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The Delaware State Bar Association is looking for a number of  talented members 
to join the 2017-2018 Executive Committee and lead DSBA to continued success.
The following positions on the Executive Committee of the Association must be filled for the year 2017-2018:

Vice President-at-Large; Vice President, New Castle County; Secretary; Assistant Secretary; Treasurer; Assistant 
Treasurer; Six Members-at-Large
Note: The Vice President, Kent County and the Vice President, Sussex County will be those persons selected by, respectively, 
the Kent County Bar Association and the Sussex County Bar Association.

The following position must be filled for the term as noted:

One (1) DSBA Representative to the Delaware Bar Foundation Board for a four-year term

The Nominating Committee wants to consider all interested candidates. If you are interested in serving on 
the Executive Committee or would like to recommend a candidate, please send your name or the candidate’s 
name along with a CV and at least one letter of nomination to Mark S. Vavala, Executive Director (Interim), 
by e-mail at: mvavala@dsba.org or by mail at: Delaware State Bar Association, 405 North King Street, Suite 
100, Wilmington, DE 19801 by February 14, 2017.

WE NEED YOUR HELP TO FIND STRONG LEADERS FOR THE FUTURE!

Get Involved in 
DSBA Leadership!

Delaware State Bar Association
405 N. King Street, Suite 100
Wilmington, Delaware 19801 

(302) 658-5279

The Nominating Committee consists of:

Yvonne Takvorian Saville, Chair 
Richard A. Forsten, Vice-Chair

New Castle County

H. Garrett Baker (2017)
David L. Baumberger (2017)
Meghan Elizabeth Butters (2017)
Carolyn G. Connors (2017)
Michael B. Galbraith (2017)
Andrew William Gonser (2017)
Albert J. Roop V (2017)
Danielle K. Yearick (2017)

Rebecca L. Butcher (2018)
Richard B. Carroll, Jr. (2018)
Frederick L. Cottrell III (2018)
Joel Friedlander (2018)
Lisa B. Goodman (2018)
Timothy Jay Houseal (2018)

Douglas J. Cummings Jr. (2019)
Alessandra Glorioso (2019)
Tanisha Lynette Merced (2019) 
Norman M. Monhait, (2019)
Mark Minuti (2019)
Michael P. Migliore (2019)
Michael G. Owen (2019)

Kent County
Reneta L. Green-Streett (2017)
Frederick A. Townsend III (2018)
Myron T. Steele (2019)

Sussex County
John F. Brady (2017)
Julianne E. Murray (2018)
Kathi A. Karsnitz (2019)
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Thanksgiving was never designed to have 
to fight for recognition, it truly was de-
signed as a day to stop and acknowledge 
the gratitude we should have every single 
day of the year. 

Gratitude is not a characteristic that 
humans are born with, it is a trait that 
must be taught. How many of us still hear 
our mother’s voice in our ear prompting 
us to say “thank you.” Gratitude is a 
trait that not only has to be taught and 
continuously reminded when we are 
young, but developed as an attitude as 
we grow older. Being thankful is not a 
waste of time, it is an essential aspect of 
a civilized society. 

I was raised in a preacher’s home 
where saying grace was a requirement 
to eat a meal. It was as necessary in our 
home as washing your hands before a 

A s we enter into the Thanks-
giving season, I am always 
reminded of how unique the 
Thanksgiving holiday actu-

ally is. Imagine, even before we had a con-
stitution that recorded that all men are 
created equal, both Native Americans 
and new American settlers were able to 
cooperatively prepare and participate in 
a meal together, rising above the barriers 
that separated them with one purpose…
to express gratitude for the bounty avail-
able to them.

Unfortunately, sometimes Thanks-
giving gets lost being shuffled between 
Halloween and the December holidays 
(Hanukkah, Christmas, and Kwanza). 
There just does not seem to be enough 
commercial retail shelf space to prop-
erly recognize Thanksgiving. However, 

PRESIDENT'S CORNER

The Boomerang Effect of Gratitude
meal. Although at times it may have ap-
peared rote and mechanical, saying grace 
taught me that every meal was a gift from 
God and not just an entitlement for being 
part of the human race. Further, taking a 
moment to acknowledge my thanks de-
veloped a gratitude within me for things 
that are so easily taken for granted. 

Developing gratitude early in my life 
had other benefits as well. I learned that 
while we do not give to others merely to 
receive their gratitude; if they express it, 
we are more likely to give again. Stopping 
to be grateful is essentially pausing to give 
honor to the giver. This pause gives vali-
dation and acknowledgment to their ef-
fort. However, over the years, I have also 
discovered that gratefulness is even more 
beneficial to the person who is grateful. 
There is an aspect of a quality of life that 
comes from acknowledgment of  a favor. 
When we stop to appreciate efforts from 
others given to enrich our lives, it brings 
humility and other consciousness into 
our lives that is an essential ingredient in 
order to effectively relate to other people. 

Conversely, when not enough grati-
tude is acknowledged or shown, people 
will respond differently when you have 
need. People will respond with reluctance 
and attitude. Ungrateful people also seem 
to have tunnel-vision, only seeing their 
needs, leading to selfishness and isolation. 
The most dangerous consequence of liv-
ing an ungrateful life is to begin to live 
life with a sense of entitlement.

Maybe an entitled life does not 
sound like such a horrible sentence in 
life. Who would not want to live like a 

By Miranda D. Clifton, Esquire
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Miranda “ Mindy”  C l i f ton has 
graduated from every college and 
univers i t y beginning wi th a “W” 
including Wesley (BS), Widener (JD) and 
Wilmington (MBA). She is the current 
President of the Delaware State Bar 
Association. In her spare time, Mindy is 
a Trial Attorney for Nationwide Mutual 
Insurance Company and represents its 
customers in almost every court in all 
three counties throughout the State. 
Mindy is also an adjunct professor for 
Wilmington University in their Graduate 
Business Studies. She can be reached 
at cliftom2@nationwide.com.

king and have access to 
anything imaginable? 
Actually, an entitled 
life has little to do with 
position or provision, 
but more to do with 
attitude. Those with 
an entitled attitude are convinced that 
no matter what their plight, they are 
entitled to special treatment and demand 
it from everyone with whom they come 
in contact. 

Living entitled is synonymous with 
living dangerously. The problem  with 
an entitled attitude is that there is no 
human that can meet all of an indi-
vidual’s needs. An entitled person’s im-
possible expectations of others’ constant 
service to them will never be met. He 
or she will live in frustration because 
they cannot take any responsibility for 
their own actions, they just shift blame 
to others. Finally, they will never be 
satisfied because they depend only upon 
themselves and have not discovered the 
power in being vulnerable sometimes. 

However, the boomerang effect of a 
life of gratitude is that a grateful person 
is open to good relationships because he 
or she realizes that no one is truly self-
sufficient and that we were created for 
community, not isolation. This causes 
a cyclic effect of being grateful for any 
gift or blessing from others. A grateful 
individual will also understand that all 
actions, whether good or bad, have con-
sequences. When one is grateful for the 
good things that they understand they do 
not deserve, and also take responsibility 
for the bad, they are not afraid to learn 
from them and let them go. 

So, here it is, the Thanksgiving chal-
lenge. I challenge you to be intentionally 
grateful until your December holiday 
(whatever, it may be). I have found that 
if I am especially grateful before a giving 

holiday, it enhances 
the holiday expo-
nentially. If I enter 
into the holiday 
season grateful for 
the little things, 

my expectations from others drop, my 
expectations to others increase, and I am 
more likely to find joy when I approach 
life with gratitude rather than entitle-
ment. Take the challenge and experience 
for yourself the boomerang effect of 
gratitude.  

““Gratitude is a trait that not only has to be taught 
and continuously reminded when we are young, 
but developed as an attitude as we grow older. 
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EDITOR’S PERSPECTIVE

By David W. deBruin, Esquire

Making Time for Family Time

I t has been my great pleasure to serve as 
an Editor of The Bar Journal for the 
past eight years. It has been a wonderful 
experience. I have worked with smart, 

wonderful, and talented people during that 
time. For a number of reasons, it is time for 
me to move along and allow for a fresh edi-
tor’s perspective to take my place. I want to 
thank everyone at the Journal and everyone 
in the Delaware State Bar Association who 
has contributed to the publication over the 
last eight years. In parting, I will simply 
suggest that as lawyers we remember to never 
get so busy making a living that we forget to 
make a life. I am re-running the following 
column because it was the one that received 
the most positive feedback. Thank you all 
again and best regards.

•     •     •
I believe that it is vitally important 

to make a real and consistent effort to 
place your family and loved ones at the 
top of your list of priorities. As lawyers, 
we are forced to become quite adept at 
managing and prioritizing our time. If 
we are unable to do this, our supervising 
attorney or managing partner will be glad 
to assist. Of course, if she/he is given this 
opportunity, do not be surprised if your 
list looks something like this:  

1. Billable Work
2. Possibly Billable Work
3. Business Development
4. Pro Bono Work
5. Your Family
Okay, I am mostly kidding. However, 

what we all need to remember is that it is 
more than likely that no one else at your 

place of employment is going to genuinely encourage you to take more time away 
from your job and devote it to your family. The foregoing statement is true unless you 
have a very ambitious co-worker with an eye on your office. People like that usually 
encourage taking lots of time off. 

I do not mean to come across as the ghost of Jacob Marley, but it is the holiday 
season. In that spirit, I do not want people reading this article today to wake up 5, 10, 
or 20 years from now and wonder how they lost their family and most of everything 
that they supposedly were working for, along the pathway of life. This is actually one 
time of year when many families do make an effort to gather together. My intent is not 
to try to convince you to spend time with your family this holiday season, but rather, 
to stress the import of participation in the day-to-day activities of your family’s life.  

It is honestly hard for me to remember what my life was like before I was blessed 
with four wonderful children. I do remember it included a lot of 200+ billable hour 
months. During that time period, I gained a ton of useful experience and learned 
a great deal about what it means to be a practicing attorney. I also made a vow to 
myself back then that I would continue to work as long and hard as I reasonably can, 
but that I would try my best not to let my job overtake the significance of my family. 

You only get one shot at being the best parent that you can be to your kids. I hate 
to sound preachy, but try not to sacrifice real quality time with your family in favor 
of work. Certainly there are times when you have a time-sensitive pleading, project, 
or trial. Those truly important work items jump, by necessity, to the top of the list. 
That is when your efforts in the day-to-day life buy you a deserving “out” for all the 
time it takes to fully and properly complete your work. If you have laid the founda-
tion, your family will understand. 

The problem most often arises when attorneys jump from one imperative job to 
the next. Unfortunately, it is far too easy to fall into the habit of work, work, work, 
then head home late at night only to kiss the heads of everyone while they are asleep, 
and then collapse into your bed just in time to wake up and do it all over again. I 
think it is fair to say that “providing for your family,” means doing a lot more than 
just working hard to improve everyone’s life in the financial context. It means taking 
on part of the load by driving them to and picking them up from school, ballet, bas-

““Unfortunately, it is far too easy to fall into the 
habit of work, work, work, then head home late 
at night only to kiss the heads of everyone while 
they are asleep, and then collapse into your bed 
just in time to wake up and do it all over again. 
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Bar Journal Editor David deBruin is 
the founder of The deBruin Firm and 
his practice is dedicated to representing 
victims of mesothelioma, dangerous 
drug and medical devices, and select 
complex litigation. He can be reached at 
ddebruin@thedebruinfirm.com.

ketball, swimming, piano, and whatever 
other activities they have going on. 

A big part of being in a family is 
participation in familial activities. If you 
are not there, it is awfully hard to partici-
pate. That being said, it is still possible 
to participate to a lesser degree if you are 
disconnected from your family by time 
and/or space. As any parent of a teenager 
can tell you, phone conversations can help 
sustain and even grow relationships. If you 
are truly interested in what your kids are 
doing, they will share things with you. Of 
course, there may be a time or two when 
you wish you had not really heard what 
they just said to you. But, if you make 
the effort, your conversations can turn 
into the highlight of their day and yours. 

My four children are literally the 
best and most important part of my life.  
However, I must admit that there are 
some chaotic times when I would rather 
be getting a root canal without novocaine 
then enduring a loud argument amongst 
them or worse, when they “take a shot at 
the title,” by challenging my wife or me.  
It is usually some time later, long after 
we have resolved the argument, that I 
am overcome by a feeling of nirvana. Not 
because I think I am now or will ever be 
the best parent in the world, but simply 
because I was able to be there. Just being 
present for that argument allows you the 
opportunity to be a part of the solution.  
That is what family life is all about. 

Face it, when you die, your family 
probably will not tell stories about your 
wonderful arguments in court. They will 
repeat the heartwarming stories about 
the times when you fell from the ladder 
while cleaning the gutters, hit the side of 
the garage while hurriedly backing out, 
and started a fire via too many lights on 
a tree…all of which invariably end with 
the line, “you had to be there.” 

Happy Holidays to you and your 
family!  

Application Process

1
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REFINANCE YOUR    
 STUDENT LOANS 
 AND SAVE

As Seen In

loans funded to date

+Terms and conditions apply. SOFI RESERVES THE RIGHT TO MODIFY OR
DISCONTINUE PRODUCTS AND BENEFITS AT ANY TIME WITHOUT NOTICE. 
See sofi.com/legal for a complete list of terms and conditions. SoFi loans are private 
loans and SoFi does not offer the same flexible repayment terms that are features 
of federal student loans. Rates effective as of September 1, 2016. Fixed rates from 
3.50% APR (with AutoPay) to 7.99% (without AutoPay) and variable rates
currently from 2.22% APR (with AutoPay) to 6.27% APR (without AutoPay),
depending on loan term selected, your financial history and other factors. Variable 
rate APRs may increase after loan origination and are capped at 8.95% APR or 
9.95% APR depending on loan term selected. Few applicants qualify for the lowest 
rate. To qualify for the lowest rate, you must have excellent financial history and 
meet other conditions. The SoFi 0.25% AutoPay interest rate reduction requires 
you to agree to make monthly principal and interest payments by an automatic,
monthly deduction from a savings or checking account. This benefit will
discontinue and be lost for periods in which you do not pay by automatic deduction 
from a savings or checking account. Eligible borrowers must be U.S. citizens or 
permanent residents and meet SoFi’s underwriting requirements. SoFi loans not 
offered to residents of Nevada. Other state restrictions may apply. See eligibility 
requirements at sofi.com/eligibility. SoFi loans are originated by SoFi Lending Corp 
(dba SoFi) California Finance Lender #6054612. NMLS #1121636. *Payment
will be issued electronically once you become a SoFi borrower; you have submitted 
a completed application with documents and your loan has been disbursed. Offer 
good for new customers only. 1See sofi.com/disclaimer1

Find your rates at SoFi.com/DSBA

If approved, select your rate and term 

Upload identity, income and loan information

$11 BILLION+

SAVINGS
Variable rates start at 2.22% and fixed rates 
start as low as 3.50% APR (with AutoPay)+

CONVENIENCE
Consolidate all your loans – federal and private 
– into one single loan with one bill.

NO FEES. NO CATCH.
No application or origination fees. 
No pre-payment penalties.

SOFI MEMBER BENEFITS
Member perks include unemployment 
protection, career advisory, member events and 
more.

QUESTIONS?

SoFi.com/DSBA
ask@sofi.com | 855.456.7634

Apply Now 

SoFi.com/DSBA

GET A $300 BONUS*

SoFi saves attorney borrowers $431 a month1 on 
average when they refinance their student loans.

When you refinance through

SoFi.com/DSBA

NEW BENEFIT 
FOR DSBA MEMBERS!

Available For Labor & Employment And 
Noncompete/Nonsolicit Arbitrations and Mediations 

Sheldon N. Sandler, Esquire

302.571.6673
ssandler@ycst.com

Over 40 years’ experience in labor and employment matters
▪ Fellow, College of Labor & Employment Lawyers
▪ Chambers USA - Senior Statesman
▪ The Best Lawyers in America, Labor & Employment Law, since 1983
▪ AV Preeminent Rating - LexisNexis Martindale-Hubbell
▪ The Most Powerful Employment Attorneys in America, Lawdragon 2010
▪ Delaware Super Lawyers, Employment & Labor
▪ Who’s Who Legal, since 2007
▪ Past Chairperson - 3rd Circuit Lawyers Advisory Committee
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SECTIONCONNECTION

Section Membership is a great way to connect 
at DSBA!
For information on how to join a Section, contact Janice Myrick, 
Director of Bar Services & Membership, at jmyrick@dsba.org.

Chair
Mary I. Akhimien
Connolly Gallagher LLP
makhimien@connollygallagher.com

Regular Meeting
The Section typically meets the last 
Tuesday of every month. Meetings 
will be held at 12:30 p.m. at Connolly 
Gallagher LLP, 1000 West Street, Suite 
1400, Wilmington, Delaware 19801. 
The next meeting is on November 29, 
2016. We will not hold meetings in 
December and June because of the 
holidays/summer.

Goals
The purpose of the Labor & Em-
ployment Law Section is to provide 
information, support, and guidance 
to practitioners of labor and employ-
ment law from both the employee/
union perspective and the manage-
ment/employer perspective, with a 
particular focus on providing regular 
updates on developments in labor 
and employment law.  

What Can Members Expect?
Our monthly meetings include a 
speaker discussing various aspects 
of and current developments in labor 
and employment law.

Upcoming Events
The ABA Annual Labor and Employ-
ment Law Conference on November 
9-12, 2016 at the Sheraton Grand Chi-
cago Hotel, in Chicago, Illinois. And, 
the DSBA Labor and Employment Law 
CLE Seminar at the DSBA Headquar-
ters in Wilmington, Delaware will be in 
Spring of 2017.

Recent Events
Our most recent luncheon speaker 
featured Timothy M. Holly, Esquire, of 
Connolly Gallagher LLP and G. Kevin 
Fasic, Esquire, of Cooch & Taylor P.A. 
Tim and Kevin gave a very informative 
presentation on current legislative 
developments in labor and employ-
ment law.

LABOR & EMPLOYMENT LAW SECTION

Our new feature, Section Connection, will highlight DSBA’s Sec-
tions each month. Sections cover a wide array of practice areas and 
membership in DSBA Sections provides networking opportunities, 
social events, and CLE opportunities. Learn what your Sections are 
up to here at the Section Connection!

LITIGATION 
SECTION
Chair
Adam V. Orlacchio
Blank Rome LLP
orlacchio@blankrome.com

Regular Meeting
The Litigation Section typically meets 
the second Monday of every month 
at 12 p.m. at the DSBA offices. Please 
note, however, that the date of our 
meetings often changes to accom-
modate the schedules of our guest 
speakers.

Goals
It is the mission of the DSBA’s Litiga-
tion Section to promote and advance 
the interests of attorneys and the ju-
diciary in the litigation of civil matters, 
consistent with DSBA principles. The 
Section strives to: (i) enhance com-
munication between the bench and 
the bar; (ii) promote the professional 
development and interests of its mem-
bers; (iii) improve its members’ public 
service in advancing civil matters in 
this State; and (iv) to serve the com-
munity in which its members live and 
practice. In seeking to promote a com-
mon meeting ground for all attorneys 
who represent litigants in this State, 
the Section promotes and enhances 
communication by and between its 
members in ways that both enrich 
their professional careers and foster 
professionalism and camaraderie.

What Can Members Expect?
Our monthly meetings generally fea-
ture a speaker, often an active Judge 
in the State of Delaware. In addition 
to these “Speaker Series” lunch meet-
ings, our Section takes great pride 
in hosting our Annual Superior Court 
Bench and Bar Reception, where the 
Section socializes with the Superior 
Court Judges and Commissioners, as 
well as their law clerks.

Upcoming Events
The Litigation Section’s Seventh An-
nual Superior Court Bench and Bar 
Reception will be held on March 9, 
2017. Save the date!

Recent Events
The Section is honored that Vice 
Chancellor Slights joined us at our 
meeting on October 24, 2016 as part 
of our “Speaker Series” luncheons. 
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WHY I BELONG

Jill Spevack Di Sciullo 
Morris James LLP 
EXECUTIVE COMMITTEE 
MEMBER-AT-LARGE

“The DSBA of fers the oppor tunity for 
attorneys from all practice areas and years 
of practice to engage with each other 
through programs, sections, and other 
professional activities.”

Samuel D. Pratcher III 
Weik, Nitsche & Dougherty 

VICE PRESIDENT,  
SOLO & SMALL FIRMS,  

NEW CASTLE COUNTY

“The DSBA allows me to share my ideas 
and hear other attorneys share their ideas 
about how to make the practice of law 
better in the First State. The Sections of 
the Bar all strive to improve the practice of 
law. It is a joy to see other attorneys that 
have so much passion for their work that it 
becomes contagious.”

Thomas P. McGonigle 
Drinker Biddle & Reath LLP 

LEGISLATIVE LIAISON

“DSBA provides useful CLE opportunities, 
social events to interact with members 
of the Bar and Judiciary, and otherwise 
represents our industry well.”

William Patrick Brady 
The Brady Law Firm, P.A. 
VICE PRESIDENT,  
NEW CASTLE COUNTY

“I belong to the DSBA in order to increase 
my skills and knowledge as an attorney, to 
meet and interact with other members of the 
Bar, and to try and help play a part in the 
future success of the DSBA.”

Illustrations by Mark S. Vavala

Would you like to share why you belong 
to DSBA? Please let us know what 
DSBA membership means to you! Email 
Rebecca Baird at rbaird@dsba.org. 

SIDE BAR

CALL FOR BAR JOURNAL  
PARTICIPATION

The DSBA Bar Journal is looking for brief 
announcements about DSBA Members for 
a new feature called DSBA Happenings. 
We welcome brief news items and photos 
about your activities and accomplishments 

— examples include Honors, Appointments, Marriages, and 
Births. Notices are printed at no cost and must be submitted 

by email to Rebecca Baird at rbaird@dsba.org. If sending 
a photo, please send a high resolution photo (300 dpi).

Talks, speeches (unless they are of national stature), CLE presentations, politi-
cal announcements, and announcements for new associates or firm changes are 
not accepted. In addition, the DSBA Bar Journal will not print notices of honors 
determined by other publications (e.g., Super Lawyers, Chambers USA, etc.). Paid 
professional announcements are also available. Contact Rebecca Baird at rbaird@
dsba.org for a rate sheet.

A Seminar 100 Years 
in the Making

Pres ident  Theodore Rooseve l t 
stopped by the Delaware State Bar As-
sociation on Tuesday, October 18, 2016, 
to talk about the laws he passed during 
his two administrations. Roosevelt, a Pro-
gressive Republican, spoke about creating 
the National Parks System, devising Food 
and Drug Protection laws, breaking up 
monopoly corporations, and finding a way 

to make the economic system more fair for 
those of lower incomes. And, of course, 
guided by his 21st Century interviewer, 
New Jersey attorney Donald Scarinci, the 
former President (portrayed expertly by 
actor Peyton Dixon) opined on the events 
and politics surrounding the 2016 election. 

The seminar was received well by those 
who attended. Often, during a seminar, 
an observer will notice newspapers, cell-
phones, and briefs capturing the attention 
of registrants; but, Roosevelt kept his 
audience captivated during the full three 
hours. Sam Hirzel was so excited by the 
seminar that he immediately posted on his 
Facebook page, “This was the best CLE 
that I have ever attended. Actor Peyton 
Dixon stayed in character for the entire 
presentation and made a better (and more 
appealing) presentation than any of our 
candidates today.”  Based on the success 
of this seminar, DSBA is considering more 
historical seminars. 

REASONS YOU SHOULD ATTEND A SEMINAR AT DSBA

 1   Quality education at competitive rates.  

 2   Good food, good company.

 3   Really cool camera guy, Antonio.

 4   Interesting topics no matter your field.

 5   DSBA is your home. You are never  
       a visitor to us.

TOP 5
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Professional 
Guidance Committee

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Jacobs, Esquire, Co-Chair*

Victor F. Battaglia, Sr., Esquire

Dawn L. Becker, Esquire

Mary C. Boudart, Esquire*

Ben T. Castle, Esquire

David J.J. Facciolo, Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Bayard Marin, Esquire

James K. Maron, Esquire

Wayne A. Marvel, Esquire

Michael F. McTaggart, Esquire

Denise D. Nordheimer, Esquire

Elizabeth Y. Olsen, Esquire*

Kenneth M. Roseman, Esquire*

Thomas Doyle Runnels, Esquire

Janine M. Salomone, Esquire 

Yvonne Takvorian Saville, Esquire  

R. Judson Scaggs, Esquire*

David A. White, Esquire

Gregory Brian Williams, Esquire

Hon. William L. Witham, Jr.

Kent County

Crystal L. Carey, Esquire

Edward Curley, Esquire

Clay T. Jester, Esquire

Mary E. Sherlock, Esquire

Sussex County

Larry W. Fifer, Esquire

Eleanor M. Kiesel, Esquire

Dennis L. Schrader, Esquire

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor 

November 2016
Wednesday, November 9, 2016 
Panama Papers, Tom Brady, and The Good Wife; Recent Developments 
in Data Security and E-Discovery 
3.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Kent County Courthouse, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Thursday, November 10, 2016 
Serving Those Who Serve  
3.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE
Tuesday, November 15, 2016 
Seize the Data: Effectively Communicating About E-Discovery 
1.5 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Kent County Courthouse, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Tuesday, November 29, 2016 
This Land is Whose Land? Can the Government Really Do That? 
2.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

December 2016
Tuesday, December 6, 2016 
2016 Awards Luncheon 
Hotel du Pont, Wilmington, DE
Wednesday, December 7, 2016 
What I Wished I Learned in Law School about…Depositions 
1.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Kent County Courthouse, Dover, DE
Thursday, December 8, 2016 
Representing Claims Under the ADA 
3.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Kent County Courthouse, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Tuesday, December 13, 2016 
When the Injury is Personal 
6.0 hours CLE credit (including 1.0 hour Ethics) 
Delaware State Bar Association, Wilmington, DE 
Webcast to Kent County Courthouse, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Friday, December 16, 2016 
Family Law Update 
6.0 hours CLE credit  
Christiana Ballroom, Christiana Hilton, Newark, DE

CALENDAR OF EVENTS

See page 23 for information about DSBA’s lunchtime FREE CLEs 
every Thursday in December.



11DSBA Bar Journal | November 2016

EXECUTIVE COMMITTEE
Miranda D. Clifton 
President

Michael Houghton
President-Elect

David J. Ferry, Jr.
Vice President-at-Large

William Patrick Brady 
Vice President, New Castle County

Anthony V. Panicola
Vice President, Kent County

Mark H. Hudson
Vice President, Sussex County

Samuel D. Pratcher III
Vice President, Solo & Small Firms, 
New Castle County

Reneta L. Green-Streett
Vice President, Solo & Small Firms, 
Kent County

Michael W. Arrington
Secretary

Kathleen M. Miller
Assistant Secretary

Michael F. McTaggart
Treasurer

Charles J. Durante
Assistant Treasurer

Richard A. Forsten
Past President

The Honorable Mary M. Johnston
Judicial Member

Victoria Watson Counihan
Assistant to President

Thomas P. McGonigle
Legislative Liaison

Mary I. Akhimien 
Dawn L. Becker 
Crystal L. Carey
Jill Spevack Di Sciullo 
David A. Felice
Mary Kathryn Hodges Harmon 
Laina M. Herbert 
Christofer C. Johnson 
James Darlington Taylor, Jr. 
Thomas A. Uebler 
David A. White
Members-at-Large

Mark S. Vavala
Interim Executive Director

SECTION & COMMITTEE MEETINGS

Please contact Janice Myrick at jmyrick@dsba.org or (302) 658-5279 to have your  
Section or Committee meetings listed each month in the Bar Journal.

November 2016
Monday, November 7, 2016 • 12:30 p.m. 
Senior Lawyers Committee Monthly Luncheon Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Tuesday, November 8, 2016 • 12:15 p.m. 
Small Firms & Solo Practitioners Section Meeting 
The Law Offices of Denise D. Nordheimer, Esquire, LLC, 2001 Baynard Boulevard 
Wilmington, DE
Wednesday, November 9, 2016 • 4:00 p.m. 
ADR Section Meeting 
Wilson Sonsini Goodrich & Rosati, 222 Delaware Avenue, Suite 800, Wilmington, DE
Wednesday, November 9, 2016 • 4:00 p.m. 
Real & Personal Property Section Meeting 
The Kirsh Law Firm, 910 South Chapel Street, Suite 202, Newark, DE
Monday, November 14, 2016 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Thursday, November 17, 2016 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Thursday, November 17, 2016  • 4:00 p.m. 
Elder Law Section Meeting 
Doroshow Pasquale Krawitz & Bhaya, 1202 Kirkwood Highway, Wilmington, DE
Friday, November 18, 2016 • 12:00 p.m. 
Health Law Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Friday, November 18, 2016 • 12:00 p.m. 
Workers' Compensation Section Meeting 
Marshall Dennehey Warner Coleman & Goggin,1007 North Orange Street, Suite 600, 
Wilmington, DE
Monday, November 28, 2016 • 4:00 p.m. 
Taxation Section Meeting 
Cooch and Taylor P.A., 1000 West Street, 10th Floor Wilmington, DE
Tuesday, November 29, 2016 • 12:30 p.m. 
Labor & Employment Law Section Meeting 
Connolly Gallagher LLP,  The Brandywine Building, 1000 North West Street,  
14th Floor, Wilmington, DE

December 2016
Monday, December 5, 2016 • 12:30 p.m. 
Senior Lawyers Committee Monthly Luncheon Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Tuesday, December 6, 2016 • 3:30 p.m. 
Estates & Trusts Section Meeting 
Connolly Gallagher LLP, The Brandywine Building, 1000 West Street, Wilmington, DE
Wednesday, December 7, 2016 • 12:30 p.m. 
Women and the Law Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Monday, December 12, 2016 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Tuesday, December 13, 2016 • 12:15 p.m. 
Small Firms & Solo Practitioners Section Meeting 
The Law Offices of Denise D. Nordheimer, Esquire, LLC, 2001 Baynard Boulevard 
Wilmington, DE



12 DSBA Bar Journal | www.dsba.org

TIPS ON TECHNOLOGY

By Kevin F. Brady, Esquire

Old Habits Die Hard … Even After  
the Rules Change

A lmost a year ago, on December 1, 2015, Federal Rule 
of Civil Procedure 26(b) (1) was amended, among 
other things, to eliminate language that had been 
improperly used to describe the scope of discovery, 

and to highlight the role of proportionality in determining the 
proper scope of discovery. Chief Justice John Roberts, in his 
2015 Year-End Report on the Federal Judiciary, referred to these 
changes as “crystaliz[ing] the concept of reasonable limits on 
discovery through increased reliance on the common-sense con-
cept of proportionality.” However, it appears that not everyone 
got the message.

Rule 26(b)(1) Changed; Old Discovery Standard is 
No Longer Applicable

In a recent decision, Judge David G. Campbell, who sits 
on the Federal District Court in Arizona (he also chaired the 
Advisory Committee on Rules of Civil Procedure when the 2015 
amendments were being developed), observed that, while the 
2015 amendments to Rule 26 eliminated the “reasonably calcu-
lated to lead to the discovery of admissible evidence” phrase from 
the definition for the scope of permissible discovery, many courts 
are not following the new language. In particular, he noted:

Despite this clear change, many courts continue to 
use the phrase. Old habits die hard. In this circuit, courts 
cite two Ninth Circuit cases … for the proposition that 
information is relevant for purposes of Rule 26(b)(1) if 
it is “reasonably calculated to lead to the discovery of 
admissible evidence.” But these cases, and others like 
them, simply applied the earlier version of Rule 26(b)(1).1 

While you might think that citing two cases may not be 
noteworthy, Judge Campbell included a footnote identifying 
ten cases in one recent month in which courts either relied on 
the “reasonably calculated” language to define the scope of 
permissible discovery or referred to the language as though it 
was still part of Rule 26(b)(1). 
1. In re: Bard IVC Filters Products Liability Litigation, No. MDL 15-02641, 2016 WL 
4943393 (D. Ariz. Sept. 16, 2016).

Judge Campbell also emphasized that the 2015 amendments 
to the Rules clarified that proportionality is a requirement 
for permissible discovery, stating that “[r]elevancy alone is no 
longer sufficient — discovery must also be proportional to the 
needs of the case.”  

Four days after Judge Campbell issued his decision, Chief 
Judge Joy Conti of the Western District of Pennsylvania raised 
similar concerns. In Cole’s Wexford Hotel, Inc. v. Highmark, 
Inc.,2 Chief Judge Conti, reviewed and critiqued (in part) 
a report and recommendation of a special master, stating:  
“[c]ontrary to the analysis in the [special master’s] amended 
report and recommendation no. 4, discovery requests are not 
relevant simply because there is a possibility that the information 
may be relevant to the general subject matter of the action.”3 The 
court went on to note that “the special master reached the cor-
rect conclusion that Cole's Wexford failed to satisfy its burden 
under Rule 26 to show that its discovery request is relevant, but 
did not properly construe the term ‘relevant’ as contemplated 
by Rule 26. The special master considered relevancy to be as 
broad as the subject matter, which is broader than the scope of 
discovery contemplated by Rule 26.” 4 

Following a comprehensive review of rules’ amendments 
during the last 70 years, Chief Judge Conti noted that too 
many courts continue to hold — erroneously — that discovery 
is permissible under Rule 26(b)(1) if there is “any possibility” 
that the information requested may be relevant to the general 
subject matter of the action. “This statement of the law prior to 
the 2015 amendment was —at best — incomplete, and, now, 
following the 2015 amendments is erroneous. That interpreta-
tion of Rule 26(b)(1), furthermore, is contrary to the advisory 
committee's pervasive and continuing concerns about the 
abuse of discovery, which stem back to the 1980 amendment 
to Rule 26.”5  

2. Cole’s Wexford Hotel, Inc. v. Highmark, Inc., Civ. No. 10-1609, 2016 WL 5025751 
(W.D. Pa. Sept. 20, 2016)
3. Id., at *1 (emphasis added).
4. Id.
5. Id., at *10 (internal citation omitted).
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Scrutinize Pre-Rule Amendment 
Cases that Address the Scope 
of Discovery

Even after December 1, 2015, a number 
of courts have cited a 1978 United States 
Supreme Court decision in Oppenheimer 
Fund v. Sanders, 437 US 340, 351 (1978) 
for the proposition that discovery under 
26(b)(1) should be broadly construed. 
Chief Judge Conti specifically rejected 
that approach stating:

The reliance on Oppenheimer, 
however, is misplaced. The Supreme 
Court in Oppenheimer, did not con-
strue just the term “relevant;” rather, 
the Supreme Court construed the 
phrase “relevant to the subject mat-
ter involved in the pending action,” 
which is a phrase that no longer ap-

Kevin F. Brady is Of Counsel at 
Redgrave LLP in Washington D.C. 
and can be reached at kbrady@
redgravellp.com.

“Tips on Technology” is service of 
the E-Discovery and Technology Law 
Section of the Delaware State Bar 
Association.

pears in amended Rule 26(b)(1). The 
Court's definition of “relevant to the 
subject matter involved in the pending 
action,” therefore, has no application to 
the text of amended Rule 26(b)(1), and 
it would be inappropriate to continue to 
cite to Oppenheimer for the purpose of 
construing the scope of discovery under 
amended Rule 26(b)(1). As set forth in 
the advisory committee notes to the 
2015 amendments to Rule 26(b)(1) 
and the standing committee's com-
mentary with respect to its proposed 
2015 changes to Rule 26(b)(1), the 
scope of discovery is limited to matter 
that is relevant to claims or defenses 
and is proportional to the needs of 
a case.6 

6. Id. (emphasis added).

“ “Hopefully, with such clear and compelling guidance 
as Judges Campbell and Conti have provided, the 
2015 changes will begin to make a difference — 
once we all get on the same page.

Conclusion
In his Year-End Report, Chief Justice 

Roberts emphasized that “[t]he amend-
ments may not look like a big deal at first 
glance, but they are.” As Judge Conti 
recounts in detail, the changes to Rule 
26(b)(1) are an intentional attempt to 
focus discovery on key issues and address 
continuing abuses of discovery that date 
back to the 1980s when excessively costly 
and time-consuming activities that were 
disproportionate to the needs of the case 
began to impede the fundamental goal 
of Rule 1, which is the “just, speedy, 
and inexpensive determination of every 
action.”  Hopefully, with such clear and 
compelling guidance as Judges Camp-
bell and Conti have provided, the 2015 
changes will begin to make a difference 
— once we all get on the same page.  

Find out how we can put our experience to work for you!

Providing Complete Tax, 
Audit and Accounting 
Services for Attorneys 

and Law Firms 
throughout Delaware

CERTIFIED PUBLIC ACCOUNTANTS & ADVISORS

/CoverRossiter @CoverRossiter www.CoverRossiter.com | (302) 656-6632

Directors Marie Holliday, Geoff Langdon,  
Loretta Manning and Peter Kennedy



14 DSBA Bar Journal | www.dsba.org

The Evolution of eFiling and the 
Rules of Professional Conduct
By Richard K. Herrmann, Esquire

COMMISSION ON LAW & TECHNOLOGY: LEADING PRACTICES

I t is difficult to imagine that electronic filing has been evolv-
ing for more than 25 years. It is equally difficult to imagine 
that the same issues which plagued us in 1991 continue to 
haunt us. There is a major difference; now we have a new 

technology focus on competency and confidentiality under 
Rules 1.1 and 1.6. The learning curve should now be complete 
and those who engage in electronic filing should finally be get-
ting it right. A brief refresher is definitely appropriate.

The History
Electronic filing was first introduced in 1991 in Delaware 

to manage the immense dockets created by the insurance cover-
age cases filed by many of the Fortune 100 companies, seeking 
coverage for the cost of environment reclamation. Instead of 
a typical 25 record docket in a civil case, the records in the 
insurance coverage disputes could exceed 10,000. In those days 
docket entries were recorded manually. Electronic filing was 
the solution introduced by the Delaware Courts. Lexis was 
selected as the vendor and the product became known as File 
and Serve. Within a few short years, the Southern District of 
New York created what is now known as Pacer.                                          

Major Challenges
While most lawyers do not actually file the documents 

themselves, we are responsible for supervising our staff and we 
own their errors under Rule 5.3. As a supervisor, it is important 
to create a checklist or practice to avoid mistakes such as:

Upload the correct file
There are two common problems that might keep you up at 

night. Was the correct document filed? In other words, did you 
file the wrong answer and counterclaim?  Since most law firms 
use document management systems, the naming convention is 
usually a number rather than a description. Numbers can be 

easily transposed or inverted. At 11:30 p.m. it is not difficult 
for a legal assistant to file the sensitive contract Doc ID 3482 
instead of the answer to the complaint Doc ID 3842. It would 
also be wise to file the final version rather than an older draft. 
Develop a failsafe practice to avoid these errors. Otherwise you 
have both a Rule 1.1 and a Rule 1.6 issue.

Be Sure Redactions Are Redacted
Many of us are in litigations requiring the filing of docu-

ments under seal as well as redacted public versions. The 
practice for creating redactions is through the use of tools in a 
PDF application such as Adobe Acrobat. Staff training on the 
proper use of these tools is critical. Unless the redactions are 
created properly, they can either be reversed or the redacted 
text can be copied and pasted into another document. Yet 
another Rule 1.1 and 1.6 issue, as well as a possible violation 
of a Protective Order.

Make Sure Track Changes Have Been Accepted
Microsoft Word has an incredibly useful tool called Track 

Changes. This permits the user to review changes in the docu-
ment during its various iterations. It is not uncommon for a 
document to be filed without proper attention to accepting all 
of the changes so that earlier drafts cannot be reviewed. We 
continue to see Rule 1.1 and 1.6 violations.

Protect your eFiling Password
This has become an increasing problem as national law 

firms continue to grow their many locations, and as practice 
groups work in virtual teams. You may find a young associate 
in the forum office on the east coast working with a partner in 
California. It is 11:45 p.m. in Delaware and the early evening 
lights have just been turned on in San Francisco. The partner 
in the San Francisco office tells the associate in Delaware to 
call it a night and leave the last draft and filing to those in 
California. All it requires is giving the partner the associate’s 
eFiling password. A very difficult position for the associate. 
Courts look to the signer for any errors, or missteps in civility 
or professionalism. In fact, in Delaware, by way of example, use 
of a password is no different than a signature under Rule 11. To 

““Staying awake to review late filings has 
become a right of passage to some 
and a way of life to others. 
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        William A. Santora, CPA             Stacey A. Powell, CPA, CFE, CICA 
         Lori L. Stoughton, CPA                          Robert S. Smith, CPA 

Delaware’s PremierDelaware’s PremierDelaware’s Premier   
Litigation Support TeamLitigation Support TeamLitigation Support Team   

Call 302-737-6200 or toll free 800-347-0116 

You May Call YourYou May Call YourYou May Call Your   
Best WitnessBest WitnessBest Witness   

Richard K. Herrmann is partner at 
Morris James LLP, handling many 
forms of complex litigation, including 
intellectual property, commercial, and 
technology. He can be reached at  
rherrmann@morrisjames.com. 

the partners of this world, please do not 
put your young lawyers in this awkward 
position. To the associates, anticipate the 
issue, seek guidance in advance from a 
mentor, and devise a comfortable way to 
“just say no.”

Quality of life
One of my favorite expressions is 

“What goes around comes around.” In 
1991, the clerk’s office closed at 4:30 
p.m.. Of course, there was a drop box 
for emergency filings, but generally if 
the document was not filed by COB it 
was considered as filed the next day. For 
the next 25 years eFiling has permitted 
us to expand our workday to midnight. 
The clerk still goes home at 4:30 p.m., 
but the virtual lights remain on until 
12:00 a.m. Staying awake to review late 
filings has become a right of passage to 
some and a way of life to others. Those 
courts sophisticated in the ways of life 
have realized that both the quality of life 
and the quality of the final draft have suf-
fered. There is now a trend beginning to 
turn off the virtual lights at a reasonable 
hour —  6:00 p.m. is good. If it has not 
happened in your court yet, anticipate it; 
if you are one of those involved in eFil-
ing rule making, consider implementing 
it. The quality of the final product will 
improve, as will the quality of life.  

Your  
Name  
in Print
For information on submitting 
articles for publication, please 
contact Rebecca Baird at 
rbaird@dsba.org.
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ETHICALLY SPEAKING

By Charles Slanina, Esquire

Getting Ready for T-CLE

are meant only for interpretive guidance as the Preamble to the Rules states. In re 
Barakat, 99 A.3d 639 (Del. 2013).  

Despite this, technology competence has found its way back into the news. The 
Florida Supreme Court recently adopted two amendments to the Rules regulating 
the Florida Bar to increase the number of CLE hours required in a three-year period 
by adding a three-hour requirement of approved technology programs. The Florida 
Bar Board of Governors approved the amendment. The Vision 2016’s Technology 
Committee of the Florida Bar had recommended a required six credits rather than 
three. The three hours of technology CLE in every three-year reporting requirement 
was not sufficient to bring an attorney up to speed, and the Committee acknowl-
edged that the change was more symbolic than substantive and was intended to get 

I t appears that we have not heard the 
last about technology as it relates to 
our professional conduct obligations. 
Past “Ethically Speaking” columns 

have dealt with the duty of technology 
competence in a variety of contexts. 

The February 2013 column pre-
viewed the then-proposed rule change 
to add Comment [8] to Rule 1.1 which 
requires that “to maintain the requisite 
knowledge and skill, a lawyer should 
keep abreast of changes in the law and 
its practice, including the benefits and 
risks associated with relevant technol-
ogy, engage in continuing study and 
education and comply with all continuing 
legal education requirements to which 
the lawyer is subject.” The March 2016, 
“Ethically Speaking” dealt with the Rule 
1.1 technology competency requirements 
in connection with the dangers of blind 
copying emails. The danger is that the 
client will use “Reply All” and thereby 
inadvertently respond to adverse parties, 
revealing attorney-client confidences. In 
May 2016, I discussed the rampant rise 
of Ransomware and the potential disci-
plinary liability for both the failure to 
safeguard client records as well as, again, 
the implications as to the required Rule 
1.1 technology competency.

It is probably unlikely that Delaware 
will see a disciplinary matter specifically 
based on a failure to maintain technol-
ogy competency citing Comment [8]. 
First, there have been none since the 
Comment was adopted. Second, the 
Delaware Supreme Court has stated that 
the Comments are not authoritative and 
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Charles Slanina is a partner in the 
firm of Finger & Slanina, LLC. His prac-
tice areas include disciplinary defense 
and consultations on professional 
responsibility issues. Additional infor-
mation about the author is available at  
www.delawgroup.com.

attorneys’ “juices going.” The changes 
are scheduled to go into effect on Janu-
ary 1, 2017. 

Delaware is going a different way. 
Rather than amend the current Pro-
fessional Conduct or Commission on  
Continuing Legal Education Rules to 
make technology CLE mandatory, Dela-
ware has added technology competence 
programs to the definition of “enhanced 
ethics” as that term is used in the CLE 
requirements. 

Delaware attorneys have a 24 credit 
requirement for each two-year reporting 
period. During the two-year period, at 
least 4 of the 24 of the approved CLE 
credit hours must consist of approved 
enhanced ethics credit. 

By Order of the Court dated June 
14, 2016, the Court amended Rule 
2(H) of the Rules of the Commission 
on Continuing Legal Education to read:  
“Enhanced Ethics” means both legal and 
judicial ethics. It also means professional-
ism, which is a broader concept embody-
ing attitude and a dedication to ethics, 
civility, skill, business-like practices, such 

Connect with

D S B A

www.dsba.org

Like: Delaware State  
Bar Association

Follow: Delaware State  
Bar Association

Follow: @DelStateBar

Follow: @DelStateBar

as competence in the use of technology 
and a focus on service, which encom-
passes obligations to other Attorneys, 
obligations toward legal institutions, and 
obligations to the public whose interests 
Attorneys must serve.”

I look forward to seeing you all at a 
seminar featuring the Bar’s own home-
grown technology guru, Richard Her-
rmann. I also predict that the Richard 
Herrmann Technology Inn of Court will 
have a deserved boost in membership.

Happy Thanksgiving!

“Ethically Speaking” is intended to stimulate 
awareness of ethical issues. It is not intended as legal 
advice nor does it necessarily represent the opinion 
of the Delaware State Bar Association. 

“Ethically Speaking” is available online. The 
columns from the past three years are available on 
www.dsba.org.   

 
 

CURLEY, DODGE & FUNK LLC 
 

Takes pleasure in announcing  
 

RETIRED JUDGE WILLIAM N. NICHOLAS 
 

has joined the firm as Of Counsel effective August 1, 2016 
 

250 Beiser Boulevard, Suite 202 
Dover, DE 19904 

info@curleydodgefunk.com 
 

    Phone:  (302) 674-3333                     Fax:  (302) 674-3335 
 

Specializing in: alternative dispute resolution matters, private 
trials, binding and non-binding arbitrations, mediations, interim 
relief Orders for Family Court matters, neutral case evaluations, 

and settlement conferences 
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THE DELAWARE STATE BAR ASSOCIATION PRESENTS

DR. MARTIN LUTHER KING, JR.
Annual Breakfast &  

Statewide Day of Service

Please visit the DSBA Website at 
www.dsba.org to purchase tickets 
or to volunteer for a service project.
To become a sponsor, please complete the 
sponsorship form and return to the DSBA.

Please direct all questions to the Delaware State 
Bar Association or event co-chairs, Wali W. 
Rushdan II, Esquire, at wrushdan@foxrothschild.
com and Mary I. Akhimien, Esquire, at makhimien@
connollygallagher.com.

Keynote Speaker

Dr. Clarence B. Jones
Advisor & Speechwriter  

for Dr. Martin Luther King, Jr.

DATE/TIME
Monday, January 16, 2017 

Breakfast: 8:00 a.m.

LOCATION
Chase Center on the Riverfront 

815 Justison Street, Wilmington, DE 19801

TICKETS
$35.00/person 

R.S.V.P. Deadline: January 9, 2017
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Phone:  __________________________________ Fax:  ________________________________________E-mail: __________________________________________

PAYMENT METHOD PAYMENT IN FULL MUST ACCOMPANY RESERVATION FORM.

q Enclosed is a check for $  ____________________________________ made payable to DSBA.

q Charge in the amount of $ _________  to:  q MasterCard   q Visa   q AMEX    q Discover             Card Number:  ____________________________________________________

Signature: _______________________________________________  Expiration Date:  ____________  CVV:  ____________ Billing Zip Code:  _________________________________

NAMES OF ATTENDEES APPLIES TO PLATINUM, GOLD, SILVER, AND BRONZE SPONSORS
______________________________________________________________________________________________________________________________________   

______________________________________________________________________________________________________________________________________  

Thank you for supporting the Dr. Martin Luther King, Jr. Annual Breakfast & Statewide Day of Service
Please include name, firm, and DE ID numbers of all attendees with response. Refunds issued if cancellation is received no later 
than one week prior to an event. All refund requests must be in writing. Unpaid registrants who fail to attend the event are respon-
sible for the full registration fee. Call DSBA at (302) 658-5279 for more information.
COMPLETED SPONSORSHIP FORMS AND CHECKS FOR SPONSORSHIPS ARE DUE BY DECEMBER 30, 2016.

Please make a copy of the sponsorship form for your records!  
Return to: Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, Delaware 19801 or Fax: (302) 658-5212 

Individual tickets are available for purchase for $35 per person. Visit www.dsba.org for online registration.

For Office Use Only

PLEASE INDICATE PARTICIPATION LEVEL:    

q Platinum ($5,000)          q Gold  ($3,500)            q Silver  ($2,500)             q Bronze  ($1,500)             q Friend  ($500)   

DR. MARTIN LUTHER KING, JR.
Annual Breakfast & Statewide Day of Service

SPONSORSHIP LEVELS
PLATINUM

$5,000
• One Designated 

Table of Ten (10)  
at the Breakfast 

• Onsite Signage 

• Full Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

GOLD
$3,500

• One Designated 
Table of Ten (10)  
at the Breakfast 

• Onsite Signage 

• Half Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

SILVER
$2,500

• Half Table of Five 
(5) at the Breakfast 

• Onsite Signage 

• Quarter Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

BRONZE
$1,500

• Three (3) Tickets to 
the Breakfast 

• Onsite Signage 

• Recognition of 
Sponsorship in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

FRIEND
$500

• Recognition of 
Sponsorship in the 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal
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By Susan Simmons

ACCESS TO JUSTICE SPOTLIGHT

Effectively Representing the  
Veteran Client

W hen addressing pro bono work for vet-
erans, some of who have answered the 
call to serve in war zones multiple times, 
we are talking about American heroes, 

often offering life and limb for the cause of our country. 
We need to treat veterans well. Which brings me to 
volunteer assistance to Delaware’s veterans, which may 
take several forms: initial intake interviews at veterans’ 
clinics, one-on-one counsel, mentoring other attorneys, 
providing pro bono or low-cost assistance, and supervis-
ing law students in legal clinics, in addition to promoting 
awareness of veterans' legal issues and needs. I recently 
attended an ABA webinar, from which I have learned 
much about the needs and demographics of our veteran 
community:

Who is a Veteran?
 ▪ Experience (social definition)
 ▪ Eligibility-qualifying service (legal definition)
 ▪ State statutes (statutory definition) 
 ▪ Duration of service (180 days or state mandate)
 ▪ Fully honorable discharge
 ▪ Align with state values, mandates, and commu- 

 nity needs

Key Legal Issues/Top Unmet Needs
 ▪ Homelessness

 ▪ Child Support/ Family Law/ Estate Planning 
Many homeless or near-homeless veterans are 
non-custodial parents with child support is-
sues. Child support debt can make it more 
difficult for veterans to find employment and 
housing and can also be a psychological barrier 
to reestablishing family relationships. Homeless 
veterans have identified the need to resolve child 
support issues as one of their major concerns. 
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S u s a n  S i m m o n s  i s  t h e  D i r e c t o r  o f  D e v e l o p -
ment & Access to Justice Coordination at the Dela-
ware State Bar Associat ion and can be reached at  
ssimmons@dsba.org. 

 ▪ Relicensing

 ▪ Foreclosure/Eviction/Housing
The overwhelming majority of VA housing assistance 
focuses on home ownership. This approach has ex-
cluded from housing assistance, women, non-whites, 
people who can’t satisfy regulations of private lenders, 
and all those veterans who cannot afford or who do not 
want (for whatever reason) home ownership. The major 
housing issue for low-income veterans is homelessness. 
A top priority for homeless veterans is secure, safe, clean 
housing that offers a supportive environment free of 
drugs and alcohol. The Commission on Homelessness 
and Poverty educates the Bar and the public about 
homelessness and poverty and the ways in which the 
legal community may assist. The Commission and VA 
have partnered on three initiatives aimed at addressing 
homelessness among veterans:
1. Fostering replication of Veterans Treatment Courts;
2. Supporting the Veterans Justice Outreach Initia-
tive; and
3. Removing barriers to housing and self- sufficiency 
by addressing child support arrears. 

 ▪ Discharge upgrades

 ▪ LFO/Warrants

 ▪ Pensions (income through civil process)

 ▪ Taxes

 ▪ Benefits 
 ▪ Employment

States with the highest unemployment rate among vet-
erans were Michigan and New Jersey, both with over 
10%. States with the lowest rates were Delaware, Iowa, 
North Dakota, Vermont and Virginia, all under 4%. 

 ▪ Civil Rights 
 ▪ Education/ College Assistance and Substandard schools 

 ▪ Disability
Disability significantly increases the veteran poverty 
rate; the rate of increase is nearly twice that of the 
non-veteran disabled population. The poverty rate 
of disabled veterans is 29.1%; the poverty rate of the 
non-veteran disabled population is 16.9%. Even those 
veterans who receive Social Security Disability or 
Supplemental Security Income benefits have incomes 
under $9,000 per year. 

 ▪ Health Care
Over a million veterans — or 1 in 10 veterans under age 
65 — and nearly a million of their family members lack 
health insurance coverage nationwide. Veterans often 
have distinct health care needs and health insurance 
options. While health care through the VA is avail-
able to many veterans, priority and access are based 

on service-related disabilities, income level, and other 
factors. This means that many low-income veterans 
are eligible for VA health care, but don’t live close to 
VA facilities or don’t know that VA care is available. 

 ▪ Immigration

Best Practices for Lawyers/Cultural Competence
 ▪ Avoid asking, “Are you a veteran?” Instead ask, “Have 

you ever served in and been discharged from an Active 
Duty, Reserve, or National Guard component of the 
US Army, Navy, Air Force, Marines, or Coast Guard?”

 ▪ Be mindful of veterans’ diversity, duration, nature and  
 recency of service.
 ▪ Empathize without excusing and have a plan for “War 

 Stories.”
 ▪ Be careful telling people,“Thank you for your service”  

 — it is well-intentioned, but tends to end conversation.
 ▪ Help Veterans understand that they must advocate for  

 themselves.
 ▪ Take suicide seriously.

 y 1-800-273-8255, Press 1
 y www.veteranscrisisline.net

Reference: Guide to Veterans Legal Issues 2d Edition © 2014 Benchmark Institute 

In closing, I must reiterate that lawyers are needed to vol-
unteer to provide advice in bankruptcy, commercial litigation, 
construction, consumer issues, criminal law, domestic relations, 
education law, employment, business law, general civil litiga-
tion, health care, immigration, intellectual property, juvenile 
law, landlord-tenant, personal injury, real estate, social security, 
taxation, veterans’ disability claims, and wills, trusts and estates. 

Please volunteer to help our worthy veterans.  

Get Noticed!
Take advantage of the target audience 
of the DSBA Bar Journal and initiate 
new business through referrals and 
building your brand. 

Placing an ad is easy! 

For more information, contact Rebecca 
Baird at (302) 658-5279 or rbaird@
dsba.org.
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Tuesday, October 25, 2016  | Chase Center on the Riverfront, Wilmington, DE

DELAWARE STATE BAR ASSOCIATION

2016 Christopher W. White Distinguished 
Access to Justice Awards Breakfast

The Breakfast started with a video, 
Pro Bono Inspiration and Aspiration. Thank you to our Sponsors.

Lewis H. Lazarus, Esq., presented the Access to Justice 
Tribute to Miranda D. Clifton, Esq., DSBA President, and 
Susan Simmons, who accepted on behalf of DSBA.

Lewis H. Lazarus, Esq., presented the Pro Bono Celebration 
Week Tribute to Jacquelyn A. Chacona, Esq., who accepted 
on behalf of DVLS.

Leadership Award: Law Offices of 
Blakely, Gregory & Pappoulis.

Achievement Award: Michael R. Nestor, Esq. 
of Young Conaway Stargatt & Taylor, LLP. 

Commitment Award: Denise Del Giorno Nordheimer, Esq. 
of The Law Offices of Denise D. Nordheimer, Esquire, LLC.

The Small Firm Participation award was presented 
to Benesch Friedlander Coplan & Aronoff LLP.

The Large Firm Participation award was presented 
to Potter Anderson & Corroon, LLP.

The Emerald Award for Most Tocqueville Society 
members was presented to Potter Anderson & 
Corroon, LLP.

Service to Children Award: Doroshow 
Pasquale Krawitz & Bhaya.

Legal Professional Pro Bono Service Award: Rose L. Green, 
DCP, Pro Bono Director/Delaware Paralegal Association, 
Cooch and Taylor P.A.

The Christopher J. Battaglia Memorial Awards
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JUSTLEGALINC.
 . . .continuing our commitment to excellence

JUST IN CASE     •    JUST IN TIME     •     JUST FOR YOU
   info@justlegalinc.com     www.justlegalinc.com  

Delaware:  (302) 239-5990       Southeastern PA: (610) 696-8787

  3 ATTORNEY PLACEMENT
 CONTRACT, LATERALS, PERMANENT

  3 LEGAL SUPPORT STAFFING
 PARALEGALS, LEGAL SECRETARIES, OFFICE SUPPORT

Proud to be celebrating over 10 years in business.

Is there a major milestone 
in your future, or the 

future of your law firm?  

An anniversary, a 
memorial or a celebration?  

Consider a tax deductible 
gift to the Delaware Bar 
Foundation Endowment 
Fund, a gift that will continue 
to give to those most in need.

Melissa Flynn 
Executive Director

Phone: (302) 658-0773 
www.delawarebarfoundation.org

MIRACLEON

K I N G STR EET
DSBA IS OFFERING FREE CLE THIS DECEMBER

Thursday, December 1, 2016
Ethical and Strategic Considerations of  
Cloud Computing in the Practice of Law 
Originally presented June 9, 2015
12:00 p.m. to 1:30 p.m.  |  1.5 hours EE

Thursday, December 8, 2016
Ethics in Litigation
Originally presented February 9, 2015
11:30 a.m. to 12:30 p.m.  |  1.0 hour EE

Thursday, December 15, 2016
Healthy Lawyers Make for a Healthy Profession
Originally presented as part of 4 hour seminar on 
April 15, 2015
12:00 p.m. to 1:00 p.m  |  1.0 hour EE

Thursday, December 22, 2016
Cyber Security for Law Firms: Ignorance  
is Not a Defense
Originally presented September 30, 2015
12:00 p.m. to 1:00 p.m  |  1.0 hour EE

This December, we’ve got an opportunity to get those ethics credits fulfilled. 
Each Thursday, DSBA will offer a free one-hour video from past ethics and professionalism 
courses to all members. If you are interested in obtaining these free ethics credits, make sure 
you register because seating is limited. Then, on the seminar day, pack a lunch and enjoy the 
show. Popcorn will be provided. These free CLEs will be offered on the dates:

Visit www.dsba.org for registration information.
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A Message from the Delaware Lawyers Assistance Program

It’s Here! DE-LAP’s Holiday  
Survival Guide 

S uddenly, but with warning, the holiday season is upon 
us yet again. As my tradition has been for the past 10 
years, I intend to assist those individuals, who like 
me, need a holiday survival guide!  

Why the frantic tone?   
For many, the holidays 
are a time of unending 
planning and festive par-
tying; while for others, 
it is a time of stress and 
anxiety. It is a time of 
varied and complex emo-
tions: joy and nostalgia, 
as well as hope and sad-
ness. Just in time for this 
year’s season, new research 
helps to explain how these 
feelings — both positive 
and negative — affect us 
— while offering practi-
cal tips for making the 
season brighter and more 
meaningful for all.

Let’s face it, many of 
us fantasize that our holi-
day celebrations will be a photocopy of a Norman Rockwell 
print. Fortunately, some individuals succeed. Unfortunately, 
some do not. For many, our holidays are an emotional trap of 
family issues such as: relationships (many love their brothers, 
sisters, and extended family but do not necessarily like spend-
ing the day with them.); to weight gain (from Thanksgiving 
to New Year’s Day, the average American gains six pounds); to 
contemplating that perfect gift for hours.

While you cannot totally relieve yourself of all the stress 
in your preparations for the season, you can keep your stress 
under control. When stress is at its peak, it is difficult to stop 

By Carol P. Waldhauser, Executive Director

DE-LAP ZONE

and regroup. Try to prevent stress and depression in the first 
place — especially if the holidays have taken an emotional toll 
on you in the past. In other words, coping with holiday stress 
can be dealt with in the same way as other, more serious pres-

sures. Begin by identifying 
the things that really stress 
you and then develop a 
plan for dealing with those 
situations. Take one small 
action step at a time.

For example, the ma-
jority of us enjoy decorat-
ing, buying and making 
gifts, going to parties, 
baking cookies and pies, 
watching football games 
and seeing friends. How-
ever too much — even of 
these good things — can 
cause a lot of stress to an 
already hectic life. Fur-
thermore, not everything 
about the holiday season 
is pleasant — and keeping 
up may drain you. Bottom 

line: you need to draw a line between preparing for the holidays 
and enjoying them.

Nostalgia and the Holidays
Unfortunately, the holiday season can magnify aspects of 

unpleasant feelings too. If we sometimes feel lonely; during 
the holidays we may feel especially lonely. If we miss a friend 
and/or family member (including our cherished pets) we miss 
them most of all during the holiday season. 

According to Matthew Hutson in his short essay "Here 
Come the Holidays," in Scientific American Mind: “So if you 

TIPS FROM THE MAYO CLINIC
Prevent Holiday Depression and Stress

1. Acknowledge your feelings. 
If someone close to you has recently died or you cannot be with 
loved ones, realize that it is normal to feel sadness and grief. It is 
okay to take time to cry or express your feelings. You cannot force 
yourself to be happy just because it is the holiday season.

2. Reach out.
If you feel lonely or isolated, seek out community, religious, or other 
social events.

3. Be realistic.
The holidays do not have to be perfect or just like last year.

4. Set aside differences.
Try to accept family members and friends as they are, even if they 
do not live up to all of your expectations.
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are feeling a bit discombobulated over 
the holidays, pull out a photo album and 
spend some time revisiting your past.”  

Mr. Hutson elaborates that in a series 
of studies to be published in the Journal 
of Association for Consumer Research, 
hundreds of online subjects described 
rituals they performed with their fami-
lies during Christmas, New Year’s Day 
and Easter, from tree decoration to egg 
hunts. Those who said they performed 
collective rituals, compared with those 
who said they did not, felt closer to their 
families, which made the holidays more 
interesting, which in turn made them 
more enjoyable. Most surprising, the 
types of rituals they described — fam-
ily dinners with special foods, religious 
ceremonies, watching the ball drop in 
Times Square — did not have a direct 
bearing on enjoyment. But, the number 
of rituals did. Apparently, having family 
rituals makes the holidays better and the 
more the merrier.

Embrace the nostalgia and which-
ever method you choose, take hold of 
your holiday stress and the emotional 
traps before it takes hold of you. Finally, 
do seek professional help if life does not 
seem worth living. Symptoms of depres-
sion are: depressed or empty mood; 
loss of interest or pleasure in ordinary 
activities; changes in appetite or weight; 
disturbed sleep; slowed or restless move-
ments; fatigue; loss of energy, feelings 
of worthlessness or guilt; trouble in 
thinking, concentrating, or making 
decisions; and recurrent thoughts of 
death and suicide.

Should you or anyone you know 
want more information or help regard-
ing this subject and other issues that 
may be affecting either your work 
productivity or personal life, call:  The 
Delaware Lawyers Assistance Pro-
gram (DE-LAP) at (302) 777-0124 or 
visit our confidential web site at www. 
de-lap.org or email me at cwaldhauser@
de-lap.org.  

Carol P. Waldhauser is the Execu-
tive Director of the Delaware Lawyers  
Assistance Program and can be 
reached at cwaldhauser@de-lap.org.

EXPECTATION DO’S AND DON’TS
 ▪ Do remind yourself that the holidays may have been so wonderful in 

childhood because you had no responsibility for making the magic. If you have 
grown-up expectations, you will not be so disappointed.

 ▪ Do make a list of all your traditions, from decorating to caroling. Keep 
the ones you love (forget about impressing other people), and cross off the 
ones you do not.

 ▪ Don’t feel sorry for yourself if you have no parties to go to. Throw your 
own, and feel good inviting others who may not have invitations themselves.

 ▪ Do have compassion for yourself during the holidays. If you are not in 
a celebratory mood – you are not the only one.

 ▪ Do try returning to your old church, synagogue or mosque if you are 
feeling spiritually disconnected; if that does not work, go with friends to their 
place of worship.

 ▪ Don’t feel pressured to make a spiritual connection during this holiday.  
Set it as a goal to work on next year. Knowing you have a plan will help you 
feel better immediately.

DE-LAP’S HOLIDAY SURVIVAL GUIDE:
To help you clarify what really gets under your skin about the holidays, 
Harvard stress expert Alice Domar, PhD, has put together a list of 
Family Do’s and Don’ts below:

 ▪ Don’t cling to visions of a Norman Rockwell family moment. That happens 
only in paintings. (In other words – ditch the perfectionism.)

 ▪ Do consider family problems when planning celebratory gatherings. If your 
brother drinks too much avoid a dinner party and throw a dry holiday brunch instead.

 ▪ Don’t travel out of guilt. Have an honest conversation with your family about 
how difficult it is for you to make a trip during the holidays. Suggest visiting say, in 
February, when you’ll have more time to really see one another. If they do not under-
stand, consider that there may be something wrong on their end.

 ▪ Do be flexible with you partner. Some traditions are definitely worth fighting 
for while others you may be able to let go. 

 ▪ Don’t force yourself to revel. If office parties or family gatherings are painful, 
honor your need to celebrate in your own private way.

 ▪ Don’t isolate yourself. Seek out kindred souls and spend time with them. If 
you’re newly divorced, join a support group, volunteer at a homeless shelter, or shop 
for elderly neighbors so you have some human contact.

 ▪ Don’t spend randomly. Set a limit for gifts and stick to it.

 ▪ Do talk with your children. Have a conversation before the season begins 
about realistic expectations.

 ▪ Don’t hesitate to buy the same gift for several people on your list. As long 
as they don’t know one another, who cares?

 ▪ Do take one vacation day early in the holiday season to get all your shop-
ping finished. You can avoid the crowds or 11th hour pressure.
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LOMAP FOR THE DELAWARE LAWYER

Resources for Small Firms and  
Solo Practitioners

R esources! Per Dictionary.com, the meaning of the word is “a source 
of supply, support, or aid, especially one that can be readily drawn 
upon when needed” That is where LOMAP is headed. 

The small firm and solo practitioner does not have many read-
ily available resources for law office management issues. Some questions take 
lengthy research, making phone calls, and writing emails, which take time; 
time a small firm and solo practitioner does not have. The small firm practi-
tioner does not have a legal administrator, nor a more experienced attorney in 
the next office, nor an inhouse tech rep to answer questions. Fortunately, we 
live in a technological world where we can Google anything and with reputable 
sites, get an answer. We’ll start where most of us begin when searching for 
information: our computers.  

For general information about starting, running, or closing a law practice, 
draw upon the resources offered by other states. Many states have a law practice 
management division in their bar associations. Their websites are loaded with 
information. Just remember, and I know you would know this anyway, they 
do not follow Delaware Rules. Check out these sites:

 ▪ Maryland (http://www.msba.org/practicemanagement/default.aspx)
 ▪ Massachusetts (http://masslomap.org/)
 ▪ Washington (http://www.wsba.org/Resources-and-Services/LOMAP)
 ▪ Arizona (http://www.azbar.org/professionaldevelopment/practice20/)
Articles from other bar association are invaluable. Not only do I and 

many others rely on them but, just recently, they were recommended by our 
own Promoting Representation Subcommittee of the Access to Justice Com-
mission. Per the Commission’s report, “These LOMAPs offer, among other 
things, helpful information and checklists on firm start-up, firm dissolution, 
acceptance of credit cards, marketing, technology, and social media.” 

From the above law practice management websites, check out “Sharing the 
Wealth: Tips from the Best in the U.S.”, by Patricia Yevics, recently retired 
Law Practice manager from the Maryland State Bar Association. Some tips 
are common sense such as “Understand Your Role,” “Walk in Your Client’s 
Shoes,” and “Hire the Best Employees You Can,” but still can be refreshing 
reminders. Some are instructional: “Charge for Your Initial Consultation,” 
for example. Pat’s advice in this last article signals that you will know the 
potential client’s level of commitment, that an initial consultation fee weeds 

By Alison W. Macindoe

out clients that may not be able to pay for legal 
services, and also sets expectations on your value. 
Common sense, but also a good reminder.

The Delaware State Bar Association has start-
ed a resource center of its own on the Small Firm 
and Solo Practitioner webpage on the Delaware 
State Bar Association’s website: https://www.dsba.
org/pages/sections-of-the-bar/. Check it out when 
you need answers with escrow account questions, 
information about internet scams, and many 
others.  New resources will be continually added.

There are blogs galore. For thoughts about 
current topics affecting small firms, try (and these 
are just a few):

 ▪ Jim Calloway’s Law Practice Tips 
Blog: http://jimcalloway.typepad.com/ 
lawpracticetips/
 ▪ Law Practice Management by Ellen Freed-

man: http://pa-lawpracticemanagement.com
 ▪ MyShingle.com: http://myshingle.com
Of course, there are CLE seminars from, 

notably, the Delaware State Bar Association, 
where there are upcoming seminars on starting a 
law practice, writing an engagement letter, taxes 
for the small firm, using courtroom technology, 
accounting for the small firm, and the annual 
Small Firm and Solo Practitioner Conference 
in Rehoboth Beach on March 24, 2017. The 
Fundamentals of Law Practice Management 
and Technology will be presented on May 10, 
2017. And, the ODC presents seminars in all 
three counties about topics such as “How to Be 
Successful in a Small Firm or Solo Practice” or 
“Rule 1.15 Audits.” 

For those continual days of heavy workloads, 
long hours, demanding clients, and constant 
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Alison W. Macindoe is the Di -
rector of the Law Office Manage-
ment Assistance Program for the 
DSBA .  She can be reached at  
amacindoe@dsba.org.

deadlines, your first stop for information 
should be the Delaware Lawyers Assis-
tance Program. Executive Director Carol 
Waldhauser has a wealth of information 
about stress reducing practices that will 
help you cope, and she can also assist 
with and provide resources for you about 
matters such as retirement, changing 
firms, changing careers, managing grief, 
financial stress, as well as provide much 
needed confidential services for substance 
abuse, gambling addition, and depression 
issues. Presently, there are transitioning 
workshops every month. Check out her 
website at: http://www.de-lap.org/.

The Delaware State Bar Association’s 
own Bar Journal offers articles on ethics, 
pro bono work, stress and stress manage-
ment, and a couple of articles each month 
on technology. Keep in touch with the 

““I can save you valuable time and do the legwork 
for you. Take advantage of this new service from 
the Delaware State Bar Association. We are here 
to help you.

Delaware law scene through the Bar Jour-
nal, which is in itself a resource for you. 

Your best resources, however, are 
other Delaware lawyers, especially those 
in Sections. Ask questions. And lastly, 
there is the easiest “go to” resource, Ask 
Alison, at amacindoe@dsba.org. I will 
get an answer for you or at the very least 
tell you to whom you should speak to 
get your answer. I can save you valuable 
time and do the legwork for you. Take 
advantage of this new service from the 
Delaware State Bar Association. We are 
here to help you.   

PRIVATE ADMONITION
ODC File No.  112894-B
Effective Date: September 12, 2016

A Delaware lawyer was privately 
admonished for violation of Rule 
1.8(j) of the Delaware Lawyers’ Rules 
of Professional Conduct (engaging in 
sexual relations with a client). The 
lawyer agreed to represent a client in 
a civil matter. Approximately nine 
months after the representation be-
gan, the lawyer and client resumed 
an intimate personal relationship 
from twenty years prior and had 
consensual sexual relations.  The 
sexua l relat ionship and law yer-
client relationship continued for two 
months until the lawyer terminated 
the representation and self-reported 
to ODC.  

DISCIPLINARY
ACTIONS
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S herlock Holmes is enjoying something of a renaissance these days. 
Movies with Robert Downey Jr., a BBC television series with Benedict 
Cumberbatch, and a CBS series with Johnny Lee Miller — all attest 
to the resurgence of interest in one of literature’s greatest and most 

original characters. Following up on all this interest, two recent books apply 
the wit and wisdom of the great detective to the legal profession.

In Sherlock Holmes For Lawyers, attorney Cecil C. Kuhne III offers 100 pithy 
quotes from various Sherlock Holmes stories with an explanation of what the 
quotes mean and how to apply them to everyday practice. For fans of the great 
detective, it is simply fun to read the quotes, but it can also be inspirational and 
entertaining to see how to apply them to the practice of law.

Consider the following quotes:
 “It has long been an axiom of mine that the little things are infinitely 

the most important.” 
“A Case of Identity,”  

The Adventures of Sherlock Holmes (1892)

 “Nothing clears up a case so much as stating it to another person.” 
“Silver Blaze,”  

The Memoirs of Sherlock Holmes (1893)

“It was a net from which it seemed to me, a few hours ago, that there 
was no possible escape. But he had not that supreme gift of the artist, 
the knowledge of when to stop. He wished to improve that which was 
already perfect and so he ruined all.”

 “The Adventure of the Norwood Builder”  
The Return of Sherlock Holmes (1905)

“I ought to know by this time that when a fact appears to be opposed 
to a long train of deductions it invariably proves to be capable of bearing 
some other interpretation.” 

A Study In Scarlet (1887)

“Why should you, for a mere passing pleasure, risk the loss of those 
great powers with which you have been endowed?” 

The Sign of the Four (1890)

BOOK REVIEW

Reviewed by Richard A. Forsten, Esquire

The Game Is Afoot
Sherlock Holmes For Lawyers
By Cecil C. Kuhne III (ABA Publishing, 2016)

How To Think Like Sherlock
By Daniel Smith (MJF Books, 2012)
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Richard “Shark” Forsten is a Part-
ner with Saul Ewing LLP, where he 
practices in the areas of commercial 
real estate, land use, business transac-
tions, and related litigation. He can be 
reached at rforsten@saul.com.

For these, and 95 other quotes, Kuhne 
tells us many things we can learn from 
Holmes, including the fact that we should 
rehearse our arguments with others and 
should not go longer on a point then 
needed, lest we end up losing the point. 
The great detective was full of wonder-
fully phrased observations and Smith 
dishes them up in a way sure to satisfy 
both ardent fans of Sir Arthur Conan 
Doyle, as well as those with only a pass-
ing interest but nonetheless looking for 
some light entertaining and inspirational 
reading. 

Meanwhile, in How To Think Like 
Sherlock, author Daniel Smith, writing 
for a broader audience, offers advice, exer-
cises, and suggestions on how to improve 
your powers of observation, memory, and 
deduction. All of this is done in a very 
light and entertaining style.

“Being alert to the world around 
you” is one of the subchapters of Smith’s 
book, inspired by many of Holmes’ 
comments, including, from “A Scandal 
in Bohemia” (The Adventures of Sherlock 
Holmes (1892)), that “[y]ou see, but you 
do not observe. The distinction is clear.”  
Holmes makes the point again in “Silver 
Blaze” (The Memoirs of Sherlock Holmes 
(1893)) when he engages in the following 
colloquy:

[Gregory]: “Is there any point to 
which you would wish to draw my 
attention?”

[Holmes]: “To the curious inci-
dent of the dog in the night-time.”

[Gregory]: “The dog did nothing 
in the night-time.”

[Holmes]: “That was the curious 
incident.”

And, in The Hound of the Baskervilles 
(1902), Holmes observed that “[t]he world 
is full of obvious things which nobody 
by any chance ever observes,” while in 
“The Boscombe Valley Mystery” (The 
Adventures of Sherlock Holmes (1892)), 
he explains: “You know my method. It is 
founded upon the observation of trifles.”

What are these trif les? In “The 
Adventure of the Blue Carbuncle” (The 
Adventures of Sherlock Holmes (1892)), the 
detective instructs: 

Never trust to general impres-
sions, my boy, but concentrate your-
self upon details. My first glance is 
at a woman’s sleeve. In a man, it is 
perhaps better to take the knee of 
the trouser. Chance has put in our 
way a most singular and whimsical 
problem, and its solution is its own 
reward.

Similarly, in A Study in Scarlet (1887), 
Holmes teaches:

By a man’s finger-nails, by his 
coat-sleeve, by his boots, by his 
trouser-knees, by the callosities of his 
forefinger and thumb, by his expres-
sion, by his shirt-cuff — by each of 
these things a man’s calling is plainly 
revealed. That all united should fail 
to enlighten the competent inquirer 
in any cases is almost inconceivable.

Indeed, in A Study in Scarlet, when 
Holmes meets Watson for the very first 
time, he deduces that Watson is a medical 
doctor recently injured in Afghanistan. 
Watson is amazed, but Holmes quickly 
provides his reasoning:

I knew you came from Afghani-
stan.…The train of reasoning ran, 
“Here is a gentleman of a medical 
type, but with the air of a military 
man. Clearly an army doctor, then. 
He has just come from the tropics, for 
his face is dark, and that is not the 
natural tint of his skin, for his wrists 
are fair. He has undergone hardship 
and sickness, as his haggard face says 
clearly. His left arm has been injured. 
He holds it in a stiff and unnatural 
manner. Where in the tropics could 

an English army doctor have seen 
much hardship and got his arm 
wounded? Clearly in Afghanistan.”

Smith’s book, like Kuhne’s, is full of 
pithy quotes and observations, but he is 
focused on helping the reader learn to 
think like Sherlock (hence the title of 
Smith’s book) and so he provides various 
advice and exercises on how to develop 
better powers of observation and deduc-
tion. If only one or two of these exercises 
is helpful (and one would hope that more 
than that would be), then this short book 
will have been worth time.

Holmes once commented: “I am an 
omnivorous reader with a strangely reten-
tive memory for trifles” (“The Adventure 
of the Lion’s Mane,” The Case-Book of 
Sherlock Holmes (1926)). None of us have 
all the time we might like, whether to read 
or pursue other things. But, in Sherlock 
Holmes For Lawyers and How To Think 
Like Sherlock, we have two short, very 
quick reads that might help all of us to 
pay better attention to the world around 
us and better our practices — and, we 
might even be inspired to go back and 
read (or read for the very first time) a 
Sherlock Holmes story or two. Come, 
Watson, come. The game is afoot.  
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I f I aspire to be the best lawyer I can be, I must first try to be the best person 
I can be. I am fortunate to know many lawyers who have succeeded in their 
work, in part, because they are excellent people. This column in The Bar 
Journal will feature an article on one such lawyer. Each featured lawyer will 

exemplify the art of balance in life. I have learned much from these people. Perhaps 
readers will also benefit. 

 - Jim McGiffin, Former “Profiles in Balance” Columnist

Author’s Note: Jim is giving up his “Profiles in Balance” column in favor of the 
Bench. He is hopeful it will continue without him.

•     •     •
Although he has never worked a billable hour, Jim McGiffin can keep time 

with anything. He specializes in the electric bass, but he also plays the bass fiddle, 
the guitar, the Irish tenor banjo, the congas, the tambourine, and the Bodhran (an 
Irish drum). His musical talents have made him a member of the Dover Symphony 
Orchestra, a five-piece Irish Band called Celtic Harvest, the choir at his church, 
the Delaware Friends of Folk, and most importantly, a duo with his wife Kathy.   

Outside of his work as a staff attorney at Community Legal Aid Society, Inc., 
where he has worked continuously from his graduation from law school until now 
(with the exception of a four-year term as a Family Court Commissioner), Jim’s 
activities have very little to do with work. His time away from the office is spent 
on his family, his music, international soccer, and his church.

Jim and Kathy have two children, each of whom resemble the best of Jim in 
their own way. His oldest child, Bridget, has dedicated her talent to improving 
the lot of an underserved population. Bridget is a master’s level social worker in 
Washington, D.C., who works with children in foster care. She is sophisticated 
and intellectual, but believes her father (a self-described “east coast liberal”) is 
conservative. Conor, age 22, is a talented and passionate singer and actor. He is 
based in New York City, but is frequently on the road. He is about to begin a 
national tour as Mr. Bundles in Annie.  

Although Jim is a big international soccer fan and has been a soccer referee 
since his teenage years, neither Conor nor Bridget inherited Jim’s love for soccer. 
Youth soccer was a preview of their adult lives: Bridget was busy introducing 
herself and making friends and Conor would do puppet shows with his mittens 
on the field. No matter. Conor is a black belt in Tae Kwon Do. Although he is not 
an athlete in the traditional sense, Jim brags that Conor could “kick your butt.” 

By Kara M. Swasey, Esquire

A PROFILE IN BALANCE

The Honorable James G. McGiffin, Jr.
A Renaissance Man

Like Conor, Jim loves music and, at one 
point, thought it would be his future. As a senior 
in high school in Fairfax, Virginia, without a 
plan for the future, Jim applied to six colleges 
with six different majors and was accepted to all 
six colleges. He decided to bide his time until 
he knew what he wanted at George Mason 
University because it was closest to him. Jim 
took a variety of liberal arts courses — history, 
philosophy, English, and of course, music. 

At age 19, he auditioned for and won a part 
in the Disney All-American College Singers and 
Show Band as a bass player. He spent 11 weeks 
in show biz in Orlando, Florida. As he finished 
his Disney gig, his life’s direction became clear. 
Jim was accepted to the prestigious music pro-
gram at North Texas State University (now, the 
University of North Texas). Jim played the bass 
and improved from having nearly 20 students at 

Photo credit: Jan Crumpley
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Kara M. Swasey is a director at Ba-
yard, P.A. and concentrates her prac-
tice in family law matters. She can be 
reached at kswasey@bayardlaw.com.

North Texas State better than him at bass 
to having only 10 or 11 students better 
than him as he neared graduation. Jim 
was concerned that being 10th or 11th 
best would make for a difficult life as a 
musician and although his friends and 
his studies were wonderful, Texas was 
not hospitable to this east coast liberal.  

As a student in a college in Texas, 
he was required by law to take a course 
in political science. The professor, also 
an east coast liberal, saw Jim for several 
semesters of study. After confirming that 
Jim wrote well, spoke well, and did well 
on his SAT, recommended that Jim talk 
to the pre-law advisor at North Texas. 
The pre-law advisor confirmed that Jim 
wrote well, spoke well, and did well on his 
SAT and recommended that Jim take the 
LSAT. Jim did well on his LSAT.

Jim moved back to the east coast for 
his 1L year at Boston College — the 
most miserable year of his life. He chose 
a musician roommate who turned out to 
be more of a distraction than a musical 
inspiration. Jim ignored the musician’s 
antics and studied hard. In his second 
year at Boston College, he was accepted 
into the clinic. The heavens opened and 
God smiled. For the first time, it was 
clear that Jim was where he was supposed 
to be — working as a poverty lawyer. In 
his third year, the heavens opened fur-
ther. The Boston College Legal Clinic 
was the only place a Marxist feminist 
with an undergraduate degree from 
UMass could be gainfully employed. 
The clinic hired that Marxist feminist, 
Kathy Doyle, as a temporary secretary. 
Kathy worked side by side with Jim for 
three months until she was ready to 
leave for her graduate studies at Brown 
University. Two days before she left for 
Brown, Kathy asked Jim out on a date. 
He said yes. They stayed together as Jim 
finished his J.D. and Kathy received her 
master’s degree in teaching. 

They graduated a day apart from one 
another and searched for jobs together. 
They agreed that each would follow 
whoever got a job first. It was Jim. He 
was hired with IOLTA funds as a staff 
attorney for the Community Legal Aid 
Society in Georgetown, Delaware to 

handle housing, public benefits, and fam-
ily law matters. Jim and Kathy married 
and moved to Milford, Delaware. Jim 
served as a CLASI attorney, a manager 
of the Dover CLASI office, and, after a 
four-year stint serving as a Commissioner 
on the Family Court of the State of Dela-
ware, the Executive Director of CLASI 
for seven years until the late Christopher 
White took over as the Executive Director 
seven years ago. For the past 11 years, Jim 
has been a staff attorney for CLASI in the 
Dover office. From 2011-2012, Jim was 
the president of the Delaware State Bar 
Association. Jim has also been a long-time 
contributor to The Bar Journal as writer of 
the “Profiles in Balance” column.

Jim has been a campaign volunteer, 
a campaign treasurer, and a Dover city 
councilman. In addition to his work at 
CLASI, Jim is counsel to the Delaware 
State Senate majority caucus. In these 
positions, he earned the trust and respect 
of the public and the legislature. Jim 
jokes that he earned the recognition of 
Governor Markell before the Governor 
recommended him to serve as a Fam-
ily Court Judge this September. On a 
winter day in Dover, the Governor was 
entertaining guests in a park where Jim 
was volunteering as Santa Claus. Santa’s 
elf was late to open the workshop, where 
Santa McGiffin would sit and greet the 
children of Dover. As Santa Claus sat on 
a park bench, trying to hide his personal 

belongings and avoid ruining the magic 
of the season, the Governor stared hard 
and asked, “Is that you, Jim?” 

On October 13, 2016, the Senate 
unanimously confirmed Jim to serve as 
the newest judge on the Delaware Fam-
ily Court. Jim will soon begin his work 
at the Family Court where he will bring 
his considerable experience fighting for 
procedural fairness and the joy of music 
to his chambers. 

Photo credit: Kathy Doyle

Photo credit: Jan Crumpley
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POSITIONS AVAILABLE

YOUNG CONAWAY IS SEEKING 
junior and mid-level associates to join 
its expanding bankruptcy, commercial 
litigation, and business transactions/
tax sections. All candidates should 
demonstrate academic excellence and 
strong legal writing skills. Delaware 
bar admission is not required, but any 
candidate not admitted in Delaware 
will be required to take the Delaware 
Bar Exam. More detailed job descrip-
tions and instructions on how to apply 
are available at www.youngconaway.
com/joinus.

M A R K S, O’N EIL L , O’BR I E N, 
DOHERTY & KELLY is seeking a 
Delaware and Maryland  licensed As-
sociate to work in our Wilmington 
office. Candidates should have 2-5 
years of related experience, strong writ-
ing ability, organization, and the will-
ingness to travel to Maryland, as 
needed. Competitive Salary & Bene-
fits. Send resumes to ksimmons@
moodklaw.com.

CLASI IS HIRING ATTORNEYS  
in its Wilmington office. Entry level and 
experienced attorneys are welcome to ap-
ply.   Please email cover letter and resume 
to datkins@declasi.org. More informa-
tion about open positions are available on 
our website at www.declasi.org.
TIRED OF THE TRAFFIC, conges-
tion and parking woes in the city?  If 
“yes”, then our firm may be just the 
right place for you.  We are seeking an 
experienced attorney to join our team. 
If you are interested, please send your 
confidential résumé to the managing 
director at legal@ourjobs.info.   
ATTOR NEY OPENING: DE law 
firm is looking for a Delaware barred 
associate to handle a general practice 
in New Castle County. Practice areas 
include bankruptcy and personal injury.  
An excellent opportunity to be able 
to build a practice. Email resume to  
EricDoroshow@dplaw.com.

WE ARE AN ESTABLISHED LAW 
FIRM in Dover DE. We are searching for 
an associate attorney with 0-5 years’ experi-
ence to expand our firm. The position is 
in the area of workers’ compensation law.  
The successful candidate will have excel-
lent oral and written communication, time 
management and negotiation skills, as well 
as the ability to analyze complex cases. We 
offer a competitive compensation package 
and benefits including medical, long term 
disability and 401K. Interested parties may 
submit a cover letter, writing sample and 
your resume to gquell@schmittrod.com.
SEEKING LAW PARTNER WITH 
PORTABLES BUSINESS: Law firm 
with Kent County and New Castle Coun-
ty offices seeks partner with significant 
portable in commercial/and or residential 
real estate. Partner with other type of 
practice will be considered if willing to 
learn transactional real estate law. Confi-
dentially send resume and cover letter to 
firm manager c/o zinnrohr@comcast.net.

THE LAW OFFICE OF SUSAN PIT-
TARD WEIDMAN, P.A., a growing 
Sussex County law firm with offices in 
Rehoboth Beach, Millville and Mills-
boro, is seeking an attorney with 1-5 
years experience. Must have an interest 
in Real Estate, Estate Planning and 
Probate.  If you are a business minded, 
hard working attorney, who enjoys be-
ing part of a team where your efforts 
are appreciated and rewarded please 
send a Confidential Resume to susan@
spwdelaw.com.  

BULLETIN BOARD

BULLETIN BOARD

Bulletin board rates are $50 for the first 
25 words, $1 each additional word. 
Additional features may be added 
to any Bulletin Board ad for $10 per 
feature.

The deadline to place a Bulletin Board 
ad is the 15th of the month prior to the 
month of publication. 

All Bulletin Board ads must be received 
electronically and prepayment is 
required. 

Submit the text of the Bulletin Board ad 
and payment to rbaird@dsba.org. For 
more information, contact Rebecca 
Baird at (302) 658-5279.

ADVERTISING INFORMATION

  
  
1/6  Page  Horizontal  
  
  
  

George C. Govatos, PhD 
Professional Engineer 

 

Accident Reconstruction    Forensic Engineering       
Building Codes                   Animations 

 

302-478-7000 
    

R E A DY TO MOV E TO T H E 
BEACH? The Law Office of Susan 
Pittard Weidman, P.A., a growing Sus-
sex County law firm with offices in Re-
hoboth Beach, Millville and Millsboro, 
is seeking an attorney to assist with a 
large Real Estate, Estate Planning and 
Probate practice.  Experience in sophis-
ticated Estate Planning a must. Please 
send a Confidential Resume to susan@
spwdelaw.com.  
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NEED A CONFERENCE ROOM OR 
SPECIAL EVENT SPACE?
THE DELAWARE STATE BAR ASSOCIATION HAS MULTIPLE MEETING ROOMS AVAILABLE FOR RENT

For more information call (302) 658-5279

 ➤ Perfect for depositions, arbitrations, and committee  
 formation meetings

 ➤ Across from the New Castle County Courthouse

 ➤ Over 2000 sq. ft. of meeting space

 ➤ Meeting room divisible into three private sections

 ➤ Free Wi-Fi

 ➤ Access to a catering kitchen

 ➤ Competitive rental fees

 ➤ Handicap accessible

 ➤ Access to state-of-the-art technology

 ➤ Green-conscious facility with recycling receptacles

 ➤ On-site parking

DELAWARE STATE BAR ASSOCIATION | 405 N. KING STREET, SUITE 100, WILMINGTON, DE

Law Offices Of  
Dana L. ReynOLDs, LLc

FAMILY LAW

CRIMINAL DEFENSE

30C Trolley Square • WilmingTon, De 19806
302.428.8900 • WWW.DanareynolDSlaW.Com

Divorce and Separation
Adoption 

Custody/Guardianship 
Termination of Parental Rights

Embryo & Egg Donation 
Gestational Surrogacy 

Domestic Violence/PFAs

Drunk Driving/DUI 
Misdemeanors 

Felonies 
Expungements & Pardons 

Juvenile Offenses
Motor Vehicle Offenses
Post-Conviction Relief  

AppealsDana L. ReynoLDs, esq.

OF NOTE

Condolences to Kelly A. Phillips 
Parker, Esquire, on the death of her fa-
ther, William Patrick Phillips, who died 
on October 2, 2016. 

Condolences to Stephen P. Casarino, 
Esquire, on the death of his mother, 
Nancy T. Casarino, who died on October 
17, 2016. 

Condolences to Richard M. Beck 
Jr., Esquire, on the death of his father, 
Richard M. Beck, who died on October 
18, 2016. 

If you have an item you would like to 
submit for the Of Note section, please con-
tact Rebecca Baird at rbaird@dsba.org.  
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judicial
THE

By Susan E. Poppiti, Esquire
Palate

Susan E. Poppiti is a mathematics teacher 
at Padua Academy High School and managing 
member and cooking instructor for La Cucina di 
Poppiti, LLC and can be reached at spoppiti@
hotmail.com. Other recipes and cooking tips are 

available on Susan’s food blog at www.cucinadipoppiti.com. ©
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W hile the season for squid in the Northeast is spring and summer, the season in the Pacific Northwest is now through 
winter. Squid may seem intimidating not just due to its menacing appearance, but because it must be flash cooked or 
braised for a long time. Yet, squid makes for an easy weeknight meal and is one of the least expensive items at the 

fish market (about $7.99 per pound). Below are a few fall and winter recipes to showcase my favorite cephalopod. So, will you 
add squid to your repertoire — tentacles and all?

Squid 

Calamari and Kiwi
• 1 jalapeño

• 1 kiwi

• Extra virgin olive oil

• Sesame oil

• 4 medium squid bodies, cut 
into rings

• 4 squid tentacles 

• Seat salt

Chorizo Stuffed Braised Squid
• 3 links fresh chorizo, casing 

removed

• Extra virgin olive oil

• 1/2 medium onion, chopped

• 3 cloves garlic, sliced

• Zest of one lemon

• 1 cup white wine

• 1 cup chicken stock
• 1 14 ounce can of whole, 

peeled tomatoes
• 1 bay leaf
• 1 dozen medium sized squid 

bodies 

Calamari Fra Diavolo
• Extra virgin olive oil

• 3 cloves garlic, sliced

• 1  b ox Pomi  ch op p e d 
tomatoes

• Sea salt

• Red pepper flakes

• Dried chili pepper

• Cipriani Tagliarelle pasta

• 6 medium squid bodies, 
cut into rings

• Fresh oregano, roughly 
chopped

• Fresh parsley, roughly 
chopped

The Other White Fish

Crispy fried calamari is a standard appetizer at Italian restaurants, 
but this dish lets the squid shine sans flour and splattering oil.

Chop as many thin slices of jalapeño as you wish. Slice the kiwi into 
eight slices, and fan them along the bottom of an appetizer bowl or 
plate. (I used two small antique vaseline glass bowls). 

Heat a few tablespoons of extra virgin olive oil and sesame oil in 
a wok until it sizzles. Then, add the jalapeño and sauté for about two 
minutes. Add the squid and cook for two minutes. While the squid is 
cooking, move it around with a wooden spoon and coat it in the oils. 
Spoon the squid atop the kiwi along with the oils and jalapeño, and 
season with sea salt to taste. The sweetness of the kiwi is a bright 
balance to the kick of the jalapeño.

I served this as an appetizer course during a recent Spanish themed 
cooking session with some of my colleague teachers. They were pleas-
antly surprised by how tender the squid became after braising.

In a nonstick pan, sauté the chorizo until browned, breaking it up 
with a wooden spoon. Transfer to a bowl using a slotted spoon. 

Heat several tablespoons of olive oil in a large pot. Add the onion, 
garlic, and lemon zest. Cook until the onions are golden, about seven 
minutes. Then stir in the wine, chicken stock, and tomatoes. Also add 
the bay leaf.  Season with salt and pepper to taste and bring to a simmer. 

Stuff the squid bodies with the chorizo, then nestle them in the 
liquid. Cover and simmer until the squid is tender, which will take about 
one hour. Transfer the squid to each appetizer dish, pouring some liquid 
and tomatoes on top. Serve with toasted focaccia.

Cipriani is my favorite brand of pasta. You may recognize 
the name as Cipriani restaurants are spread across New York 
City. What started as Harry’s Bar in 1931 off Venice’s Piazza 
San Marco has grown to an international hospitality group. 
About half a box (4 ounces) is plenty for two. For this recipe, 
I recommend the Tagliarelle, a thin flat noodle which takes 
only four minutes to cook. 

Begin by sautéing the garlic in olive oil in a pan that has 
a lid. Then add a box of Pomi chopped tomatoes and salt to 
taste. Stir. Now create the “Fra Diavolo” — several dashes 
of red paper flakes as well as a dried chili pepper. When the 
sauce comes to a boil, reduce the heat to simmer and cover. 
While preparing the sauce, bring a large pot of water to a boil. 

As the water comes to a boil, add a pinch of salt and 
focus. This part requires quick reflexes and your undivided 
attention. Add the pasta to the boiling water and stir. After 
two minutes, add the calamari and the fresh herbs to the 
sauce. Adjust the heat to medium and cover for two minutes. 

At this point, both the pasta and calamari are cooked. 
Quickly, yet carefully, add the pasta to the sauce pan us-
ing tongs, tossing it with the calamari and sauce. Serve the 
Calamari Fra Diavolo in pasta bowls with grated Parmesan 
and more red pepper flakes. I know the tradition is not to 
pair fish with cheese; however, I believe this rule is passé.  
(Also, I guarantee you will see it on menus!)   
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DELAWARE STATE BAR ASSOCIATION
  2016 Awards Luncheon

Awards Luncheon • Tuesday, December 6, 2016 • 12:00 Noon 
Please RSVP by November 29, 2016

Please include names and DE ID numbers of all attendees with response.

Name:  ____________________________________________________________________  DE Bar ID No.: ____________________

E-mail  (required): _____________________________________________________________________________________________

Firm: ______________________________________________________________________   Phone: ___________________________

Address: ______________________________________________________________________________________________________

Check/Charge in the amount of $ _____________  enclosed. ($48 per person)   Please make checks payable to DSBA.

o MasterCard   o Visa   o Amex   o Discover      Expiration date: ______  Card No.: __________________________________

Signature: __________________________________ (Required if card purchase)  CVV: ______  Billing Zip Code: _______________

Please return completed RSVP to DSBA: By fax to (302) 658-5212 or mail to 405 North King Street, Suite 100, Wilmington, DE 19801. 
Refunds issued if cancellation is received no later than one week prior to an event. All refund requests must be in writing. Unpaid 
registrants who fail to attend the event are responsible for the full registration fee. Call DSBA at (302) 658-5279 for more information.

Tuesday, December 6, 2016 | 12:00 Noon
The du Barry Room, Hotel du Pont 

Wilmington, Delaware

DANIEL L. HERRMANN 
PROFESSIONAL CONDUCT AWARD

P. Clarkson Collins, Jr., Esquire 
Morris James LLP

GOVERNMENT SERVICE AWARD
Kathleen M. Jennings, Esquire

Department of Justice

DISTINGUISHED MENTORING AWARD
Patricia L. Enerio, Esquire

Proctor Heyman Enerio LLP

OUTSTANDING SERVICE 
TO THE COURTS AWARD

Charles H. Toliver IV, Esquire 
Morris James LLP

WOMEN’S LEADERSHIP AWARD

The Honorable Jan R. Jurden
Superior Court of Delaware

YOUNG LAWYERS  
DISTINGUISHED SERVICE AWARD

Kiadii S. Harmon, Esquire 
Law Office of Cynthia G. Beam
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Morris James LLP is pleased to announce 

Ryan T. Keating 
has joined the firm effective September 26, 2016 as an associate in its

Professional Liability Litigation Practice Group

www.morrisjames.com      302.888.6800

Mr. Keating will focus his practice on the defense of doctors, hospitals and other healthcare providers in medical 
negligence matters. He will also represent healthcare providers in matters before regulatory boards. Prior to joining 
Morris James, Mr. Keating represented institutional investors in shareholder litigation and prior to practicing corporate 
litigation, he defended physicians in medical negligence matters for another law firm.

Mr. Keating graduated from George Washington University Law School in 2010 and received his B.S. in Political Science 
from Florida State University in 2004. He was a judicial intern and a judicial clerk for the Superior Court of Delaware. 
Mr. Keating was admitted to practice law in Delaware in 2010. He can be reached at 302.888.6948 or 
rkeating@morrisjames.com. 
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