He 
spent some time in a co-op program 
working with the Army on toxic 
wastes sites (complete with HAZ-
MAT suits). Meanwhile, he minored 
in American History and Political 

Science. He did well in the engineering 
work because that discipline was to be 
his career, but he loved the history and 
political science. So, while he was put 
off by the toxic nature of the material 
with which he worked in engineering, he 
was encouraged by his political science 
professors to consider law as a career. 
And, he did.



DSBA Bar Journal | February 2015 25

James G. McGiffin, Jr. is a Senior 
Staff Attorney with Community Le-
gal Aid Society, Inc. and a former 
President of the Delaware State Bar 
Association. He can be reached at 
jmcgiffin@declasi.org.

Adam decided that he wanted to at-
tend law school in the Pittsburgh area, 
where his parents both earned their 
degrees. When he visited Duquesne 
University, he was sold. He found the 
school welcoming and comfortable. It 
appealed to his Catholic sensibilities. 
He even met a priest there (Fr. Francis 
X. Hanley) who seemed oddly familiar 
and who, he soon learned, was the first 
cousin of the pastor of his home parish 
(Fr. Thomas Hanley). He graduated 
from Duquesne in 2002.

There was never any question in Ad-
am’s mind that he would return to Do-
ver. Superior Court Judge (now Justice) 
Vaughn was happy to help, and hired 
Adam as his law clerk. Adam learned a 
lot from Justice Vaughn and the Superior 
Court experience, including the impor-
tance of treating staff well, what works 
and what does not in the courthouse, 
and the value of trustworthiness.

After his clerkship year,1 Adam went 
to work with long-time Dover attorney R. 
Brandon (Brandy) Jones at Hudson Jones 
Jaywork & Fisher. Real estate practice 
was busy in those days, and Adam helped 
out with that work, but he also did much 
of the court appearance work in a general 
practice. Adam took some lessons from 
that experience, too. When you practice 
law in a small town, people do not for-
get the good things you do, nor do they 
forget the bad things you do. After about 
seven years, Adam felt ready to go out 
on his own, and has not regretted that 
decision for a moment. He now does a 
variety of work, including residential and 
commercial real estate and development, 
new business creation, and liquor license 
applications with his law partner Mitchell 
May on The Green in Dover.

His interest in politics has remained 
active, and Adam currently serves as an 
elected representative of Dover’s 2nd 
District on the City Council. He has en-
joyed the challenge of solving problems 
in the political environment, which he 
does by listening to everyone and then 
applying an engineer’s practical logic, as 

1. By way of full disclosure, your writer reports he served 
as Adam’s preceptor and has used his professional ser-
vices, too.

well as his own always slightly different 
perspective.

 Adam has been involved with Holy 
Cross, serving on the Parish Council and 
as the Executive Officer. He also keeps 
in touch with his musical roots, playing 
in the Holy Cross Bell Choir. He even 
chose a residence that is just a short walk 
to the church.

An important part of his life in Do-
ver is the access to his family, which he 
enjoys. Adam lives a few blocks from his 
office, and he walks to work. His wife, 
Kasey, is a paralegal who also works at 
the firm. And, one would never be sur-
prised to see Adam’s two beautiful young 
daughters Kayleigh (seven years) and 
Kari (five years), running around the of-
fice after school in their Holy Cross plaid.  

Adam Perza has known for most of 
his life that he wanted to live in a small 
town, be helpful to people in his com-
munity, and walk to work. He has real-
ized his heart’s desire, which reminds 
me of a movie quote:  

“If I ever go looking for my heart’s 
desire again, I won’t look any further 
than my own back yard. Because if it 
isn’t there, I never really lost it to begin 
with.” – Dorothy Gale, The Wizard of 
Oz, 1939  
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The Dr. Martin Luther King, Jr.  
Breakfast and Statewide Day of Service

 
January 19, 2015 • Chase Center on the Riverfront

 1

 3  4  5

 6  7
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1. MLK Event Committee Co-Chair Gregory B. Williams, Esquire, gave the Introductory Remarks.  2. Charles J. Ogletree, Jr., Esquire, Civil Rights 
Attorney, Author & Harvard Law School Jesse Climenko Professor of Law gave the keynote address at the Breakfast.  3. DSBA President Yvonne 
Takvorian Saville, Esquire, gave the Welcome Address.  4. MLK Event Committee Co-Chair Mary I. Akhimien, Esquire, introduced the keynote speaker.  
5. The Honorable Leo E. Strine, Jr. gave an Update on Delaware’s Access to Justice Commission.  6. (L to R) Chief Justice Leo E. Strine, Jr.;  Gregory 
B. Williams, Esquire; Charles J. Ogletree, Jr., Esquire; Yvonne Takvorian Saville, Esquire; and Mary I. Akhimien, Esquire.  7. The Dr. Martin Luther King, 
Jr. Breakfast took place in the Christina Ballroom of the Chase Center on the Riverfront in Wilmington.  8. United States Senator Thomas R. Carper.  
9. Governor Jack Markell  10. United States Senator Christopher A. Coons.

Statewide Day of Service Projects

Volunteers at the Food Bank of Delaware in Milford.

The Sunday Breakfast Mission volunteers. Volunteers at the Ronald McDonald House.

Attorneys working with Seniors at the Wills for Seniors 
Service Project at the Chase Center.

Volunteers at the Food Bank of Delaware in Newark.
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THANK YOU TO OUR SPONSORS

THE DELAWARE STATE BAR ASSOCIATION’s
ANNUAL 

DR. MARTIN LUTHER KING, JR. 
BREAKFAST & STATEWIDE DAY OF SERVICE 

•
Monday, January 19, 2015 

PLATINUM SPONSORS

BRONZE SPONSORS

GOLD SPONSORS SILVER SPONSOR
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Forensic Accounting services
Tax Advisory Services

fAMILY lAW LitigatioN Support

Pre-Planning to Maximize Your Assets

Putting the pieces together for your financial health with accuracy and insight

Pre-Certification for Annual Supreme Court Compliance

Richard M. Zimny, CPA 
 

302.325.6900 szimny@zimnycpa.com

Complete Tax, Audit & Accounting Services 
for Attorneys & Law Firms

BUSINESS VALUATION SERVICES

Susan M. Shaner, CPA

Contact Information

www.zimnycpa.com

Find out how we can put our experience to work for you!

www.Coverrossiter.com 
(302) 656-6632 /CoverRossiter

@CoverRossiterWilmington  •  Middletown

Providing Complete Tax, 
Audit and Accounting Services 
for Attorneys and Law Firms 

throughout Delaware
Directors Marie Holliday, Geoff Langdon, Loretta Manning and Peter Kennedy

Business of the Year

Certified PubliC ACCountAnts & Advisors
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SUCCESS SECRETS
FIND YOUR NETWORKING SWEET SPOT 
By LeaNora Ruffin 
Assistant Dean, Career Development
Widener University School of Law

Networking has long been touted as an extremely effective way to find jobs, develop 
new business, and gain a competitive edge. So, why do attorneys view networking 
as such a painful exercise, sometimes avoiding it at all costs? Certainly, the pros-
pect of stepping up and increasing visibility can be daunting, even intimidating. 

But, attorneys do difficult things every day so that in and of itself does not explain the high 
level of reticence. Perhaps the real reason is that when we make time to network, we often 
experience limited results. As a consequence, our efforts become sporadic, yielding little 
progress. It is no surprise that we question whether networking is time well spent. This 
line of thinking, however, diverts our attention from the real issue which is not how much 
time we spend networking, but the place we choose to network. In short, to get the most 
out of networking, we need to get out of the comfort zone and step into the sweet spot. 

The Problem: The Comfort Zone 
On some level, networking in the comfort zone makes sense. It allows us to develop 

a rhythm and gain some traction. It may even spark low level commitment since people 
rarely stick with things that are consistently frightening and debilitating. The problem with 
comfort zone networking is not that it is impractical. The real problem is it is all action 
and no progress. It is isolated and periodic. It is the flurry of business card exchanging at 
a networking event, or the rush of holiday e-cards, or the frantic updating of a LinkedIn 
profile. These may be good individual practices but, absent direction and focus, they can 
easily lure us away from our real destination: the sweet spot.

The Solution: The Sweet Spot
Defined as the “place where a combination of factors results in a maximum response for 

a given amount of effort,” the sweet spot has lost some of its meaning to popular culture. 
The original meaning, found in sports, is perhaps more instructive:  “the place on the bat, 
racket, or paddle where it is most effective to hit the ball.” Using the sports analogy, we 
find the three steps necessary to catapult our networking into the sweet spot: know your 
stats, see your target, and practice your technique. 

Step 1: Know your Stats
Every athlete undergoes rigorous self-assessment before playing in the game. This 

process not only helps measure an athlete’s performance level, but also identifies areas 
of weakness that could be used to an opponent’s advantage. While we do not often view 
networking as a competition, there are elements of it that bear a resemblance to one, par-
ticularly if the aim is to develop new business. Regardless of the focus, your sweet spot goal 
is to figure out how to differentiate yourself, and make a connection that can be sustained 
over time. Consider where you add unique value by answering the following questions:

• Where have you experienced the most success in the last two years?
• What activity has provided the most personal and professional fulfillment?
• If you were to leave, what would be missing in your current team?
• Where is there room for improvement in your skills or professional relationships?
• How strong is your personal and professional reputation?
• Are you in the right environment to succeed?

As you answer these questions, you will 
gain insight on what makes you stand out. 
You will begin to understand the environ-
ment that promotes your success. And, you 
will identify blind spots that keep you from 
making the kind of sweet spot connections 
that grow a healthy network. More impor-
tantly, your stats provide the foundation 
necessary to take the next step on the road 
to your networking sweet spot.

Step 2: See Your Target
Have you ever looked at a stack of busi-

ness cards and wondered why you collected 
them? Or worse yet, despite your best inten-
tions, you realize that you have not followed 
up with anyone? If so, you probably have 
been engaging in comfort zone network-
ing. This occurs when the connection is too 
random or vague to gain any traction. What 
you really want is to maximize your efforts 
such that 80 percent of the time you are 
networking with intention and hitting your 
target. Start by making sure you are crystal 
clear on your stats or unique strengths and 
skills. Think about what specific networking 
goal will resonate with you. This simple 
practice of infusing your values and priori-
ties into your networking efforts will give it 
new meaning and boost your motivation to 
follow through. Armed with a heightened 
commitment, start to envision your target. 
It may be helpful to peruse articles or web-
sites you have bookmarked. Often, these 
are the places where hidden wish lists live. 
Google conferences relevant to your area 
of practice and note the keynote speakers 
or panelists. Could they be likely targets? 
Or, perhaps, you want to branch into a new 
field. Think beyond the usual suspects and 
identify who is performing cutting edge 
work in this arena. Who appears to stay on 
top of the latest trends? This line of inquiry 
will help sharpen your focus and before 
long your target will be in clear view.
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Available For Labor & Employment And 
Noncompete/Nonsolicit Arbitrations and Mediations 

Sheldon N. Sandler, Esquire

302.571.6673
ssandler@ycst.com

Over 40 years’ experience in labor and employment matters
▪ Fellow, College of Labor & Employment Lawyers
▪ Chambers USA - Senior Statesman
▪ The Best Lawyers in America, Labor & Employment Law, since 1983
▪ AV Preeminent Rating - LexisNexis Martindale-Hubbell
▪ The Most Powerful Employment Attorneys in America, Lawdragon 2010
▪ Delaware Super Lawyers, Employment & Labor
▪ Who’s Who Legal, 2007-2013
▪ Past Chairperson - 3rd Circuit Lawyers Advisory Committee

SECTION NEWS

T he Women and the Law Sec-
tion and the Delaware State 
Bar Association founded the 
Roxana C. Arsht Fellowship 

in November 1998 to encourage law 
students, recent law school graduates, 
and attorneys newly admitted to the 
Delaware Bar to pursue careers in the 
non-profit sector in Delaware. 

In an effort to encourage attorneys to 
work in non-profit positions, regardless 
of financial considerations, the Fellow-
ship offers financial assistance for three 
years to each recipient selected. Appli-
cants must be within three years of law 
school graduation and working with a 
non-profit organization that provides 
legal services that benefit the Delaware 
community, underrepresented groups, 
or indigent persons in Delaware. An ap-
plicant’s annual salary may not exceed 
$55,000 to be eligible for the Fellowship. 

For the year 2015, the Fellowship 
Committee will accept applications 

The Roxana Arsht  Fe llowship is 
Soliciting Eligible Candidates for 
Three-year Financial Stipend

from February 1 through March 1, 
2015. Applications are available at http://
media.dsba.org/Notices/DSBA2015 
ArshtFellowshipApplicationScholarship. 
pdf. A decision will be announced by 
May 1, 2015 with one award being 
approved. If you have any questions 
regarding the Fellowship, please contact 
Jessica Zeldin at (302) 656-4433 or  
jzeldin@rmgglaw.com. 

Those wishing to make donations to 
the Roxana C. Arsht Fellowship fund 
may do so by sending a check payable 
to the Delaware Community Founda-
tion, 100 W. 10th Street, Suite 115, 
Wilmington, DE 19899 and noting 
“Roxana C. Arsht Fellowship Fund” 
in the memo line or by donating to the 
Roxana C. Arsht Fellowship Fund online 
at www.delcf.org. If you have any ques-
tions regarding donating to or fundrais-
ing for the Fellowship, please contact 
Laina Herbert at (302) 230-5154 or  
lherbert@wlblaw.com.  

Step 3: Practice your Technique
We are what we repeatedly do. Excel-

lence, then, is not an act, but a habit.

- Aristotle
When it comes to networking, wiser 

words have never been spoken. At the end of 
the day, knowing your strengths and seeing 
your target mean little without execution 
of a plan and consistent work on your tech-
nique. Nevertheless, it is important to note 
that sweet spot networking is not so much 
about working harder as it is stretching 
farther. Set high but realistic networking 
goals and look for ways to make them come 
alive each day. Resist the temptation to 
keep your plan on the shelf and be aggres-
sive about removing obstacles to forward 
movement. For example, as you practice 
your technique, you may discover that you 
are having difficulty articulating the interim 
moves necessary to reach your networking 
goal. To remove this obstacle, take a page 
out of top golfer Jack Nicklaus’ playbook. He 
once said: “I never hit a shot, even in prac-
tice, without having a very sharp picture of 
it in my head.” He suggests that visualizing 
what you are trying to achieve, one step 
at a time, is an effective way of increasing 
the odds of hitting the sweet spot on a golf 
club. Similarly, your networking efforts can 
be greatly improved by breaking down your 
goals into manageable units so that you can 
see the next steps more clearly. 

One last note: Stop using the lack of 
time as an excuse not to network. It may be 
helpful to reframe the issue by shifting the 
focus to the quality rather than the quantity 
of time spent networking. Focus on the one 
thing you can do each day that will advance 
your goals. Create a networking to do list 
with tasks that can be completed in ten 
minutes, twenty minutes, or an hour. This 
way, you remove the excuse that you do not 
have time while tailoring action steps to fit 
your daily schedule.

Utilizing these steps, you can make this 
the year you shift out of the comfort zone 
and seize all the networking possibilities 
waiting for you in the sweet spot!

“Success Secrets” is curated by Emilie 
R. Ninan, Esquire. If you have a success 
secret to share, please contac t her at  
ninane@ballardspahr.com. 
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Please cut out the Legal Directory Corrections below and paste into the 2015 
Delaware Legal Directory.  

ID No. 2965 
Admitted: 9/16/1991 
Kaplan, Gary H.  
Marshall Dennehey Warner Coleman & Goggin 
1007 North Orange Street, Suite 600 
P.O. Box 8888 
Wilmington  DE  19899-8888 
Phone: 302-552-4321    
Fax: 302-552-4340           
E-mail:  ghkaplan@mdwcg.com

Page 101

ID No. 3361 
Admitted: 6/15/1995 
Brady, William Patrick 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  wbrady@3200law.com

Page 20

ID No. 2860 
Admitted: 12/13/1990 
Dean, Sandra W.  
Sandra W. Dean Law Office, P.A. 
12322 Willow Grove Road 
Camden  DE  19934 
Phone: 302-697-6716    
Fax: 302-697-8036 
E-mail:   sandradeanlaw@verizon.net

Page 45

ID No. 5983 
Admitted: 3/12/2014 
Gifford, Benjamin S., IV 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  bgifford@3200law.com

Page 71

NOTICE OF RULE CHANGE
This is to advise that the Supreme Court recently amended The 
Delaware Lawyers’ Rules of Professional Conduct Rule 1.15(a) to 
change the amount of a lawyer’s own money that can be kept in 
a Rule 1.15 trust/escrow account to cover bank fees and charges.  
The amount under the prior Rule was $1000.  Effective January 21, 
2015 an attorney may now keep $2000 of his or her own money in 
a trust/escrow account to cover bank fees and charges.

ID No. 411 
Admitted: 12/20/1965 
Lynch, F. Edmund 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  felynch@3200law.com

Page 120

ID No. 329 
Admitted: 11/22/1977 
Natalie, James A. 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  janatalie@3200law.com

Page 143

ID No. 2483 
Admitted: 12/17/1986 
O’Day, William L. 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  woday@3200law.com

Page 147

ID No. 258 
Admitted: 12/20/1965 
Woloshin, Melvyn A. 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  mwoloshin@3200law.com

Page 217

ID No. 3448 
Admitted: 12/14/1995 
Woloshin, Natalie S. 
Woloshin Lynch & Natalie, P.A. 
3200 Concord Pike 
P.O. Box 7329 
Wilmington  DE  19803-7329 
Phone: 302-477-3200    
Fax: 302-477-3210           
E-mail:  nwoloshin@3200law.com

Page 217

CORRECTION

PRIVATE ADMONITION
Board Case No. 112159-B 
Effective Date: December 30, 2014

A Delaware lawyer was privately 
admonished with conditions for viola-
tion of Delaware Lawyer’s Rules of 
Professional Conduct 3.4(c) (disregard-
ing obligation to tribunal) and 8.4(d)
(engaging in conduct prejudicial to 
the administration of justice). The 
private sanction was offered by a Panel 
of the Preliminary Review Committee 
(“PRC”) and imposed with the consent 
of the lawyer. 

The attorney was appointed to rep-
resent a defendant in postconviction 
proceedings in Superior Court. The 
attorney failed to timely file defendant’s 
Motion for Postconviction Relief pur-
suant to Superior Court’s Scheduling 
Order.  

In offering this private sanction, the 
PRC considered the applicable aggra-
vating and mitigating factors. See ABA 
Standards for Imposing Lawyer Sanctions 
(1991 and 1992 Supp.).   In aggravation, 
the attorney has substantial experience 
in the practice of law having been admit-
ted to the Delaware Bar in 1991 [ABA 
Standard 9.22(i)] and a prior disciplinary 
history of a private probation imposed in 
April 2013. In mitigation, the attorney 
provided full and free disclosure in the 
disciplinary proceedings and the attorney 
had no dishonest or selfish motive.

The private admonition is subject to 
the following conditions:

1. Two year probation;
2. The attorney must complete six (6) 

additional hours of Continuing Legal  
Education on the subject of law office 
management during the period of  
probation; and 

3. The attorney may not engage in 
the practice of law as a solo practitioner 
or act as a managing partner in a firm.  

DISCIPLINARY ACTIONS
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POSITIONS AVAILABLE

ACLU OF DELAWARE is hiring a 
second lawyer for litigation, legislative 
advocacy and public education. Details 
are available at http://www.aclu-de.
org/about-us/jobs/. Submit application 
to rmorse@aclu-de.org with a copy to  
jmccormick@aclu-de.org.
WE HAVE IMMEDIATE OPENINGS 
for an attorney in the practice area of 
plaintiff ’s personal injury and workers’ 
compensation in our Millsboro, Dela-
ware office, as well as an attorney in the 
practice area of family law in our New 
Castle County offices. We are also seek-
ing an experienced legal assistant for our 
New Castle County Offices . E-mail your 
resume to EricDoroshow@dplaw.com, or 
fax it to (302) 998-9883. 
EMPLOYMENT OPPORTUNITIES: 
DE office of well-respected firm looking 
to add practice area group or individual 
partner with min. portables; 6+ year toxic/
mass tort associate; 3-5 year civil litigation 
associate; corporate transactional associ-
ates; and more. Please contact kgattuso@
klglegalconsulting.com for more informa-
tion. All inquiries are confidential.
ECKERT SEAMANS CHERIN & 
MELLOTT, LLC – Wilmington, Dela-
ware office of prominent law firm seeks 
candidates for the following positions. 
Litigation Associate (Corporate/Commer-
cial): Attorney with 1-5 year(s) experience, 
superior research, writing skills and Dela-
ware bar admission required. Deposition 
and court experience preferred. Litigation 
Associate (Products and Professional Li-
ability): Attorney with 1-5 year(s) experi-
ence, superior research, writing skills and 
Delaware bar admission required. Deposi-
tion and court experience preferred. Liti-
gation Paralegal: Paralegal experienced in 
product liability, mass tort or professional 
liability. Excellent document management 
and organizational skills and ability to 
work in team setting. Competitive salary 
and full benefit package. Send confidential 
resume with requirements to delhiring@
eckertseamans.com.

TIRED OF ACTING AS IP LOCAL 
COUNSEL? Want to try lead-counsel IP 
cases in and out of Delaware? Tell us why 
you fit our team – careers@ShawKeller.com.
THE W ILMINGTON OFFICE 
of Benesch, Friedlander, Coplan & 
Aronoff LLP is seeking an Associate 
for its Litigation Practice Group. The 
ideal candidate will have complex com-
mercial and debtor/creditor litigation 
experience. Candidates should have 
6-8 years of experience (or commen-
surate experience) with the following: 
managing complex document reviews, 
conducting depositions,  planning and 
managing e-discovery, and taking a case 
from beginning to end with minimal 
supervision. Courtroom experience 
should include the prosecution and 
defense of motions in state, federal and 
bankruptcy courts. Applicants must be a 
member of the Delaware Bar along with 
either the Pennsylvania Bar and/or the 
New Jersey Bar, have superior writing 
and analytical skills and be able to work 
well with our diverse client base. Must 
be able to work independently and take 
initiative. To apply, please send a cover 
letter, resume, and law school transcript 
by email to Laura Dutt, Director of Le-
gal Recruiting, ldutt@beneschlaw.com. 
For more information about Benesch 
and our Litigation team, please visit our 
website at http://www.beneschlaw.com. 

SUCCESSFUL, SMALL LAW FIRM 
is offering attractive terms to an expe-
rienced attorney(s) with a solid book of 
portable business. The firm’s primary 
“wish list” is for a skilled attorney who 
works well in a collaborative environ-
ment that compliments their current 
practice areas, including estate planning, 
estate administration, fiduciary litigation, 
adult guardianships and family law. At-
torneys will find an exciting and collegial 
atmosphere here. The firm has newly 
remodeled, beautiful offices in a popular 
location, complete supportive services and 
free parking. If you want to maximize 
your current practice, contact denise@
nordheimerlaw.com today to discuss this 
great opportunity.

BULLETIN BOARD

LITIGATION ATTORNEY: Plaintiffs 
Personal Injury Firm Seeks Industrious 
Attorney with Litigation & Workers’ 
Compensation Experience. Excellent 
growth opportunity. Send confidential 
resume, cover letter and salary require-
ments to: DSBA, Box 0914, 405 N. King 
Street, Suite 100, Wilmington, DE 19801.
L E A DI NG DE L AWA R E L AW 
FIRM is seeking a lawyer with strong 
experience in transactional real estate, 
zoning and land use work. Superior 
academics and excellent written and 
oral communications skills are required. 
Delaware bar is preferred, but not 
required. Please submit a cover letter, 
resume and law school transcript to 
DSBA, Box 0215, 405 N. King Street, 
Suite 100, Wilmington, DE 19801.

WE ARE A VENERABLE LAW FIRM 
IN DOVER, DE. We are searching for 
two associate attorneys with 3-5 years 
experience to expand our firm. One as-
sociate position is in the area of plaintiff ’s 
personal injury/criminal defense. The 
successful candidate will have excellent 
oral and written communication, time 
management and negotiation skills as well 
as the ability to analyze complex cases. 
The candidate must also be able to carry 
a heavy case load. We offer a competi-
tive compensation package and benefits 
including medical, long term disability 
and 401k. If you are interested please sub-
mit both a cover letter and your resume  
to gquell@schmittrod.com.
ATTORNEY WANTED: Tybout, 
Redfearn & Pell seeks attorney with 
3+ years experience working in civil 
litigation law. Salary commensurate 
with experience. Excellent growth op-
portunity. Send resume to: Susan L. 
Hauske, Esquire, at TR&P, P.O. Box 
2092, Wilmington, DE 19899.

mailto: kgattuso@klglegalconsulting.com
mailto: delhiring@eckertseamans.com
denise@nordheimerlaw.com
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BULLETIN BOARD

Bulletin board rates are $50 for the first 
25 words, $1 each additional word. 
Additional features may be added to any 
Bulletin Board ad for $10 per feature.

Submit the text of the Bulletin Board ad 
and payment to rbaird@dsba.org. For 
more information, contact Rebecca Baird 
at (302) 658-5279.

ADVERTISING INFORMATION

       Stephen M. Conyers, CPA                        Edward P. Byrnes 
  Stacey A. Powell, CPA, CFE, CICA          William A. Santora, CPA 

Delaware’s PremierDelaware’s PremierDelaware’s Premier   
Litigation Support TeamLitigation Support TeamLitigation Support Team   

• Review & Analysis of Documents 
• Damage Calcula on 
• Detailed Expert Report Prepara on 
• Deposi on & Court Tes mony 
• Rebu al Reports 
• Forensic Accoun ng 

Call 302-737-6200 or toll free 800-347-0116 

OFFICE SPACE

F U R N I SH E D W I L M I NG TON  
OFFICE: large windows, desk, credenza, 
file cabinets, WiFi, fax, Market & 7th, 
3rd Floor, elevator, courts 2 blocks, 154 
sq. ft., $750/month, (302) 888-1290. 
DOW NTOW N W ILMINGTON: 
Appr. 2000 sq. ft. office space on 2nd 
floor in an elevator building. 2 blocks 
from court houses. Parking available on 
premises. Call (302) 656-5445.
OFFICE FOR RENT in a beautiful 
historic building. Shared services and 
facilities include conference and large 
reception area. Some furniture available. 
Reasonable rent. Excellent opportunity to 
open a new practice or continue a small 
practice in a collegial atmosphere Call 
Bayard Marin (302) 658-4200. 
OFFICE SPACE AVA IL A BL E: 
Office sublet available on the third 
f loor of the Conectiv Building, 800 
N. King St. in Wilmington with 
Don Gouge and John Deckers. Space 
consists of one windowed lawyer’s 
office and one assistant/paralegal of-
fice. It also includes a file/copy room. 
Services include copier, conference 
room, runner etc. Space available im-
mediately. For more information, please 
contact Linda Martin at (302) 658-1800 
or lmartin@gougelaw.com.  

OFFICE SPACE AVAILABLE: Office 
sublease available on top floor of down-
town office building at 824 N. Market 
Street, Wilmington, near courts. Confer-
ence rooms, receptionist, and other ser-
vices available. Contact Tammy Markey 
at (302) 575-1555.  

23rd Annual  

Women and the Law  
Section Retreat
Friday, March 6 and  
Saturday, March 7, 2015

8.0 hours CLE credit

Atlantic Sands Hotel and Conference Center 
Rehoboth Beach, DE
Visit www.dsba.org for registration information.
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Fight the Cold  
This Hot Breakfast Month

judicial
THE

By Susan E. Poppiti, Esquire
Palate

Egg En Cocotte
Ingredients:
Butter for the ramekins and for sautèing
Extra virgin olive oil
1 package of exotic mushrooms (Porcini, Oyster and Shiitake are good  

     choices.)
Truffle oil
8 eggs
Sea salt
Fresh ground pepper
Fresh herbs such as parsley or basil
To prepare eggs en cocotte, you will need ramekins or small fireproof pots. 

My suggested recipe calls for exotic mushrooms; however, you can modify it 
to use whatever vegetables you desire.

First, butter the ramekins to prevent the eggs from sticking. Sautè the 
mushrooms in butter and olive oil until softened, which will take about ten 
minutes. Then place a spoonful of mushrooms in each cocotte. Drizzle truffle 
oil over the mushrooms. 

Meanwhile, bring a teakettle of water to a boil. While the water is boiling, 
break two eggs into each cocotte on top of the mushroom mixture. Season with 
salt and pepper to taste. Place the cocottes in a Pyrex pan and fill the pan with 
the boiling water so that the water reaches half way up the ramekins. Place the 
pan in an oven preheated to 375 degrees and cook until the white is set but the 
yolk is runny. This should take about 12 to 15 minutes. Top with fresh herbs, 
such as parsley or basil, and serve with bacon and toasted baguette points. 
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W hile most look forward to 
February for Valentine’s Day 
sweets, this month is not all 
about chocolate. It is about 

eggs and oatmeal, bacon and scrapple. 
Yes, February is National Hot Breakfast 
Month. So, to celebrate the most important 
of meals, I include some of my favorite hot 
breakfast ideas. (The below recipes are 
intended to serve four.)

Steak and Spicy Poached Eggs
Ingredients: 
Flank steak (about 1 1/2 pounds)
Extra virgin olive oil
Fresh ground pepper
Sea salt
2 cups spicy salsa
4 eggs
Handful of cilantro
I recommend flank steak for this recipe; 

while it is not the most tender of red meats, 
it is one of the most flavorful. First, marinate 
the beef for several hours to increase its ten-
derness. A simple marinade consists of extra 
virgin olive oil, fresh ground pepper and a few 
pinches of sea salt. When ready to cook, heat 
the spicy salsa in a nonstick pan until it starts 
to boil. Then, reduce the heat to low until you 
are ready to put the steak on the grill. 

Grill the steak on high heat, about three to 
four minutes per side for medium rare. After 
putting the steak on the grill, crack the eggs 
into the salsa and cook until the whites are 
firm but the yolks are still runny. 

Slice the steak against the grain and place 
several slices on each plate. Gently spoon an 
egg along with some salsa on the side and 
top with fresh cilantro.  
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Susan E. Poppiti, is 
a mathematics teach-
er  a t  Padua Acad -
emy High School and 
m a n a g i n g  m e m b e r 
and cooking instructor 
for La Cucina di Pop-

pit i, LLC and can be reached at  
spoppiti@hotmail.com. Other reci-
pes and cooking t ips are avai l -
able on Susan’s new food blog at  
www.cucinadipoppiti.com.

Brioche French Toast
A Pullman Loaf of brioche from Black 

Lab Breads is ideal for this recipe as the 
bread itself has a buttery sweetness. 
And, the bread’s airiness permits you 
to soak up more syrup. Use brioche that 
is two days old or toast the slices prior 
to making this recipe to prevent mushy 
French Toast.

Ingredients:
6 slices of brioche about ¾ inch thick 
6 eggs
½ cup milk
2 teaspoons cinnamon
Zest of one lemon
1 tablespoon vanilla extract
Butter
Maple syrup or honey
In a large mixing bowl, beat the 

eggs with the milk. Mix in the cinnamon, 
lemon zest and vanilla. Add several 
tablespoons of butter to a large non-
stick frying pan or non-stick griddle on 
medium-high heat. When the butter 
melts, dip each piece of brioche into 

the egg mixture and place in the pan 
or griddle. Fry the brioche until both 
sides are golden brown. Repeat for the 
remaining slices. Serve with your choice 
of maple syrup or honey. 

I wish you a Happy Hot Breakfast 
Month! 

Delaware State Bar aSSociation nomination Form For FirSt State DiStinguiSheD Service awarD

Name of Candidate: _________________________________________________________________________________

Title/Occupation of Candidate: _______________________________________________________________________

Date: ____________________________________________________________________________________________

Nominator: ____________________________________________________________________________________

Phone: ______________________  Fax:_________________________  E-Mail __________________________________

Firm: _________________________________________________________________________________________

Address:_______________________________________________________________________________________________

Brief statement of reasons that candidate is deserving of Award (Please attach sheet if necessary):
 ___________________________________________________________________________________________
 ___________________________________________________________________________________________
 ___________________________________________________________________________________________

Nominations should be submitted to Rina Marks, Executive Director, e-mail rmarks@dsba.org or fax to (302) 658-5212.
The deadline for nominations is March 2, 2015.

Nominations Sought for Bench & Bar Award
The Delaware State Bar Association and the Awards Committee are seeking nominations for The First State 
Distinguished Service Award to be presented at the 2015 Bench & Bar Conference. The award is described below:

First State Distinguished Service Award – This award is given annually at the Bench & Bar Conference to 
a member of the Delaware Bar who, by exemplary leadership and service dedicated to the cause of good citizenship 
in civic and humanitarian service over a period of many years has maintained the integrity and honored recognition 
of the legal profession in community affairs and who, as an outstanding Delawarean, unceasingly advances the ideals 
of citizen participation and community accomplishment, thus reflecting high honor on both country and profession.

FUNDAMENTALS OF 
REAL ESTATE 2015

Sponsored by the  
Real and Personal Property Section  

of the Delaware State Bar Association

Tuesday, February 10, 2015 
8:30 a.m. - 5:00 p.m.

6.8 hours CLE credit including  
1.0 hour Enhanced Ethics for  

Delaware and Pennsylvania attorneys

Live in New Castle County at  
Delaware State Bar Association,  
405 N. King St., Wilmington, DE

Live webcast in Sussex County at  
Tunnell & Raysor,  

30 E. Pine St., Georgetown, DE

Visit www.dsba.org for registration information.
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2015 Delaware Legal Directory Order Form
Please fill out all information.  Incomplete order forms will delay processing.

Name: _______________________________________________________ Bar ID:  ___________________________________ 

Firm: _______________________________________________________ Phone:  ____________________________________ 

Address:  ______________________________________________________________________________________________

DSBA MEMBERS AND THEIR STAFF:      QUANTITY   TOTAL

• NEW copy ........................................................................................._______x $40.00 each   $_______

SUBTOTAL: $_______

NONMEMBERS:         QUANTITY   TOTAL

• NEW copy ....................................................................................______x $99.00 each  $_______

SUBTOTAL: $_______

SHIPPING:     please ship order (add shipping charges)     order will be picked up (no charges apply) 

• $12.00 1st copy,  $5.00 each add’l copy.................................................................SHIPPING TOTAL: $_______

ORDER TOTAL: $_______________

CHECK (MADE PAYABLE TO DSBA) OR CREDIT CARD AUTHORIZATION MUST BE ENCLOSED WITH ORDER FORM.

MasterCard        Visa          Amex         Discover                     Card #_________________________________________   Billing  Zip  Code: ___________ 

Signature: ____________________________________________________ (Required for credit card purchases)    Expiration Date : ______________

Mail order to: Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE 19801 
Fax: (302) 658-5212        Email: jmyrick@dsba.org       QUESTIONS? Call (302) 658-5279

The 2015 Delaware Legal Directory
The Delaware State Bar Association Delaware Legal Directory 
is the only comprehensive up-to-date listing of all Delaware 
attorneys and judges, including address, telephone number, fax 
number, and e-mail address. The Delaware Legal Directory also 
contains contact information for the Delaware Court System and 
related offices frequently contacted by legal professionals. 

Comprehensive Listings
• Entries for over 5,000 Delaware attorneys & judges
• Names, addresses, phone and fax numbers
• E-mail addresses
• Photographs
• Supreme Court ID Numbers
• Year admitted to the Delaware Bar

Convenient Format
• Easy to use 5.5” x 8.5” wirebound book 
• Tabbed, labeled dividers

Extensive References
• Listing of Delaware firms with names of  
  every partner and associate
• Law-related organizations and programs
• Courts and government
• DSBA information and contact persons 

Member Benefit
• Every member of the Association receives one free copy. 
• For additional copies, please see order form below.

 
 

 

 

 

 

 



�e Honorable 
Charles H. Toliver, IV (Ret.)

Alternative Dispute Resolution 
Civil, corporate and domestic relations 
mediation, arbitration and case analysis

Wilmington - Downtown         Wilmington - West         Newark         Dover         Georgetown         Rehoboth Beach

500 Delaware Avenue
Suite 1500

Wilmington, DE 19801-1494
T: 302.888.6800

www.morrisjames.com

To
liv

er

In keeping with our legacy of service to the Delaware community, 

Morris James is please to announce the Delaware Barristers                 

Association awarded Morris James partner and former two-term 

Judge of the Delaware Superior Court, Charles H. Toliver, IV,                

the Justice �urgood Marshall Award at the Louis L. Redding  

Bene�t and Awards Gala on November 14, 2014 for his tireless 

contributions to the community and legal profession.

Justice �urgood Marshall
Award  Recipient 2014

“It is truly an honor to be recognized by an organization that I 
respect for its dedication to justice for all people” - Charles H. Toliver

www.morrisjames.com
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